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Praise for

THE WISDOM OF THE ENNEAGRAM

" The Wisdom of the Enneagram is a very important book. By combining the horizontal types of the
Enneagramwith a system of vertical levels of awareness, Riso and Hudson have produced one of the
first truly integratedmodelsof the human psyche.In additionto the importanceof this pioneeringwork
itself, it goes to point up the utter inadequacyof anything less than a full-spectrummodel of human
growth and development.Highly recommended."

—Ken Wilber, author of The MarriageofSenseandSoul

"I highly recommend this book, not only to anyone on the path of personal transformation, but to
anyonewho wants to understand the complexinner world of others, whether a spouse, family member,
co-worker, or friend. The questionnaireswere fun and illuminating. I received some very helpful
informationabout myself, felt challengedto grow, and experienceda deepeningof compassion.Perhaps
the most profoundcontributionof The Wisdom ofthe Enneagramis reflectedin the word wisdom.'The
authorsclearlycommunicatethe complexityof human nature, the spiritualyearningresonantin all of
us, and the ascendinglevels of our possibility.But they do not leave us there.They offera clearpath for
personaland spiritual evolution."

—HarvilleHendrix,Ph.D., author of Getthigthe Love You Want

"Don Riso and Russ Hudson thoughtfullyengage the richness and depth of the Enneagram, and
conjurewith its power as a tool of transformation.The Wisdom ofthe Enneagramis filled with its own
wisdom and depth. You'll find yourself returning to it over and over again and discovering new
treasures."

—TonySchwartz,author of What ReallyMatters

" The Wisdom ofthe Enneagramis not only a clearand comprehensivedescription and discussionof this
ancient personality typology, but also a major and original contribution to its use and further
development.Don Riso and Russ Hudson have designedsimple,practicalguidelinesand tests that make
it possible to determine one's own personality type and use this knowledge for healing and
psychospiritualtransformation."

—StanislavGrof, M.D., author of The AdventureofSelfDiscovery
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PREFACE

Beings of Light

WE ARE ALL DRIVEN by a deep inner restlessness.We may feel this
restlessnessas a sense that somethingis missing in us, although it is
usuallydifficultto defineexactlywhat it is. We have all sorts of notions
about what we think we need or want—a better relationship,a better
job, a better physique, a better car, and on and on. We believe that if
weacquirethat perfectrelationshipor job or new"toy," the restlessness
will go away, and we will feel satisfiedand complete. But experience
teaches us that the new car makes us feel better for only a short time.
The new relationshipmay bewonderful,but it neverquite fulfillsus in
the way we thought it would. So what are we really lookingfor?

If we reflect for a moment, we may realize that what our hearts
yearn for is to know who we are and why we are here. But little in our
cultureencouragesus to lookfor answers to these importantquestions.
We have been taught that the qualityofour life will improveprimarily
if our external fortunes improve. Sooner or later, however, we realize
that external things, while valuable in themselves,cannot address the
deep restlessnessof our soul.

So where can we look for answers?

Many of the currentlyavailablebooks on personal transformation
speak movinglyabout the kind of person that we would all like to be.
They recognizethe vital importanceof compassion,community,com
munication, and creativity.But as beautiful and attractiveas these (and
other) qualities are, we find it extremelydifficult to maintain them or
to put them into practice in our daily lives. Our hearts yearn to soar,
yet we almost always come crashing down painfullyon the rocks of
fear, self-defeatinghabits, and ignorance.All too often ourgood inten
tions and noble hopes simplybecome new sourcesof disappointment.
Wegive up on ourselves,return to familiardistractions,and try to for
get about the whole matter.

"There's a part of every living
thing that wants to become itself,
the tadpole into the frog, the
chrysalis into the butterfly, a dam
aged human being into a whole
one.That is spirituality."

Ellen Bass



"It seems to me that before

we set out on a journey to find re
ality, to find God, before we can
act, before we can have any rela
tionship with another ... it is
essential that we begin to under
stand ourselves first."

Krishnamurti

"Whatever your age, your up
bringing, or your education, what
you are made of is mostly unused
potential."

George Leonard

PREFACE

Are the vast majorityof popular psychologybooks misguidedor
wrong?Are human beingsreallyincapableof livingmorecompleteand
fulfillinglives? The great spiritualand moral teachers throughouthis
tory have always insisted that we have the potential to achieve great
ness—thatwe are, in fact, divine creaturesin some real sense. So why
do we find this state so hard to recognizeand live up to?

Webelievethat most self-helpbooksarenot necessarilywrong, but
merely incomplete.For example,even with a basic topic like weightloss,
there are many possible reasons why a person might have a weight
problemor issueswith food—a sugarsensitivity,or excessivefat in the
diet, or nervouseatingto repressanxiety,or any number of other emo
tional issues.Without identifyingthe specificcore issues that are caus
ing the problem,no solution is likely, no matter how great the effort.

The self-helpauthor's prescriptionsare usually based on methods
that have worked for him or her personallyand reflect his or her own
psychologicalmakeupand personalprocess.If a readerhappensto have
a similarpsychologicalmakeup, the author's method may be effective.
But if there is little "match," the reader may be misled rather than
helped.

Anyeffectiveapproachto growth must thereforetake into account
the fact that there are differentkinds of people—differentpersonality
types. Historicallymany psychologicaland spiritual systems have at
tempted to address this key insight: astrology, numerology, the four
classic temperaments (phlegmatic, choleric, melancholic, and san
guine),Jung'ssystemof psychologicaltypes (extrovertand introvertori
entations times sensation, intuition, feeling, and thinking functions),
and many others. Furthermore,recent studies in infant development
and in brain science have indicated that fundamental differences in

temperamentbetweendifferenttypes of peoplehave a biologicalbasis.
This diversityexplainswhywhat isgood advicefor one personcan

be disastrousfor another. Tellingsome types that they need to focus
more on their feelings is like throwing water on a drowning man.
Telling other types that they need to assert themselves more is as fool
ishas putting an anorexicpersonon a diet. In understandingourselves,
our relationships,our spiritual growth, and many other important is
sues, we will see that type—not gender, not culture, and not genera
tional differences—is the crucial factor.

We believe that awarenessof personality types is needed in many
areas—in education, the sciences, business, the humanities, and ther
apy—and, above all, in spirituality and transformational work. While
our restlessyearningsmay be universal,how theyareexpressedis much
more particular and is, in fact, a function of the "filter"with which we
approach all of life.The main filter that we use to understand ourselves
and the world around us, to express ourselves,to defend ourselves,to
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deal with our past and anticipateour future, to learn with, to rejoice
with, and to fall in love with, is our personalitytype.

What if there were a system that could enable us to have more in
sight into ourselvesand others?What if it couldhelp usdiscernour fil
ters more clearly and take them into proper account? What if this
systemcouldshow us our core psychologicalissues as well as our inter
personalstrengthsand weaknesses?What if this systemdid not depend
on the pronouncementsof experts or gurus, or on our birth date, or
our birth order, but on our personalitypatternsand our willingnessto
honestlyexploreourselves?What if this systemshowed us not only our
core issues, but also pointed out effectiveways of dealingwith them?
What if thissystemalso directedus towardthe depthsofour soul?Such
a system exists, and it is called the Enneagram.

BEINGS OF LIGHT

One of the most important incidentsof my life happened to me,
Don, severalyears ago when I was involvedin a week-longspiritualre
treat in upstateNewYork. About fifty of us were stayingin a turn-of-
the-century hotel that our teacher owned. Since the grounds and
interiorof the old house perpetuallyneeded upkeep, it was a perfect
place for us to do some gruelingmanual labor—andan occasionto ob
serve our resistances and reactions while we worked. The summer heat

was intense,the showersfew, the lines to the commonbathroomslong,
and there were almost no rest periods. As we were aware, all of these
physical and communalconditionswere engineeredby our teacher to
bring out our personality"features"so that we could observeourselves
more clearlyin the intensityof this living laboratory.

One afternoonwe were given a rare opportunity to have a forty-
five-minutenap betweenchores. I had been assignedto scrapepaintoff
the outside of the old hotel, and was soon covered from head to toe
with tiny weathered chips. By the end of our work session, I was so
tired and sweatythat I did not care howgrubbyI felt—rI neededa nap,
and as soon as we were dismissed from our chores, I was the first one
upstairs and into bed. Most of the other guys who shared the dorm
roomwith me draggedthemselvesin shortlyafter, and within five min
utes we were all settling down to sleep.

Just then, our one remainingroommate,Alan, bangedhisway into
the room. He had been assigned to look after the children of group
members,and it was clear from the way he was flingingthings around
that he was mad that he could not get off duty earlier for a nap him
self. He did, however, have time to make enough noise so that no one
else could rest, either.

"Spiritually speaking, every
thing that one wants, aspires to,
and needs is ever-present, accessi
ble here and now—for those with

eyes to see."

Surya Das
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"Spirit is an invisible force But shortlyafter Alan came crashingthrough the door, something
made visible in all life. amazinghappenedto me: I saw my negativereactionsto him rising in

Maya Angelou mybodylike a train pullinginto a station,and I didnotgeton the train.
In a moment of simple clarity, I saw Alan with his anger and frustra
tion—I saw his behavior for what it was without further elaboration—

and I saw myanger"loadingup" to let him have it—and I did not react
to any of it.

When I simply observed my reactionsof anger and self-justifica
tion rather than actingon them, it was as if a veil were suddenlypulled
from my eyes, and / openedup. Somethingthat normallyblocked my
perceptiondissolved in an instant, and the world became completely
alive. Alan was suddenly lovable, and the other guys were perfect in
their reactions,whatevertheywere.Justas astonishingly,as I turnedmy
head and lookedout thewindow, I saw that everythingaroundmewas
glowing from within. The sunlight on the trees, the swaying of the
leaves in the wind, the slight rattleof the panes of glass in the old win
dow frame, were too beautiful for words. I was enthralled at how
miraculouseverythingwas. Absolutelyeverythingwas beautiful.

I was still in this state of amazed ecstasywhen I joined the rest of
the group for a late-afternoonmeditation.As the meditationdeepened,
I opened my eyes and looked around the room—and fell into what I
canonlydescribeas an innervision, the impressionofwhich has stayed
with me for years.

What I saw was that everyone there was a "beingof light." I saw
clearlythat everyoneis made of light—thatweare like forms of light—
but that a crust has formed over it. The crust is black and rubberylike
tar and has obscured the inner light that is everyone'sreal, inner self.
Some blotches of tar are very thick; other areas are thinner and more
transparent.Thosewho have workedon themselvesfor longerhave less
tar and they radiatemore of their inner light. Becauseof their personal
history,othersare coveredwith more tar and need a great deal of work
to get free of it.

Afterabout an hour the visiongrewdim and eventuallyshut down.
When the meditation Was over, we had more work to do, and I rushed
to takeone of the most frequentlyavoidedtasks, washingdishes in the
steamy kitchen. But because the residue of ecstasy was still palpable,
that chore, too, was a moment of bliss.

I share thisstory not only becauseof its significancefor me person
ally but becauseit graphicallyshowedme that the thingsweare talking

. about in this book are real. If we observeourselvestruthfully and non-
judgmentally,seeing the mechanismsof our personality in action, we
can wake up, andour livescan be a miraculousunfoldingofbeautyandjoy
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USING THIS BOOK

The Enneagramcan help us only if we are honest with ourselves.
Thus, the elementsof the system—andthis book—arebest used as a
guide to self-observationand self-inquiry.We have designedthis book
with many practicalfeatures to help you use it this way, including:

• Each type's healing attitudes, gifts, and specific transforma
tional process

• How to "observeand let go" of troublesomehabits and reac
tions

• How to workwith the motivationsof each type

• Unconsciouschildhood messages

• Therapeuticstrategiesfor each type

• "Spiritualjump starts,"Wake-upCalls, and Red Flags for each
type

• How to cultivate awarenessin your daily life

• Inner Work sessionsand practicesfor each type

• How to use the system for continuingspiritualgrowth

Since it is helpful to do the exercises in this book in a journal of
some kind, you might want to dedicatea notebook or loose-leafbinder
for this purpose.We suggest that you use your Inner Work Journal to
record the insights that will come to you as you read about your per
sonalitytype aswell as the other eight types. Mostpeoplefind that this
informationalso brings up all kinds of related issues, memories, and
creative inspirations.

As a first exercisein your Inner WorkJournal,wesuggestyou write
a biographyof yourself—notan autobiography.Writeaboutyourselfin
the third person—thatis, as "he" or "she" ratherthan "I."Tell your life
story, beginning from your earliest years (or earlier, from what you
know of your family history) up to the presenttime as if you were de
scribingsomeone else. You may also wish to dedicate a page in your
Inner Work Journal to each decade, leaving room to add relevant
thoughts and observationsas you recall more. Do not worry about
being literaryor "correct."The important thing is to see your life as a
whole, as if told by someone else.
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What have been the definingmomentsof your life—yourtraumas
and triumphs—thosetimes when you knew that, for betteror worse,
your lifewould never be thesame? Who have been the most significant
people in your life—thosewho have acted as "witnesses"to your strug
gles and growth, those who have hurt you, and those who have been
your understandingmentorsand friends? Be as detailedas possible.

Come back to your biographywheneveryou wish to add some
thing and as you move through this book and gain more insight into
yourself. Your story will become richer and more meaningfulas you
understand yourselfmore deeply.
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CHAPTER I

T

IDENTIFYING YOUR

PERSONALITY TYPE

THE ENNEAGRAM (pronounced"ANY-a-gram")isa geometricfigure
that maps out the nine fundamentalpersonalitytypes of human nature
and their complex interrelationships.It is a developmentof modern
psychologythat has roots in spiritualwisdom from many differentan
cient traditions.-The word Enneagram comes from the Greek for
"nine"—ennea—and"figure"—grammos;thus, it isa "nine-pointedfig-
ure.

The modern Enneagramof personalitytype has been synthesized
from many differentspiritual and religious traditions.Much of it is a
condensation of universal wisdom, the perennial philosophyaccumu
lated byChristians,Buddhists,Muslims(especiallythe Sufis),and Jews
(in the Kabbalah) for thousandsof years. The heart of the Enneagram
is the universalinsight that human beingsarespiritualpresencesincar
nated in the material world and yet mysteriouslyembodying the same
life and Spirit as the Creator. Beneath surface differencesand appear
ances, behind the veils of illusion, the light of Divinity shines in every
individual. Various forces obscure that light, however, and each spiri
tual tradition has mythsand doctrinesto explainhowmankind has lost
its connection with the Divine.

One of the great strengths of the Enneagramis that it steps aside
from all doctrinal differences. It has helped individuals from virtually
every major religious faith to rediscover their fundamental unity as
spiritualbeings.The Enneagramcan thereforebe enormouslyvaluable
in today's world to show white and black, male and female, Catholic
and Protestant, Arab and Jew, straight and gay, rich and poor that if
theysearchbeneath the surfacedifferencesthat separatethem, they will
find an entirely new level of common humanity.With the help of the
Enneagram, we will discover that Sixes are like all other Sixes—and

5 4

THE ENNEAGRAM

"The great metaphors from all
spiritual traditions—grace, libera
tion, being born again, awakening
from illusion—testify that it is
possible to transcend the condi
tioning of my past and do a new
thing."

Sam Keen
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"Do not weep; do not wax in
dignant. Understand."

Spinoza

"What can we gain by sailing
to the moon if we are not able to

cross the abyss that separates us
from ourselves?"

Thomas Merton

that they share the same values as others of their type. Ones who are
black are much more like Ones who are white than they could have
imagined, and so forth. A new level of community and compassion
emerges that obliteratesold ignoranceand fear.

The Enneagram is not a religion, however; nor does it interfere
with a person's religiousorientation. It does not pretend to be a com
plete spiritual path. Nevertheless,it concerns itselfwith one element
that is fundamental to all spiritualpaths: self-knowledge.

Without self-knowledge,we will not get very far on our spiritual
journey,nor will webe able to sustainwhateverprogresswe have made.
One of the great dangers of transformationalwork is that the ego at
tempts to sidestep deep psychologicalwork by leaping into the tran
scendent too soon. This is because the ego always fancies itself much
more "advanced"than it actuallyis. How many first-yearnoviceshave
persuaded themselves that they are just about ready for sainthood?
How many meditation students have been certain that they attained
enlightenment in record-breakingtime?

Real self-knowledgeis an invaluable guardian against such self-
deception. The Enneagram takes us places (and makes real progress
possible)becauseit startsworkingfrom wherewe actuallyare.As much
as it reveals the spiritualheights that we are capableof attaining, it also
sheds light clearlyand nonjudgmentallyon the aspectsof our lives that
aredarkand unfree. Ifwearegoingto live as spiritualbeingsin the ma
terial world, then these are the areas we most need to explore.

Presence (awareness, mindfulness), the practice of selfobservation
(gained from self-knowledge),and understandingwhat one's experiences
mean (an accurateinterpretationprovidedby a largercontext such as a
community or spiritualsystem)are the three basicelements needed for
transformationalwork. Beingsuppliesthe first,you supply the second,
and the Enneagramsuppliesthe third. When these threecome together,
things can happen quickly.

INTRODUCING THE NINE TYPES

Work with the Enneagramstarts when you identifyyour type and
begin to understand its dominant issues.

While we will recognize in ourselves behaviors of all nine types,
our most defining characteristicsare rooted in one of these types. On
page 13 you will find a questionnaire, the Riso-Hudson QUEST, that
can help you narrow down your basic type, and at the beginning of
each type chapter there is a second independent test, the Riso-Hudson
TAS or Type Attitude Sorter, to help you check your findings.
Between these two tests and the descriptions and exercisesin the type
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chapters,you should be able to discoveryour type with a high degree "lf men knew themselves,God
of certainty would heal and pardon them."

For now, read the following type names and briefdescriptionsto Pascal
see which two or three strike you as being most typical of yourself.
Keep in mind that the characteristicslistedhere are merelya few high
lights and do not representthe full spectrumof each personalitytype.

Type One: TheReformer.The principled,idealistictype. Ones are
ethical and conscientious,with a strong sense of right and wrong.They
are teachersand crusaders,always strivingto improvethings but afraid
of making a mistake.Well-organized,orderly, and fastidious, they try
to maintain high standardsbut can slip into being criticaland perfec-
tionistic.They typicallyhave problemswith repressedanger and impa
tience. At their best, healthy Ones are wise, discerning, realistic, and
noble, as well as morally heroic.

Type Two: The Helper. The caring, interpersonaltype. Twos are
empathetic, sincere, and warm-hearted.They are friendly, generous,
and self-sacrificing,but they can also be sentimental,flattering, and
people-pleasing.They are driven to be close to others, and they often
do things for others in order to be needed.They typicallyhave prob
lems takingcare of themselvesand acknowledgingtheirown needs.At
their best, healthyTwos are unselfishand altruisticand have uncondi
tional love for themselves and others.

Type Three: The Achiever.The adaptable,success-orientedtype.
Threes are self-assured,attractive, and charming. Ambitious, compe
tent, and energetic,theycan also bestatus-consciousand highlydriven
for personal advancement.Threes are often concerned about their
image and what others think of them. They typicallyhave problems
with workaholismand competitiveness.Attheirbest, healthyThreesare
self-accepting,authentic,and everythingtheyseem to be—rolemodels
who inspireothers.

Type Four: The Individualist. The romantic, introspectivetype.
Fours are self-aware,sensitive, reserved,and quiet. They are
self-revealing,emotionally honest, and personal, but they
can also be moody and self-conscious.Withholding them
selves from others due to feeling vulnerable and defective,
they can also feel disdainfuland exempt from ordinaryways
of living.They typicallyhave problemswith self-indulgence
and self-pity.At their best, healthy Fours are inspired and
highly creative, able to renew themselves and transform
their experiences.

Type Five: The Investigator.The intense, cerebral
type. Fives are alert, insightful, and curious. They are able
to concentrate and focus on developing complex ideas THE ENNEAGRAMWITH RISO-HUDSON
and skills. Independent and innovative, they can become TYPE NAMES

The Peacemaker

9
TheChallenger8 1 TheReformer

Tin' Enthusiast 7 2 TheHelper

The Loyalist 6 3 The Achiever

TheInvestigator The Individualist
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preoccupiedwith their thoughts and imaginary constructs. They be
come detached,yet high-strungand intense.They typicallyhave prob
lems with isolation, eccentricity,and nihilism. At their best, healthy
Fives are visionarypioneers,often ahead of their time and able to see
the world in an entirely newway.

Type Six: The Loyalist. The committed, security-oriented type.
Sixes are reliable, hardworking, and responsible,but they can also be
defensive,evasive, and highly anxious—runningon stress while com
plaining about it. They are often cautious and indecisivebut can also
be reactive,defiant, and rebellious.They typicallyhave problemswith
self-doubtand suspicion.At their best, healthy Sixes are internallysta
ble, self-confident,and self-reliant,courageouslysupporting the weak
and powerless.

Type Seven: The Enthusiast.The busy, productivetype. Sevensare
versatile,optimistic,and spontaneous.Playful,high-spirited,and prac
tical, theycan also be overextended,scattered,and undisciplined.They
constantlyseeknewand excitingexperiences,but they can becomedis
tracted and exhaustedby stayingon the go. They typicallyhave prob
lems with superficialityand impulsiveness.At their best, healthySevens
focus their talents on worthwhilegoals, becomingjoyous, highly ac
complished,and full of gratitude.

Type Eight: The Challenger. The powerful, dominating type.
Eights are self-confident,strong, and assertive.Protective,resourceful,
and decisive, theycan also be proud and domineering.Eights feel that
they must control their environment, often becomingconfrontational
and intimidating.They typicallyhave problems with allowing them
selves to be close to others.At their best, healthyEightsare self-master
ing—theyuse theirstrengthto improveothers' lives, becomingheroic,
magnanimous,and sometimeshistoricallygreat.

Type Nine: The Peacemaker.The easygoing, self-effacingtype.
Nines are accepting,trusting, and stable.They are good-natured, kind-
hearted, easygoing,and supportivebut can also be too willing to go
along with others to keep the peace.They want everything to be with
out conflictbut can tend to becomplacentand minimizeanythingup
setting.They typicallyhave problemswith passivityand stubbornness.
At their best, healthyNines are indomitableand all-embracing;they are
able to bring people togetherand heal conflicts.
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THE QUESTIONNAIRES

The first questionnaire,which follows on pages 14-15, is the Riso-
Hudson QUEST, the QcTick Enneagram Sorting Test. This test will
help you narrow down the possibilitiesfor your type in less than five
minutes with about 70 percent accuracy.At the least,you will be able
to identifythe top two or three possibilitiesfor your type.

The secondset of questionnairesis the Riso-HudsonTAS, or Type
Attitude Sorter. At the beginningof each of the nine type chapters is
a set of fifteen statements that are highly characteristicof the type
under consideration. If you are interested in taking a self-scoring,
computerized Enneagram Test, you can do so at our website,
www.EnneagramInstitute.com.This test, the RHETI {Riso-Hudson
.Enneagram 7ype Tndicator,Version 2.5), involves choosing between
144 paired statementsand is .about 80 percentaccurate.Beyond indi
cating the main type, it also produces a profile showing the relative
strengthsofeach of the nine types inyour personality.The RHETI usu
ally takes about forty-fiveminutesto complete.

If you are new to the Enneagram,take the QUEST and then the
TAS to see if there is a match. For instance, the QUEST might indi
cate that you are a Type Six. You could then go immediatelyto the fif
teen statementsof the TAS for Type Six (in Chapter 12) to see" if you
score high on those statementsas well. If so, you are probablyon the
right track.

We urge you, however, to continueto keep an open mind and to
read the full chapterofType Six (to continue the example) until more
pieces fall into place. If the descriptionand exerciseshave a strong im
pacton you, then you arealmost certainlya Six.

We are qualifyingthesestatementsslightlybecauseit is always pos
sible to be wrong in one's self-diagnosis—justas, unfortunately,it is
easy to bewronglydiagnosedbyan "Enneagramexpert" of some sort.
Therefore, take your time identifyingyour type. Read this book care
fully, and more important, live with the informationfora whileand talk
about it with those who knowyou well. Rememberthat self-discovery
is a process, and that the process does not end with discoveringyour
type—in fact, that is only the beginning.

When you do discoveryour type, you will know it. Waves of relief
and embarrassment, of elation and chagrin, are likely to sweep over
you. Things that you have always known unconsciouslyabout yourself
will suddenly become clear, and life patterns will emerge. You can be
certain that when this happens, you have identified your personality
type correctly.
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GROUP I CHOICE

INSTRUCTIONS:

For the QUEST to yield a correct result, it is important that you
read and follow these few simple instructions.

• Select one paragraph in each of the following two groups of
statements that best reflects your general attitudes and behaviors, as
you have been most of your life.

• You do not have to agree completelywith every word or state
ment in the paragraphyou select! You may agree with only 80 to 90
percentof a particularparagraphand still select that paragraphover the
other two in the group. However, you should agree with the general
tone and overall "philosophy"of the paragraph you select. You will
probablydisagreewith some part of each of the paragraphs.Do not re
ject a paragraphbecauseof a single word or phrase!Again, look at the
overall picture.

• Do not overanalyzeyourchoices.Select the paragraphthat your
"gut feeling" says is the right one for you, even though you may not
agree with 100percentof it.The general thrust and feelingof the para
graph as a whole is more important than individualelementsof it. Go
with your intuition.

• Ifyou cannot decidewhich paragraphbest fits you in one of the
groups,you may make two choices, but only in onegroup; for example,C
in group I, and X and Y in group II.

• Enter the letter you have selectedfor that group in the appro
priate box.

GROUP I

A. I have tended to be fairly independent and assertive: I've
felt that lifeworks best when you meet it head-on. I set my own
goals, get involved,and want to make things happen. I don't like
sitting around—I want to achievesomething big and havean im
pact. I don't necessarilyseek confrontations,but I don't let people
push me around, either. Most of the time I know what I want,
and I go for it. I tend to work hard and to play hard.

B. I have tended to be quiet and am used to being on my
own. I usuallydon't draw much attention to myselfsocially,and
it's generallyunusual for me to assert myselfall that forcefully. I



don't feel comfortabletaking the lead or being as competitiveas
others. Many would probably say that I'm something of a
dreamer—a lot of my excitementgoes on in my imagination. I
can be quite content without feeling I have to be active all the
time.

C. I have tended to be extremelyresponsibleand dedicated.
I feel terribleif I don't keep my commitmentsand do what's ex
pectedof me. I want people to know that I'm there for them and
that I'll do what I believe is best for them. I've often made great
personalsacrificesfor the sake of others,whethertheyknow it or
not. I often don't take adequate care of myself—I do the work
that needs to be done and relax (and do what I really want) if
there's time left.

GROUP II

X. I am a person who usuallymaintainsa positiveoutlook
and feels that things will work out for the best. I can usuallyfind
somethingto be enthusiasticabout and differentways to occupy
myself. I like being around people and helping others to be
happy—Ienjoysharingmyown well-beingwith them. (Idon'tal
ways feel great, but I try not to show it to anyone!)However,stay
ing positivehas sometimesmeant that I've put off dealing with
my own problemsfor too long.

Y. I am a person who has strong feelings about things—
most people can tell when I'm unhappyabout something.I can
be guarded with people, but I'm more sensitivethan I let on. I
want to know where I stand with others and who and what I can

count on—it'sprettyclear to most peoplewhere theystand with
me. When I'm upset about something,I want others to respond
and to getas workedup as I am. I know the rules, but I don'twant
people tellingmewhat to do. I want to decide for myself.

Z. I tend to beself-controlledand logical—Iam uncomfort
able dealingwith feelings. I am efficient—evenperfectionistic—
and prefer working on my own. When there are problems or
personalconflicts,I try not to bringmyfeelingsinto the situation.
Some say I'm too cool and detached, but I don't want my emo
tional reactions to distract me from what's reallyimportant to me.
I usuallydon't showmy reactionswhen others"getto me."

To interpretyour answer, seep. 18.

GROUP II CHOICE
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"If you hate a person, you hate
something in him that is part of
yourself. What isn't part of our
selves doesn't disturb us."

Herman Hesse

THINGS TO KEEP IN MIND ABOUT TYPE

• While everyonehas a certain mix of types in their overall per
sonality,one particularpattern or style is our "home base," and we re
turn to it overand over. Our basic type stays the same throughout life.
While people change and develop in numerous ways, they do not
change from one basic personalitytype to another.

• The descriptions of the personality types are universal and
applyequally to males and females. Of course, males and females will
express the same attitudes,traits, and tendenciessomewhatdifferently,
but the basic issues of the type remain the same.

• Not everythingin the descriptionof your basic typewill apply
to you all the time. This is becausewe fluctuateconstantlyamong the
healthy, average, and unhealthy traits that make up our personality
type, as we will see in our discussionof the Levels of Development
(Chapter 6). We will also see that increasingmaturation or increasing
stress have a significantinfluenceon how we are expressingour type.

• Althoughwe have given each type a descriptivetitle (such as
the Reformer,the Helper,and so forth), in practicewe prefer to use its
Enneagramnumber. Numbersare value neutral—theyprovidean un
biased, shorthand way of referring to the type. Furthermore, the nu
merical ranking of the types is not significant:being a type with a
higher number is not better than being a type with a lower number.
(For example, it is not better to be a Nine than a One.)

• None of the personality types is better or worse than any
other—alltypes have uniqueassets and liabilities,strengthsand weak
nesses. Some types can be more valued than others in a given culture
or group, however. As you learn more about all of the types, you will
see that just as each has unique capacities,each has different limita
tions.

• No matter what type you are, you have all nine typesinyou, to
some degree. To explore them all and see them all operating in you is to
see the full spectrumof human nature.This awarenesswill give you far
more understandingof and compassionfor others, because you will
recognizemany aspectsof their particularhabitsand reactionsin your
self. It is much more difficult to condemn the aggressivenessof Eights
or the disguisedneedinessof Twos, for instance,if we are aware of ag
gressivenessand needinessin ourselves.If you investigateall nine types
in yourself, you will see how interdependent they are—just as the
Enneagramsymbol representsthem.



IDENTIFYING YOUR PERSONALITY TYPE I 7

TYPING OTHERS

We feel strongly that it is always more problematic to use the
Enneagramto type others than it is to use it on ourselves.Everyonehas
blind spots, and there areso many possiblevariationsamong the types
that it is inevitablethat wesimplywill not be familiarwith all of them.
Because of our own personal prejudices,it is also very likely that we
have an outright aversion to some types. Rememberthe Enneagramis
to be used primarilyfor self-discoveryand self-understanding.

Furthermore,knowingour type or that of someone else can pro
vide us with many valuable insights, but it cannot begin to tell us
everythingabout the person,any more than knowinga person'srace or
nationalitydoes. In itself, type tells us nothing about the person'spar
ticular history, intelligence, talent, honesty, integrity, character, or
many other factors. On the other hand, type does tell us a great deal
about how we view the world, the kinds of choices we are likely to
make, the values we hold, what motivates us, how we react to people,
howwe respond to stress,and many other importantthings.As we be
come familiarwith the personalitypatterns revealedby this system,we
more easilyappreciateperspectivesthat are differentfrom our own.

THE DEEPER PURPOSE OF THE ENNEAGRAM

Identifyingoneselfas one of nine personalitytypes can be revolu
tionary.For the first time in our lives, we may see the patternand over
all rationalefor the waywe have lived and behaved.At a certain point,
however,"knowingour type" becomesincorporatedintoour self-image
and may actuallybegin to get in the way of our continuedgrowth.

Indeed, some students of the Enneagramhave become attached to
their personalitytype—"Ofcourse I get paranoid!After all, I'm a Six,"
or "You know how we Sevens are! We just have to stay on the go!"
Justifyingquestionablebehavioror adopting a more rigid identity are
misusesof the Enneagram.

But by helping us see how trapped we are in our trancesand how
estrangedwe are from our Essentialnature, the Enneagraminvitesus to
look deeply into the mystery of our true identity. It is meant to initiate a
processof inquiry that can lead us to a more profoundtruth about our
selves and our place in the world. If, however, we use the Enneagram
simply to arrive at a better self-image,we will stop the process of un
covering(or, actually, recovering)our true nature. While knowingour
typegives us important information, that informationis merelyan em
barkationpoint for a much greaterjourney.In short, knowi?igour type
is not thefinal destination.

"He who knows others is

learned. He who knows himself is

wise."

Lao Tzu
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The aim of this Work is to stop the automaticreactionsof the per
sonalityby bringingawarenessto it. Onlybybringinginsightand clar
ity to the mechanismsof personalitycanwe awaken—whichiswhywe
have written this book. The more we see the mechanical reactions of
our personality,the less identifiedwith them we becomeand the more
freedom we have.That iswhat the Enneagramis all about.

INTERPRETING THE QUEST (from page 14-15)

Together the two
letters you have se
lected form a two-

letter code. For

example, choosing

paragraph C in
group I, and para
graph Y in group II,
produces the two-
letter code CY.

To find out which

basic personalitytype
\ the QUEST indi

cates you are, see the
QUEST codes to the
right:

2-Digit Code Type Type Name andKey Characteristics

AX 7 The Enthusiast: Upbeat,accomplished,impulsive

AY 8 The Challenger:Self-confident,decisive,domineering

AZ 3 The Achiever:Adaptable,ambitious, image-conscious

BX 9 The Peacemaker:Receptive,reassuring,complacent

BY 4 The Individualist: Intuitive, aesthetic, self-absorbed

BZ 5 The Investigator: Perceptive,innovative,detached

CX 2 The Helper: Caring, generous, possessive

CY 6 The Loyalist: Engaging,responsible,defensive

CZ 1 The Reformer: Rational,principled,self-controlled



CHAPTER

ANCIENT ROOTS,

MODERN INSIGHTS

THE MODERN ENNEAGRAM of personality types does not come "Learn what you are and be
from anysinglesource. It isa hybrid,a modernamalgam,from a num- suc
ber of ancient wisdom traditionscombinedwith modern psychology. Pindar
Various authors have speculatedabout its origins,and Enneagramen
thusiastshave createda good deal of folkloreabout its historyand de
velopment, but much of the information being passed around is
unfortunately misleading.Many earlyauthors, for example,attributed
the entire system to Sufi masters,which we now know is not the case.

To understand the Enneagram's history, it is necessary to distin
guish between the Enneagramsymbol2.uo\ the ninepersonalitytypes. It is
true that the Enneagram symbol is ancient, dating back some 2,500
years or more. Likewise, the roots of the ideas that eventually led to
the developmentof the psychologyof the nine types go back at least
as far as the fourth century A.D. and perhaps further. It was not until
the last few decades, however, that these two sources of insight came
together.

The exact origins of the Enneagramsymbolhave been lost to his
tory; we do not know where it came from, any more than we know
who discoveredthe wheel or how to write. It is said to have originated
in Babylon around 2500 B.C., but there is little direct evidence that this
is so. Manyof the abstractideas connectedwith theEnneagram,not to
mention its geometryand mathematicalderivation,suggestthat it may
well have roots in classicalGreek thought. The theoriesunderlyingthe
diagram can be found in the ideas of Pythagoras,Plato, and some of
the Neoplatonic philosophers. In any case, it is clearly a part of the
Western tradition that gave rise to Judaism, Christianity, and Islam, as
well as Hermetic and Gnostic philosophy, aspects of which can be
found in all three of these great propheticreligions.



2. 0 THE WISDOM O F THE ENNEAGRAM

"Take the understanding of the
East and the knowledge of the
West—and then seek."

Gurdjieff

"Remember yourself always
and everywhere."

Gurdjieff

There is no question, however, that the person responsible for
bringing the Enneagram symbol to the modern world was George
Ivanovich Gurdjieff. Gurdjieffwas a Greek-Armenianborn around
1875; as a youngman, he becameinterestedin esotericknowledgeand
was convinced that a complete science for transformingthe human
psychehad been developedbythe ancientsbut that thisknowledgehad
subsequentlybeen lost. Alongwith a handfulof friendswhosharedhis
passion for recovering this lost science of human transformation,
Gurdjieffspent the early part of his life attempting to piece together
whateverancientwisdom he could find. Togetherthese friendsformed
a group called the Seekers After Truth (SAT) and decided that they
would each explore different teachingsand systems of thought inde
pendently and then regroup periodically to share what they had
learned. They traveled widely, visiting Egypt, Afghanistan, Greece,
Persia, India, and Tibet, spending time in monasteries and remote
sanctuaries,learningeverythingthey could about ancient wisdom tra
ditions.

Somewhere in his travels, possibly in Afghanistan or Turkey,
Gurdjieffencounteredthe symbolof the Enneagram.Thereafterhe de
velopedhisownsynthesisof what he and other SAT membershad dis
covered. He ended his many years of searchingjust beforeWorld War
I and began teachingin St. Petersburgand Moscow, immediatelyat
tracting an enthusiasticaudience.

The system that Gurdjiefftaught was a vast and complexstudy of
psychology,spirituality,and cosmologythat aimed at helpingstudents
understand their place in the universe and their objective purpose in
life. Gurdjieffalso taught that the Enneagramwas the centraland most
important symbol in his philosophy.He stated that a person did not
understandanythingcompletelyuntil he or she understoodit in terms
of the Enneagram,that is, until he or shecould correctlyplace the ele
ments of a processat the correctpoints on the Enneagram,therebysee
ingthe interdependentandmutuallysustainingpartsof thewhole.The
Enneagramtaught by Gurdjieffwas thereforeprimarilya modelofnat
uralprocesses, not a psychologicaltypology.

Gurdjieff explained that the Enneagram symbol has three parts
that representthreeDivinelaws, whichgovernall ofexistence.The first
of these is the circle, a. universalmandala, used in almost everyculture.
The circle refers to unity, wholeness,and oneness and symbolizesthe
idea that God Is One, the distinguishingfeature of the major Western
religions,Judaism,Christianity,and Islam.

Within the circle we find the next symbol, the triangle.
Traditionally,in Christianity,this refers to the Trinity of Father, Son,
and Holy Spirit. Similarly, the Kabbalah, an esoteric teaching of
Judaism, teachesthat God initiallymanifestsHimselfin the universeas
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three emanations or "spheres," the Sefirot (Kether, Binah, and
Hokmah) named in the Kabbalah'sprincipalsymbol, the Tree of Life.
We can alsosee reflectionsof the trinitarian idea in other religions:the
Buddhists talk about Buddha, Dharma, and Sangha, the Hindus talk
about Vishnu, Brahma, and Shiva, and the Taoists talk about Heaven,
Earth, and Man.

Quite strikinglyalmost all of the major world religionsteach that
the universeis a manifestationnot of duality,as much of Western logic
teaches, but of trinity. Our usual way of lookingat reality is based on
pairs of oppositessuch as good and bad, blackandwhite, male and fe
male, introvert and extrovert, and so forth. The ancient traditions,
however, do not see man and woman, but man, woman, and child.
Things'are not black or white, but black, white, and gray.

Gurdjieffcalled this phenomenon"the Law ofThree"andsaid that
everything that exists is the result of the interactionof three forces
(whateverthey may be in a given situationor dimension).Even the dis
coveriesofmodernphysicsseem tosupportthe ideaoftheLaw ofThree.
On the subatomicscale, atomsare madeof protons,electrons,and neu
trons, and rather than there being four fundamentalforces of natureas
was once thought,physicshas now discoveredthat there are reallyonly
three—thestrongforce, the weak force, and electromagnetism.

The third part of this triplesymbol is the hexad(the figure tracing
the numbers 1-4-2-8-5-7).This figuresymbolizeswhatGurdjieffcalled
"the Law of Seven," which has to do with process and development
over time. It states that nothing is static;everythingis movingand be
comingsomethingelse. Even rocks and stars eventuallybecome trans
formed. Everything is changing, recycling and evolving or
devolving—althoughin lawfuland predictableways accordingto their
own nature and the forces that are acting on them. The days of the
week, the Periodic Table, and the Western musical octave are all based
on the Law of Seven.

When we put these threeelementstogether(thecircle, the triangle,
and the hexad), we get the Enneagram.It is a symbol that shows the

THE THREE PARTS OF THE ENNEAGRAM SYMBOL
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Lust 8 1 Anger

Gluttony 7 2 Pride

Fear 6 3 Deceit

Avarice Envy

OSCAR ICHAZO'S ENNEAGRAM

OF THE PASSIONS (DEADLY SINS)

wholenessofa thing (thecircle),howits identityis the re
sult of the interaction of three forces (the triangle), and
how it evolvesor changesover time (the hexad).

Gurdjiefftaught the Enneagram through a series of
sacred dances, explainingthat it should be thought of as
a livingsymbolthat was movingand dynamic, not as sta
tic. However, nowhere in the published writings of
Gurdjieffand hisstudentsdid he teach the Enneagramof
personality types. The origins of that Enneagram are
more recent and are based on two principal modern
sources.

The first is Oscar Ichazo. Like Gurdjieff, as a young
man, Ichazo was fascinatedwith uncoveringlost knowl
edge. In his childhood he used his remarkable intelli

gence to absorb information from his uncle's vast library of
philosophicaland metaphysical texts. When Ichazo was still fairly
young, he traveled from his home in Bolivia to Buenos Aires,
Argentina,and later to otherpartsof theworld in searchofancientwis
dom. After travelingin the Middle East and elsewhere,he returned to
South Americaand began to distillwhat he had learned.

Ichazo researched and synthesized the many elements of the
Enneagram until, beginningin the 1950s, he discoveredthe connec
tion betweenthe symboland the personalitytypes.The nine types that
he linkedwith the Enneagramsymbol come from an ancient tradition
of rememberingnine Divineattributesas they are reflectedin human na
ture. These ideas began with the Neoplatonists,if not earlier, and ap
peared in Plotinus' The Enneads in the third centuryA.D. They found
theirway into the Christiantradition as their opposites:the distortion
of the Divine attributes became the Seven Deadly Sins (or "Capital
Sins" or "Passions")plus two others (fear and deceit).

Common to both the Enneagramand the Seven DeadlySins is the
idea that whilewehave allof them in us, one in particularcrops up over
and over again. It is the root of our imbalanceand the waywe become
trapped in ego. Ichazo traced early ideas about the nine Divine attri
butes from Greece to the desert fathers of the fourth century who first
developedthe conceptof the Seven Deadly Sins, and from there into
medieval literature, including The Canterbury Tales by Chaucer and
Dante's Purgatorio.

Ichazo also exploredthe ancientJewish tradition of the Kabbalah.
This mystical teachingwas developedin Jewishcommunitiesin France
and Spain in the twelfth to fourteenthcenturiesof our era, althoughit
had antecedents in ancient Jewish mystical traditions, as well as in
Gnosticism and Neoplatonic philosophy. Central to Kabbalistic phi
losophyis a symbol called theTree of Life (Etz Hayim) which, like the



THE NINE PASSIONS

The idea of the Deadly Sins (also called the "Passions")is best understood if we think of the
word sin'notas something bad or evil, but as the tendency to "miss the mark" in some way. The
Passionsrepresentthe nine main ways that wc lose our center and becomedistorted in our think
ing, feeling, and doing.

7

8

ANGER

PRIDE

DECEIT

ENVY

AVARICE

FEAR

GLUTTONY

LUST

SLOTH

This Passion might be moreaccuratelydescribedas Resentment.Anger in itself
is not the problem, but in Ones the anger is repressed, leading to continual
frustration and dissatisfaction with themselves and with the world.

Pride refers to an inability or unwillingnessto acknowledgeone's own suffer
ing. Twos deny many of their own needs while attempting to "help" others.
This Passioncould also be describedas Vainglory—pridein one's own virtue.

Deceit means deceivingourselvesinto believingthat we are only the ego self.
When we believe this, we put our efforts into developingour egos instead of
our true nature. We could also call this passion Vanity, our attempt to make the
ego feel valuablewithout turning to our spiritualsource.

Envy isbasedon the feelingthat somethingfundamentalis missing.Envyleads
Fours to feel that otherspossessqualitiesthat they lack. Fours long for what is
absent but often fail to notice the many blessingsin their lives.

Fives feel that they lack inner resourcesand that too much interaction with
others will lead to catastrophicdepletion.This Passion leads Fives to withhold
themselvesfrom contact with the world. Thus they hold on to their resources
and minimize their needs.

This Passionmightbemore accuratelydescribedas Anxietybecauseanxietyleads
us to be afraidof things that are not actuallyhappeningnow. Sixes walkaround
in a constantstateof apprehensionand worryabout possiblefutureevents.

Gluttony refers to the insatiabledesire to "fill oneself up" with experiences.
Sevens attempt to overcomefeelings of inner emptinessby pursuing a variety
of positive,stimulating ideas and activities,but they never feel that they have
enough.

Lust does not only refer to sexual lust; Eightsare "lusty" in that they are driven
by a constant need for intensity,control, and self-extension.Lust causesEights
to try to push everythingin their lives—toassert themselveswillfully.

Sloth does not simply mean laziness, since Nines can be quite active and ac
complished. Rather, it refers to a desire to be unaffectedby life. It is an unwill
ingness to arise with the fullnessof one's vitalityto fully engagewith life.
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THE WISDOM O F THE ENNEAGRAM

Enneagram,containsthe ideas of unity, trinity,and a processof devel
opment involvingseven parts.

In a flash of genius, Ichazo was able to place all of this material
properly,in the right sequence,on the Enneagramsymbol for the first
time in the mid-1950s. It was only then that the different streams of
transmission came together to form the basic template of the
Enneagram as we know it today.

In 1970 noted psychiatristClaudio Naranjo, who was developinga
programof gestalttherapyat the Esalen Institute in Big Sur, California,
and a number of other thinkers in the human potential movement trav
eled to Arica, Chile, to study with Ichazo. Ichazo was directing an in
tensive forty-day program that he had designed to lead students to
self-realization.One of the first thingshe taught was the Enneagram,to
gether with the nine types or, as he calledthem, "ego fixations."

The Enneagramimmediatelycaptivateda number of people in the
group, particularlyNaranjo, who returned to Californiaand began to
teach it in conjunction with other psychologicalsystems that he had
studied.Naranjobecameinterestedin correlatingthe Enneagramtypes
with the psychiatriccategorieshe was familiarwith, and he began to ex
pand Ichazo'sbriefsketchesof the types. One wayhe demonstratedthe
validityof the system was by gatheringtogetherpanels of people who
identifiedwith a particular type, or whose psychiatriccategorieswere
known, interviewingthem to highlight their similaritiesand to elicit
further information. For instance,he would gather together all the peo
ple in his group who had obsessive-compulsivepersonalitiesand ob
serve how their responsesfit with the descriptionsof personalitytype
One, and so forth.

Naranjo'smethod of using panels to understand types is not an an
cient oral tradition as is sometimes claimed; nor does the Enneagram
of personalitycome from a body of knowledge that has been passed
down to us from an oral source.The use of panels began with Naranjo
in the early 1970s,and is but one way of teachingand illuminatingthe
Enneagram.

Naranjo began teaching an early version of the system to private
groups in Berkeley, California,and it spread rapidly from there. The
Enneagramwas taught by enthusiastsin the San FranciscoBay Area as
well as in Jesuit retreat houses across North America, where one of us,
Don, then a Jesuit seminarian, learned the early material. Since the
fundamental work of Ichazo and Naranjo, a number of others, includ
ing the authors, have been developingthe Enneagram and discovering
many new facets of it.

Our work has primarily involved developing the psychological
basis of the types by fillingout the original very brief descriptionsand
by showing how the Enneagram relates to other psychologicaland
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spiritualsystems. Don's convictionhas always been that until the de
scriptions of the types were fully and accurately worked out, the
Enneagramwould be of little real use to anyone—andwould, in fact,
become a source of misinformation and misguided attempts at
growth.

A major breakthroughcame in 1977when he discoveredthe Levels
of Development.The Levels revealed the gradationsof growth and de
terioration that people actually move through in their lives. They
showedwhich traits and motivationswent with which types, and why.
Most profoundly,they indicatedthe degreesof our identificationwith
our personalityand our consequent lack of freedom. He also empha
sized the psychologicalmotivationsof the types, as distinct from the
impressionisticdescriptions which were prevalent when he began
working. He developedthese and other ideas, such as the correlations
with other psychological typologies, and presented his findings in
PersonalityTypes (1987) and in Understandingthe Enneagram(1990).

Russ joined Don in 1991, initially to assist in developing an
Enneagram type questionnaire, which ultimately became the Riso-
Hudson EnneagramType Indicator (RHETI), and laterworkedon the
revisionsto PersonalityTypes (1996). Russ has brought his understand
ing and experience of the traditions and practices underlying
Enneagramtheory to this work. Subsequently,he further developedthe
ideas Don had pioneered,uncoveringmany of the deeperstructuresof
the types as well as many of the system's implicationsfor personal
growth.Since 1991, both of us have been teachingworkshopsand sem
inars around the world, and many of the insights in this book have
come from our experienceof workingwith our students.We have had
the privilegeof working with people from every inhabited continent
and from every major religiousbackground.Wecontinueto be amazed
and impressedby the universalityand practicalityof the Enneagram.
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THE STORY OF THE LOCKSMITH: A SUFI TALE

Once there lived a metalworker,a locksmith,who was unjustlyaccusedof crimesand wassen
tenced to a deep, dark prison.After he had been there awhile,his wife who loved him verymuch
went to the King and beseechedhim that she might at leastgive him a prayer rug so he could ob
serve his five prostrations every day. The King consideredthat a lawful request, so he let the
woman bring her husband a prayer rug. The prisonerwas thankful to get the rug from his wife,
and every day he faithfullydid his prostrationson the rug.

Much later, the man escapedfrom prison, and when peopleasked him how he got out, he ex
plained that after years of doing his prostrationsand prayingfor deliverancefrom the prison, he
began to seewhat wasright in front of his nose. One dayhe suddenlysawthat his wifehad woven
into the prayer rug the pattern of the lock that imprisoned him. Once he realized this and un
derstoodthat all the informationhe needed to escapewas alreadyin his possession,he began to
make friendswith his guards. He also persuadedthe guards that they all would have a better life
if theycooperatedand escapedthe prisontogether.Theyagreedsince,althoughtheywere guards,
they realizedthat theywere in prison, too. They also wished to escape, but they had no means to
do so.

So the locksmithand his guards decidedon the followingplan: they would bring him pieces
of metal, and he would fashion useful items from them to sell in the marketplace.Togetherthey
would amass resourcesfor their escape,and from the strongestpieceof metal they couldacquire,
the locksmith would fashion a key.

One night, when everythinghad been prepared, the locksmith and his guards unlocked the
prison and walked out into the cool night where his belovedwife was waitingfor him. He left
the prayer rug behind so that any other prisonerwho was cleverenough to read the pattern of
the rug could also make his escape. Thus, the locksmithwas reunitedwith his loving wife, his
formerguardsbecamehis friends,and everyonelived in harmony.Love and skillfulnessprevailed.

This traditional Sufi teaching story, from Idries Shah, can symbolize our study of the
Enneagram: The lock is our personality,the prayer rug is the Enneagram, and the key is the
Work. Note that although the wife brings the rug, in order to get the tools, the locksmith has to
create something useful for his guards. He cannot get out alone, or for nothing. Furthermore,
during the whole time he was prayingfor deliverance,the means of his liberationwas literally
"right under his nose," although he never saw the pattern or understood its meaning. One day,
however, he woke up, saw the pattern, and then had the means to escape.

The heart of the story is clear: each of us is in prison.We have only to awaken to "read" the
pattern of the lock that will allow'us to escape.



CHAPTER 3

T

ESSENCE AND

PERSONALITY

THE CORE TRUTH that the Enneagramconveys to us is that we are
much more than ourpersonality.Our personalitiesare no more than the fa
miliar, conditionedparts of a much wider range of potentialsthat we all
possess. Beyond the limitationsof our personalities,each of us exists as a
vast, largelyunrecognizedqualityofBeingor Presence—whatis calledour
Essence.In spirituallanguagewecouldsay thatwithineach personisan in
dividualsparkoftheDivine,althoughwe have forgottenthis fundamental
truth becausewe havefallenasleep to our true nature.We do notexperience
our own Divinenature; nor do we experienceothersas manifestationsof
theDivine.Instead,we oftenbecomehard, even cynical,treatingothersas
objectsto bedefendedagainstor used for ourown gratification.

Mostofushavesomenotionaboutwhatpersonalityis, but theideaof
Essenceisprobablyforeignto us. When wetalkaboutEssence,wemeanit
in the literalsenseof the word—whatwefundamentallyare, our Essential
self,thegroundof Beingin us. {Spiritisanotherappropriateword.)

It is also important to distinguish Essence, or spirit, from "soul."
The fundamentalgroundof our Being is Essenceor Spirit, but it takes
a dynamic form we call "the soul." Our personalityis a particularas
pect of our soul. Our soul is "madeof" Essenceor Spirit. If Spiritwere
water, soulwould be a particularlake or river, and personalitywould be
waves on its surface—or frozen chunks of ice in the river.

Generally,we do not experienceour Essenceand its many aspects
because our awareness is so dominated by our personality.But as we
learn to bring awarenessto our personality,it becomes more transpar
ent, and we are able to experienceour Essence more directly.We still
function in the world but with a growingrealizationof our connection
with Divinity.We becomeaware that we are part of a Divine Presence
all around us and in us that is constantlyand miraculouslyunfolding.

"The spirit is the true self, not
that physical figure which can be
pointed out by your finger."

Cicero

"Spiritual development is a long
and arduous journey, an adventure
through strange lands full of sur
prises, joy, beauty, difficulties, and
even dangers."

Roberto Assagioli
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"Man wishes to be happy even
when he so lives as to make hap
piness impossible."

St. Augustine

The Enneagramcan help us see what preventsus from remember
ing this deep truth about who we really are, the truth of our spiritual
nature. It does this by providinghighly specificinsights into our psy
chologicaland spiritualmakeup.The Enneagramalso helps us by giv
ing us a directionin which to work, but only as long as we remember
that it is not telling us who we are, but how we have limitedwho we
are. Remember, the Enneagramdoes not put us in a box, it shows us the
box we are alreadyin—andthe way out.

SACRED PSYCHOLOGY

One of the profoundlessonsof the Enneagramis that psychological
integrationand spiritualrealizationare not separateprocesses.Without
spirituality,psychologycannot really free us or lead us to the deepest
truths about ourselves,and without psychology,spiritualitycan lead to
grandiosity, delusion, and an attempt to escape from reality. The
Enneagramis neitherdrypsychologynor fuzzy mysticismbut a tool for
transformationthat uses the clarityand insightof psychologyas a point
ofentryintoa profoundand universalspirituality.Thus, in a literalsense,
the Enneagramis "the bridgebetweenpsychologyandspirituality.™"

The core of this sacred psychologyis that our basic type reveals the
psychologicalmechanismsby which weforgetour true nature—ourDivine
Essence—theway in which we abandonourselves.Our personalitiesdraw
upon the capacitiesof our inborn temperamentto develop defenses
and compensationsforwherewe have been hurt in childhood. In order
to survive whatever difficulties we encountered at that time, we unwit
tingly rnastereda limited repertoireof strategies,self-images,and be
haviors that allowed us to cope with and survive in our early
environment. Each of us therefore has become an "expert" at a partic
ular form of copingwhich, if used excessively,also becomesthe core of
the dysfunctionalarea of our personality.

As the defenses and strategies of our personality become more
structured, they cause us to lose contact with our direct experienceof
ourselves,our Essence.The personalitybecomesthe sourceof our iden
tity rather than contactwith our Being. Our sense of ourselvesis based
increasingly on internal images, memories, and learned behaviors
rather than on the spontaneousexpressionof our true nature.This loss
of contact with our Essencecausesdeep anxiety, taking the form of one
of the nine Passions. Once in place, these Passions,which are usually
unconsciousand invisibleto us, begin to drive the personality.

Understandingour personalitytype and itsdynamics,therefore,of
fers an especiallypotent approach to the unconscious,to our wounds
and compensations,and ultimately,to our healingand transformation.
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The Enneagramshows us where our personalitymost "trips us up." It
highlightsboth what is possiblefor us, as well as how self-defeatingand
unnecessarymany of our old reactionsand behaviorsare. This is why,
when we identifywith thepersonality,we are settlingon beingmuch less
thanwho we reallyare. It is as thoughwe were givena mansionto live in,
with rich furnishingsand beautifullykept grounds, but have confined
ourselves to a small dark closet in the basement. Most of us have even for
gotten that the rest of the mansionexists,or thatwe are reallyits owner.

As spiritualteachersthroughtheages have pointedout, we havefallen
asleepto ourselvesandto ourown lives. Mostofthe daywe walkaroundpre
occupiedbyideas,anxieties,worries,and mentalpictures.Seldomare we
present to ourselves and to our immediateexperience.As we begin to
work on ourselves,however,we begin to see that our attentionhas been
taken or "magnetized"by the preoccupationsandfeaturesofour person
ality, and that we are actuallysleepwalkingthrough much of life. This
viewofthingsis contrarytocommonsenseandoftenfeels insultingto the
way wesee ourselves—asself-determining,conscious,and in control.

At thesame time,our personalityis not "bad."Our personalityis an
important part of our developmentand is necessaryfor the refinement
of our Essentialnature.The problem is that we become stuck in per
sonalityand do not know howto move on to the next phase.This isnot
the resultof any inherent flaw in ourselves,rather it isan arresteddevel
opment that occurs because almost no one in our formativeyears was
aware that any more was possible.Our parentsand teachersmay have
hadsome glimmersof their true nature, but like us, they generallydid
not recognizethem, much less live as expressionsof them.

Thusoneofthe most transformationalinsightsthat theEnneagram
can provideis the realizationthat we are not ourpersonality.To begin to
grasp this is to undergoa transformationof our sense of self. When we
begin to understandthatwe are not our personality,we also begin to re
alize that we are spiritualbeings who have a personalityand who are
manifestingthemselvesthroughthat personality.When we stop identi
fyingwith ourpersonalityandstopdefendingit, a miraclehappens:our
Essentialnature spontaneouslyarisesand transformsus.

PERSONALITY DOES NOT GO AWAY

The purposeof the Enneagramis not to help us get rid ofour per
sonality. Even if we could, it would not be very helpful.This is reas
suring to those of us who fear that if we let go of our personality,we
will lose our identity or become less capableor effective.

In fact, exactlythe oppositeis true. When we getin touchwith our
Essence, we do not lose our personality.It becomes more transparent
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". . . the neurotic process . . .
is a problem of the self. It is a
process of abandoning the real self
for an idealizedone; of trying to ac
tualize this pseudoself instead of
our given human potentials."

Karen Horney

"The greatest happiness is to
know the source of unhappiness."

DOSTOYEVSKY
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"Whenever a man awakes, he

awakes from the false assumption
that he has always been awake,
and therefore the master of his

thoughts, feelings,and actions."

Henri Tracol

"The very things we wish to
avoid, neglect, and flee from turn
out to be the 'prima materia' from
which all real growth comes."

Andrew Harvey

and flexible, somethingthat helps us live rather than somethingthat
takes over our lives. Moments of "flow" and "peak performance"arise
when we are most present and aware—qualitiesof Essence—whereas
the manifestationsof our personalityoften cause us to overlookthings,
make mistakes,and createproblemsof all kinds. For example, if we are
particularlyanxiousabout a trip, we will likely pack the wrong clothes
or forget important articles.Learninghow to stay relaxed and present
under everydaypressurescan make our lives easier.

As we become less identified with our personality, it becomes a
smaller part of the totality of who we are. The personalitystill exists,
but there is a more active intelligence,a sensitivity,and a Presenceun
derlyingit that uses the personalityas a vehicleratherthan beingdriven
by it. As we identify more with our Essence,we see that we do not lose
our identity—weactuallyfind it.

It would be misleading,however, to suggest that one experienceof
awakening,or even a few of them, will free us from identificationwith
our personality.While each moment of self-realizationtransforms us to
some degree, it usually takes many such experiencesbefore we can live
and functionwith an expandedawareness.But as these experiencesac
cumulate,our identitygraduallyopens up to includemoreand moreof
our Essentialnature.Acapacityfordeeperexperiencesiscreatedand the
vessel expands to become a more constant carrier of the Divine. Our
inner light becomesbrighter and shines more warmlyinto the world.

THE BASIC FEAR AND BASIC DESIRE

The mechanismof the personalityis set in motion by what we call
the Basic Fear of each type. The Basic Fear arises because of the in
evitable loss of contact with our Essential nature in early childhood.
This loss occurs for a number of reasons.

As newborn babies, we arrived in the world with natural, innate
needs that had to be met for us to develop into maturehuman beings.
However, even in the best circumstances,our parents inevitablycould
not meet all of our developmentalneeds perfectly.No matter how well
intentioned they were, at certain times they had difficultycopingwith
our needs, especiallythose that had not been adequatelymet in them
selves. As babies, it is our nature to express a.wide range of emotions
and states of being. If these qualitiesare blocked in our parents, they
will feel anxious and uncomfortablewhenever those qualitiesarise in
us. This made our infant selves anxiousand unhappy.

If, for example, a baby is expressingher joyfulnessand delight in
being alive, but her mother is depressed,it is unlikely that the mother
will feel comfortablewith the baby's joy. As a result, the baby learns to
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suppressher joy to keep the mother from gettingmore upset. Another
babywitha differenttemperamentmightcryor makestrongerattempts
to geta reactionfrom the mother,but no matterwhat responsethe baby
uses, her own joy isnot mirrored. It is important to realizethat these re
actionsdid not occur becauseour parentswere "bad" but because they
could only mirror the qualities that were not blocked in themselves.
This limited—and often dysfunctional—rangeof behaviorsand atti
tudes become imprinted on the child's receptive soul as the psychic
backdropthat the childbrings into life and all future relationships.

As a resultof unmet infantneeds andsubsequentblockages,we begin
tofeelveryearlyin life thatcertainkeyelementsinus are missing.Naturally,
this feelingcreatesdeepanxiety.It islikelythatour innatetemperamentde
termineshowwemayrespondto that anxiety,but no matterwhatour later
personalitytype, we eventuallycome to the conclusionthat there issome
thingfundamentallywrongwith us. Even ifwe cannotexpressit in words,
wefeel the tugofa powerful,unconsciousanxiety—ourBasicFear.

Each type has its own characteristicBasic Fear, although the Basic
Fears are also universal. (From a more subtle perspective,each Basic
Fear is a reaction to the universal fear of death and annihilation—our

personality'sfear of nothingness.)We will recognizethe Basic Fears of
all nine types in ourselves,although our own type's BasicFear motivates
our behavior much more than the others.

UNCONSCIOUS CHILDHOOD MESSAGES

3 I

"All men should strive to learn

before they die what they are run
ning from, and to, and why."

James Thurber

We all received many different unconscious messages from our mother and father (as well as from other

significant figures) during childhood.Those messages had a profound effect on our growing identity and on

how much we were allowed to fully be ourselves. Unless our parents were highly developed, conscious

human beings themselves, the expansive brilliance of our soul was forced to shut down to varying degrees.

Although some of us received many of the following messages, one message tends to be central to each

type.Which messages particularly affect you?

Type One: "It's not okay to make mistakes."

Type Two: "It's not okay to have your own needs."

TypeThree: "It's not okay to have your own feelings and identity."

Type Four: "It's not okay to be too functional or too happy."

Type Five: "It's not okay to be comfortable in the world."

Type Six: "It's not okay to trust yourself."

Type Seven: "It's not okay to depend on anyone for anything."

Type Eight: "It's not okay to be vulnerable or to trust anyone."

Type Nine: "It's not okay to assert yourself."
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"We do not succeed in chang
ing things according to our desire,
but gradually our desire changes."

Proust

THE BASIC FEARS OF THE TYPES

1 Fearof being bad, corrupt, evil, or defective

2 Fear of being unworthy of being loved

3 Fearof being worthless or without inherent value

4 Fear of beingwithout identity or personalsignificance

5 Fearof being useless, incapable, or incompetent

6 Fearof beingwithout support or guidance

7 Fearof being deprived or trapped in pain

8 Fearof being harmed or controlled by others .

9 Fearof loss of connection, of fragmentation

To compensate for the Basic Fear, a Basic Desire arises. The Basic
Desire is the way that we defend againstour Basic Fear in order to con
tinue to function.The BasicDesireis what we believewill make us okay;
it is as if we said to ourselves,"If I had X (love, security,peace, and so
forth), everythingwould be great."We might also call the Basic Desire
the ego agenda, becauseit tells us what the ego selfis alwaysstrivingafter.

The Basic Desires representlegitimateuniversal human needs, al
though each type idealizesand grasps after its Basic Desire so much
that other legitimatehuman needs begin to suffer. It is important to
understand, however, that there is nothing wrong with our Basic
Desire.The problem is that we try to fulfill it in misguidedways that
lead us down paths that are ultimatelyself-defeating.

For example,the Basic Desireof the Six is to find security.As we will
see, Sixes can seek securityuntil they ultimatelyruin everythingin their
lives, including,ironically,theirsecurity.In a similarway, everytype isca
pableof becomingself-destructivebymisguidedlyandexcessivelypursu
ing its Basic Desire.We keep chasingafter thesame thing, usingthesame
strategies,even though theyare not givingus the resultsthat we want.

Our Basic Desirealso unwittinglyblocksour Essentialnaturebecause
the personalitywill not relinquishitscontrol until it believesthat the Basic
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Desire has been obtained. For instance, a Six will not allow himself to relax

and be presentuntil he feels that hisworld is completelysecure.Similarly,
a One will not want to relax and becomemore presentuntileverythingin
herworld is perfect.Of course, these thingswill neverhappen.

Understanding the Basic Fear and Basic Desiregives particular in
sight into the ancient and universal teaching that human nature is
drivenby fear and desire.Thus, wemightsay that the wholeof our per
sonalitystructure iscomposedof our flight from our Basic Fear and our
single-mindedpursuit of our Basic Desire. The entire feeling-toneof
our personalityemergesout of this dynamic, and it becomes the foun
dation for our sense of self.

ESSENCE HAS BEEN CONSTRICTED BY PERSONALITY

Psychologysuggests that much of our ability to function as well-
integrated,mature adults is determined by howwell our specificdevel
opmental needs were met in our early childhoods. Those needs that
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BASIC DESIRES AND THEIR DISTORTIONS

1 The desire to have integrity (deterioratesinto criticalperfectionism)

2 The desire to be loved (deteriorates into the need to be needed)

3 The desire to be valuable(deterioratesinto chasingafter success)

4 The desire to be oneself(deterioratesinto self-indulgence)

5 The desire to be competent (deterioratesinto useless specialization)

6 The desire to be secure (deteriorates into an attachment to beliefs)

7 The desire to be happy (deteriorates into frenetic escapism)

8 The desire to protect oneself(deterioratesinto constant fighting)

9 The desire to be at peace (deterioratesinto stubborn neglectfulness)



34 THE WISDOM OF THE ENNEAGRAM

were not adequatelymet can be thought of as"gaps" that interferewith
our abilityto experienceour Essentialwholeness.Spiritual tradition
furthersuggeststhat our personalityhas been formed to compensate
for these gaps in our development.Our personalityis like a cast that
protectsa brokenarmor leg. The more extremethe originalinjuries,
the more extensivethecast has to be. Of course, the cast is necessary
so that the limb can heal and regain its full functioning. But if we
never take the cast off, it severely limits the use of the limb and
makes furthergrowth impossible.Some peoplehave had to develop
the personalityequivalentof a full bodycast. None of us has gotten
out of childhood without some need to hide, or to shut down and
protect ourselvesfrom any further hurt.

Seen as a temporarycast, the personalityis a highly useful, utterly
necessary aid because it has developed most powerfullyaround the
areas of our soul'sgreatestwounding.It has becomestrongestwherewe
are weakest.Thus, not only has personalityhelped us to survive psy
chologically,it can.alsonow direct us to where we most need to do our
transformational work.

But becausemost of our personalityis no more than a collectionof

LOST CHILDHOOD MESSAGES

While we receive many messages from childhood that limit us, there are also messages that every child

needs to hear.We may have heard at least a few of them, but almost certainly not all.The Lost Message,the
message that has not been heard (even if it has been sent), often becomes the central issue for the child and

the core of his or her Basic Fear.Thus, for each type, the adult personality structure does whatever it can

to have others give us the Lost Message we never adequately received.

Read the following Lost Messages and observe their impact on you.What message did you most need to

hear? How does acknowledging that need affect you now?

Type One: "You are good."

Type Two: "You are wanted."

Type Three: "You are loved for yourself."

Type Four: "You are seen for who you are."

Type Five: "Your needs are not a problem."

Type Six: "You are safe."

Type Seven: "You will be taken care of."

Type Eight: "You will not be betrayed."

Type Nine: "Your presence matters."
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conditioned reactions, fears, and beliefs and is not our true Self, our
identificationwith it results in aprofoundselfabandonment.The expe
rienceof our identity hasshifted from our true nature to the shell of de
fenses that we have had to develop. As long as we believe that "My
personalityis me," we will stay identifiedwith our personality.One of
the main reasons that we resist changingis that the movementback to
our Essence always entails feeling the pain of our self-abandonment.
WTienwearewillingto say, "I want to be who I reallyam, and I want to
live in the truth," theprocessof recoveringourselveshas alreadybegun.

For these reasons,in workingwith this material,we may beexposed
to truths about ourselvesthat we have never known before, or we may
reexperienceold hurt, fear, or anger.That is why it is important to cul
tivatecompassionforourselves:we have to love ourselvesenough to know
thatweare worth the effortto get to know ourselvesas we reallyare. We
have to love ourselvesenough to know that even ifwe becomeanxious
or depressed,we will not abandonourselvesagain.Whenwe are willing
to experiencethe truth of how we have been and how we are now, and
when weare willingto let ourselvesbe healed,our true natureemerges.
The outcomeisguaranteed:all we have to do is to show up.

Essence Cannot Be Lost or Harmed

No matter what our past, we can take heart that even the most trau
matic childhoodexperiencescannot damage or destroy our Essence. Our
Essenceis still pure and untarnished, although it isconstrictedand ob
scured by the structuresof our personality.If we come from a highly
dysfunctionalfamily, this structurewill be extremelyrigid and restrict
ing. If we come from a more functional family, the personalitystruc
ture will be lighter and more flexible.

Those who have come from highlydysfunctionalfamiliescan take
heart in knowing that the Essentialselfwithin us is completelyintact
and always lookingforways to manifestitself. Initially,wemay have to
spend a great deal of time and effortworkingon the gaps in our devel
opment, but the core of our Being is always there to support us. Again,
no matter how painfid our early experienceswere, our Essence cannot be
harmed. Our Essence is waiting for the opportunity to reveal itself. In
a very true sense, we are waiting for the opportunity to become our
selves. Our spirit is yearning to break free, to express itself, to come
back to life, to be in the world in the way that it was meant to be.

And yet, ironically,wealways fear and resistopeningto that which is
most real in us. When wetrust in the processand give ourselvesover to it,
however,our true naturecomes forth.The result is real integrity,love, au
thenticity,creativity,understanding,guidance,joy, power,and serenity—
all of thequalitieswe areforeverdemandingthat personalitysupply.
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"We are all serving a life-
sentence in the dungeon of self."

Cyril Connolly
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T

CULTIVATING

AWARENESS

HOW CAN WE get in touch with our true nature—thespark of di
vinity that lives within each of us? How can we peel away the layers of
defenses and identifications that we have taken to be ourselves and
learn to trust our Essence to give us sustenanceand guidance?How do
we do so not just in a workshopor in a peaceful mountainsideretreat
but in our daily lives? How can we move from an intellectualrecogni
tion of what is true, to livingout truth from moment to moment?How
can we make life our practice?

The Enneagramhelps us let go of the limitingmechanismsof our
personalityso thatwe can more deeplyexperiencewho andwhatwe re
ally are. But this does not happen automatically.Understandingthe
personalitytypes clearlyand deeply is the prerequisite,althoughinfor
mation alone is not enough to free us. We cannot will, or think, or
"technique"our way into transformation.Yet withoutour participation
it cannothappen.So.whatpartdo we play in our own transformation?

"CATCHING OURSELVES IN THE ACT"

Sacred traditions from around the world are united in stressingthe
importanceof our beingwitnessesto our transformation.We are called
on to bevigilant,to observeourselves,and to bringmindfulnessto our
selves and our activities. If we want to benefit from this map of the
soul, we must cultivatethe art of awareness,learning to be more awake
to our lives in eachmoment without judgment and without excuse.We
must learn to "catchourselvesin the act" of behavingaccording to the
dictatesof our personality,seeinghowwe aremanifestingmechanically
and unfreely from moment to moment. When we are able to notice
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what we are doing now, to experiencepur currentstate completelyand
without judgment, the old patterns will begin to fall away.

Awareness is vitally important in the work of transformation be-'
cause the habits of our personalitylet go most completelywhen wesee
them as they are occurring.Analyzingpast behavioris helpful, but it is
not as powerfulas observingourselvesasweare in the presentmoment.
Forexample,it iscertainlyworthwhile to understandwhywe had a ter
rible argument with our spouse,or were irritablewith an associateor a
child. But if, whileweare havingan argumentor are beingirritable,we
suddenly "catch ourselves in the act," something extraordinary can
occur. In that moment of awareness,we may realize that we do not re
allywant to do the questionablebehaviorthat only seconds before we
were so invested in. We may also see a deeper truth about our situa
tion—for instance, that the "important point" we were so eager to
makewas reallyonly an attempt to justifyourselves,or worse, a covert
attempt to get back at someone. Or that the "witty remarks" we were
having such fun with were really an attempt to avoid feeling sad or
lonely.

If we are able to stay with these impressions,our awareness will
continue to expand. We may initially feel embarrassedor ashamed; we
may feei the urge to shut down or to distractourselvesin variousways.
But if we stay present to our discomfort,we will also feel something
else arising, something more real, capable, sensitive, and exquisitely
aware of ourselvesand our surroundings.This "something"feels com
passionate and strong, patient and wise, indomitable, and of great
value.This somethingiswho weactuallyare. It is the "I" beyondname,
without personality—otir true nature.

WAKING UP

Awarenesscan not onlychangeyour life, it cansaveyourlife. Several
years ago a major bridge on an interstate highway collapsed during
the night of a heavy storm. Severalsectionsin the middleof the bridge
fell into the river, leaving unsuspecting motorists exposed to a life-
threateningsituation in the drivingrainand confusionof the storm.

One alert driversaw what had happenedand was able to bring his
carto a stoponlya few feet from theedge beforehewouldhave plunged
to certain death in the river some forty feet below. He riskedhis life by
running toward the oncoming traffic, franticallyattempting to alert
otherdriversto the danger.Almost immediatelya carloadof five young
men came along. They saw the man's frantic attempts to stop them but
apparently thought that he was only trying to get help with his own
stalledcar. Laughing,they madea crude gestureat him and pushed the
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"The Bible says that a deep
sleep fell upon Adam, and no
where is there a reference to his

waking up."

A Course in Miracles

acceleratorto thefloor. Afew secondslater they plungedoff theedgeof
the bridge into the river belowand wereall killed.

From our perspective,it could be said that their personalitykilled
them. Contemptuousness,hostility,bravado, unwillingnessto listen, a
lack of compassion,or showingoff—anyone of a number of related
impulses—could have been the cause of the driver's decision not to
stop. Some habit, some feature of his personality,had the upper hand
at a criticalmoment, with tragic results.

It is a major breakthroughwhen we fully appreciatethe extent to
which we entrust our lives to the mechanismsof our personalitiesand
what peril we are in when we do so. Manytimes it is as if a three-year-
old were makingmanycruciallifedecisionsfor us. Once we understand
the nature of our personality'smechanisms,we begin to have a choice
aboutidentifyingwith them or not. If we are not awareof them,clearly
no choice is possible.As we see our Fiveness, or our Twoness, or our
Eightness,however, theopportunityto "notdo" our type appears.

Gurdjieff and other spiritual teachers have often asserted that our
normal state of consciousnessis a kind of "sleep." This may sound
strange,but relativeto the level of awarenessthat is possiblefor us, our
ordinarystateof consciousnessis as far from a direct experienceof re
alityas sleep is from wakingconsciousness.Nevertheless,weknow that
when we are asleep, our dreams can seem very real at the time. When
we awaken and realize that we have been dreaming, our connection
with reality shifts. Our sense of who and what we are comes into an
other focus.

Wakingup from the tranceof personalityoccurs in much the same
way. We do a kind of double take, askingourselves,"What was that all
about? Where was I a moment ago?" We can be surprisedat how lost
wewere, although in those previousstateswedid not feel lost. If some
one had asked us if we were fully present and awake, we would have
said yes, but from this new perspectivewecan see that we werenot. We
may realize that entiresectionsof our lives have actuallybeen spent in
"sleep."

CONSCIOUS LOOKING

Take a moment to look around the room that you are in right now.What have you not noticed about it

before? Are there aspects of it that you have never seen? Really look. Don't take it for granted that you know

everything in it. As you are looking, can you feel your body? Can you notice your posture while you are

looking?As you attempt to do this, do you notice anything different between your current sense of your

self and the way you usually experience yourself?
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What Is Awareness?

We use the term awarenessa greatdeal, and it is an important term in
manydifferentapproachesto psychologicalandspiritualgrowth.Yet find
ingan adequatedefinitionfor thisword is difficult.It may beeasierto de
fine awarenessbywhat it isnotthan bywhat it is. For instance,wecan say
that awarenessis not thinking, not feeling,not moving,not intuition,and
not instinct—eventhough it cancontainanyoneor all of these things.

Even the most active, focused thinking is not the same thing as
awareness.For example,we might be thinking intenselyabout what to
write in this chapter, and we can also simultaneouslybe aware of our
thinking processes.At another time we might notice that we are think
ing about an upcoming business meeting—or rehearsinga possible
conversationwith someone in our head—whilewe are taking a walk.
Usually our awareness is so completely taken up with our inner talk
that we do not experience ourselves as separate from it. With more
awareness,however,we are able to step back from our imaginarycon
versation and observe it.

In the same way we can become more aware of our feelings. We
may catch ourselves getting catight up in irritation, or boredom, or
loneliness.When we are less aware, we are identified with a feeling—I
am frustrated, / am depressed—and we do not see its temporary na
ture: we believe it is how we are. After the storm has passed, we realize
that the feelingactuallywas temporary,even though when we were in
the middle of it, it was otir whole reality. By contrast, when we are
aware of our feelings,we clearlyobserve their arising, their impact on
us, and their passingaway.

We can also become more aware of what we are doing—of the ac
tual sensationsof our body in action or at rest. Forboth better or worse,
our bodies have learned to do many things on automatic pilot. For in
stance, we are capableof driving a car and of havinga conversationat
the same time. We might be thinking about what we are going to say
next while also feelingworried about getting to our destination,while
our body is doing all the complicatedthings it needs to do to drive the
car.All of this can occur automatically and without much awareness,or
with awarenessof any part of it, or with awarenessof all of it.

Each moment presents us with the possibilityof expanding our
awareness—with many benefits to ourselves:

• When we relax and allow awareness to expand, we become less
caught up in whatever has magnetizedotir attention. If we have been
fearfulor anxiousor lost in daydreamsand fantasies,wewillgain objec
tivityand perspectiveabout what we are doing. As a result,we will suf
fer less.
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"Each thought, each action in
the sunlight of awareness, be
comes sacred."

Thich Nhat Hanh

• Our expandedawarenessenables us to bring more of ourselves
and thus more resources to bear on whatever problems or difficulties
we may be facing. We will see fresh solutionsinsteadof reactinghabit
ually, accordingto the mechanismsof our personality.

• Expandedawarenessopens us to a real relationshipwith others
and with the world around us. We are nourished and enriched by the
pleasureand wonderof each moment. Even what we would ordinarily
regard as unpleasantexperienceshave a very differentqualitywhen we
experiencethem with awareness.

We alsooften use the word see, as in the expression"it is important
for us to see the mechanisms of our personality." However, as with
awareness,we need to be clear about what we mean by this word. More
specifically,it isvitalthat we understandwhat in us isdoingthe "seeing."
We areall well practicedat commentingon ourselves,or evaluatingour
experiences.In such cases, one part of our personalityis criticizingor
commentingon anotherpart, as if to say, "I don't like that part of me"
or "That was a great comment I just made," and so forth. This inner
commentary usually leads to nothing more than an increasinglyin
flated, empty, and impoverishedego structure—and eventual inner
warfare.This is not the kind of "seeing"we wish to cultivate.

"Seeing" is not a purely intellectualunderstanding,either. Our in
tellectcertainlyhas a part to play, and wedo not want to suggestthat we
do not needour minds in the processof transformation.But the part of
us that sees is somethingmore omnipresentyet elusive. It is sometimes
called the inner observeror the witness. It is our total awareness, alive,
hereand now, and able to take in experienceat manydifferentlevels.

LEARNING TO "OBSERVE AND LET GO"

One of the most important skillswe must acquireaswe embarkon
the inward journey is the ability to "observeand let go" of the habits
and mechanismsof our personality that have trapped us.

Our maxim is deceptivelysimple. What it means is that we must
learn to observe ourselves, seeing what arises in us from moment to
moment, as well as seeingwhat calls us away from the here and now.
Whateverwe find, whether pleasantor unpleasant,we simplyobserve
it. We do not try to change it, nor do wecriticizeourselvesforwhat we
uncover.To the extent that we are fully present to whateverwe find in
ourselves, the constrictions of our personality begin to relax, and our
Essencebegins to manifestmore fully.

Unlike what our ego may believe, it is not our role to repair or
transform ourselves.Indeed, one of the major obstaclesto transforma-
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tion is the idea that we can "fix" ourselves. This notion, of course, raises
some interestingquestions.What in us do we believeneeds fixing, and
whatpart of us is claimingthe authorityto be able to fix anotherpart?
What parts are the judge, the jury, and the defendant in the dock?
What are the tools of punishmentor rehabilitation,and what parts of
us will wield them on what other parts?

We are programmedfrom early childhoodto believe that we need
to be better, to try harder, and to discountparts of ourselvesthat other
parts do not approveof. The whole of our cultureand educationcon
stantly reminds us of how we can be more successful,desirable,secure,
or spiritualif we were only to change in some way or other. In short,
we have learned that we need to be different from how we actuallyare
according to some formula the mind has received. The idea that we
simply need to discoverand accept who we actuallyare is contrary to
almosteverythingwe have been taught.

Clearly, if we are doing things that harm ourselves—suchas abus
ing drugs or alcohol,or engagingin destructiverelationshipsor crimi
nal activities—thenstopping that behavior is necessarybefore we can
do meaningful transformationalwork. But what usuallyenables us to
change is neither haranguing nor punishingourselvesbut cultivatinga
quiet, centered awarenessso that we can see what is compellingus to
harm ourselves.When we bring awareness both to our bad habits as
well as to the partsof ourselvesthat would like to rid usof them, some
thing entirely new enters the picture.

As we learn to be present to our lives and open to the moment,
miracles begin to happen. One of the greatestmiracles is that we can
drop a habit that has plaguedus for manyyears in a minute. When we
are fully present, the old habit lets go, and we are no longer the same.
To experiencethe healing of our oldest and deepest wounds through
the action of awareness is the miracle we can all count on. If we follow

this map of the soul into the depths of our hearts,hatredwill turn into
compassion, rejection into acceptance,and fear into wonder.

Alivaysrememberthat it isyour birthrightandnaturalstate to be wise
andnoble, lovingandgenerous, to esteemyourselfandothers, to be creative
and constantlyrenewingyourself,to be engagedin the world in aive and
in depth, to have courageand to rely on yourself,to bejoyousand effort
lessly accomplished,to be strongand effectWe, to enjoypeace of mindand
to bepresentto the unfoldingmysteryofyour life.

4 I

"We do not have to improve
ourselves; we just have to let go of
what blocks our heart."

Jack Kornfield

"Through our senses the
world appears. Through our
reactions we create delusions.

Without reactions the world be

comes clear."

Buddha
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SPIRITUAL JUMP STARTS

No matter what type you are, there are specific things you can do to "jump start" your spiritual and per

sonal growth. All of the following are type-specific problem areas, but everyone gets caught up in them from

time to time. So, if you want to move forward in your inner work, bring your awareness, as fully as possible,

to the following patterns:

• Value-judging,condemning yourself and others (One)

• Giving your value away to others (Two)

• Trying to be other than you authentically are (Three)

• Making negative comparisons (Four)

• Overinterpreting your experience (Five)

• Becoming dependent on something outside yourself for support (Six)

• Anticipating what you are going to do next (Seven)

• Trying to force or control your life (Eight)

• Resisting being affected by your experiences (Nine)

"Identification ... is a form

of escape from the self."

Krishnamurti

IDENTIFICATION AND THE INNER OBSERVER

As we gain experiencewith being presentand observingourselves,
we begin to notice the developmentof a seeminglynew aspectof our
awareness—aprofound ability to "witness"our experiencemore objec
tively. As we have noted, this qualityof awarenesshas been called the
innerobserver.The inner observerallows us to observewhat is going on
in and around us simultaneously,without commentaryor judgment.

The inner observerisnecessaryfor transformationbecauseof a psy
chologicalmechanismGurdjieffcalled"identification,"which is oneof
the primary ways our personalitiescreate and sustain their reality.

The personalitycan identifywith just about anything—anidea, our
body, an itch, a sunset, a child, or a song. That is, at any moment in
which weare not fullyawake in the presentmoment, our senseof iden
titycomes from whateverwearepayingattention to. Forinstance,if we
are fretting, focusingour attention on an upcomingmeeting, it is as if
we were experiencingthe meeting(althoughan imaginaryone) instead
of what is actuallyhappeningright now. Or, if weare identifiedwith an
emotional reaction—for instance, an attraction to another person—it is
as if we become that attraction. Or if we feel berated by a critical voice
in our heads,we cannot separateourselvesfrom that voice.

If wequiet our mindseven a little,we noticehowour statesfluctu-
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ate from one moment to the next. One instant we are thinking about
our job, in the next we noticesomeonecrossingthe streetwho reminds
us of a date we had some years ago. An instant-laterwe are recallinga
songfrom our schooldays untilwearesplashedbya cardrivingthrough
a puddle.Instantlywearefilledwith rage at the idiotdrivingthecarand
can think of nothing else until we realize that we want a candy bar to
make ourselvesfeel better.And on it goes. The only thing that is consis
tent is our personality'stendency to identifywith each successivestate.

Awarenessexpandsand contracts like a balloon,but identification
always causes it to becomesmaller.We might notice that when we are
identifiedwith something,our awarenessof our immediatesurround
ings isgreatlydiminished.We areless awareof otherpeople,of our en
vironment, and of our own inner state.Simplyput, the more identified
we are, the more contracted our awareness is—and the more out of
touch with reality we are.

CONTINUUM OF AWARENESS

4 3

"Very few men, properly speak
ing, live at present, but are provid
ing to live another time."

Jonathan Swift

For this exercise you will need a watch or a clock and, if possible, a tape recorder. Find a place where

you can sit comfortably and observe the room or location you are in. For five minutes, follow your atten

tion as best you can, naming whatever you are paying attention to. For example, you might say,"I am notic

ing the way the light hits that wall. I am noticing that I am wondering why I looked at the wall. I am noticing

that I am tensing my right shoulder. I am noticing that I feel nervous," and so forth.

You may wish to record your observations, or you may wish to do this exercise with a partner. Even if

you do the exercise without a recording or a partner, see if you can discern any patterns in the movement

of your awareness. Do you focus more on your thoughts? On the environment? On your sensations? On

your feelings and reactions? Do certain themes emerge?

Over time our identificationwith a certain set of qualities(such as
strength,empathy,peacefulness,or spontaneity,to name just a few) be
comesfixed, and our type'scharacteristicsenseof self isestablished.The
feelingsand states that compriseour sense of selfare those we think are
necessaryfor achievingour Basic Desire.The more we identify with our
senseof self, the morewe becomelocked into it, and the morewe forget
that other choicesand other modesof beingareavailableto us.Westart
to believe that we are this pattern. We focus on only certain qualities
from the total rangeof our human potentialsas if saying,"These quali
tiesare me, but those are not. I am this way, but not that way." Thus we
developa self-image,a self-definition—apredictablepersonalitytype.

For example, the Basic Fear of Eights is of being harmed or con
trolledby other peopleor by life, and their Basic Desire is to protect and
defend themselves.Self-protectionand self-relianceare universalhuman



CORE IDENTIFICATIONS OF THE TYPES
'

Type Identifiespowerfidlywith: To sustain the self-imageofbeing:

l
The superego,with die capacityto evaluate,com
pare, measure,and discern experiencesor things.
Resists recognizinganger-based tension.

reasonable

sensible

objective

moderate

prudent
moral

good
rational

2
Feelingsfor and about others and feelingsabout
others' responsesto them. Resists recognizing
own feelingsabout self and needs.

loving
caring
selfless

thoughtful
warm-hearted

concerned

kind

compassionate

3
A self-imagedeveloped in response to what they
perceiveasadmiradonbyothers.Resistsrecognizing
feelingsof emptiness, own self-rejection.

admirable

desirable

attractive

outstanding
well-adjusted
effective

having "unlim
ited potential"

4
Feelingsof "otherness," of being flawed, and with
emotional reactions. Resists recognizingauthen
tic positive qualities in self and being like others.

sensitive

different

unique

self-aware

gentle
intuitive

quiet, deep
honest with

self

5
Sense of being a detached,outside observerof the
world—not part of it. Resists recognizingphysical
presenceand state, feelings and needs.

perceptive
smart

curious

self-contained

insightful
unusual

alert

objective

6
The need to respond and react to inner anxiety
about perceivedlackof support. Resists recogniz
ing support and own inner guidance.

reliable

dependable
trustworthy

likable

regular
careful

having
foresight

questioning

7
Sense of excitement coming from anticipating
future positive experiences. Resists recognizing
personal pain and anxiety.

enthusiastic

free-spirited
spontaneous

cheerful

eager

outgoing

energetic
positive

8
Sense of intensity coming from resisting.orchal
lenging others and environment. Resists recogniz
ing own vulnerability and need for nurturing.

strong

assertive

direct

resourceful

action-oriented

tenacious

robust

independent

9
Sense of inner stability coming from disengage
ment from intense impulses and feelings. Resists
recognizing own strength and capacity.

peaceful
relaxed

steady

stable

gentle
natural

easygoing
friendly
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needs, and even if we are not Eights,we need to protectourselvesphysi
callyandemotionally.YoungEights,however,begin to focus on thequal
ities theyfind in themselvesthat will help them protectthemselves.They
discover their strength, willpower, perseverance,and self-assertionand
startusing thesecapacitiesto developand reinforcetheirego identity.

THE FEAR OF BEING PRESENT

Inevitably,when westayopen to ourselvesfor any periodof time,
we begin to feel anxious, intuitingthat somethinguncomfortablemay
arise. This happensbecausewe are "pushingthe envelope"of our per
sonality.We can take heart becauseexperiencingsome degree of anxi
ety during transformationalwork is a good sign. When we move
beyond our old defenses,we also start to experiencethe very feelings
that we have been defendingourselvesfrom all of our lives.

Thisexplainswhywe can have fulfillingspiritualexperiencesand then
quickly find ourselves in a fearful, reactive, or negativestate again. The
processofgrowthentailsan ongoingcyclingamonglettinggo ofold blockages,
openingup to newpossibilitiesin ourselves,andthen encounteringdeeperlev
els of blockage. Althoughwe might wish that spiritualgrowth would be
morelinearand that it could be accomplishedin one or two majorbreak
throughs,the realityis that it is a processthat we must go throughmany
timeson manydifferentfronts until our whole psycheisreorganized.

Spiritualgrowth is also a process that requiresus to be gentle and
patient with ourselves. Frustration, specific expectationsabout our
growth, timetables for spiritual progress, and disparaging ourselves
when we fall short of our expectationsare all common reactions,but
they do not help. It took many years to build up our ego defenses,so
we cannot expect to dismantle them overnight.Our soul has its own
wisdom, and it will not allowus to seeanything about ourselves(much
less release it) until we are truly ready to do so.

When we begin to do this kindof work, there isalso a commonfear
that being present means sitting around "contemplatingour navel" or
staringat a wall. We have the notion that if we becomemorepresent,we
will not beableto dealwith the important problemsin our lives—wewill
be"spacey,"impractical,and ineffective.In fact, justthe reverseis true:we
are morealert and our judgmentsand insightsaremoreaccurate.

Likewise,many of us believe that if we become more present, we
will lose all of our hard-won maturity or professionalskills.Again, this
is the reverse of what actually happens. When we are present, we are
able to do things better and moreconsistentlythan ever before;wealso
acquire new skills far more easily becauseour concentration improves.
When we are mindful, our intelligence operates in ways that will

4 5

'And if not now, when?"

The Talmud

"If you are irritated by every
rub, how will your mirror be pol
ished?"

Rumi
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"In the final analysis, we count
for something only because of the
essential we embody,and if we do
not embody that, life is wasted."

Jung

"If you would only switch on
the light of awareness and ob
serve yourself and everything
around you throughout the day, if
you would see yourself reflected
in the mirror of awareness the

way you see your face reflected in
a looking glass, that is, accurately,
clearly,exactly as it is without the
slightest distortion or addition,
and if you observed this reflection
without any judgment or condem
nation, you would experience all
sorts of marvelous changes com
ing about in you. Only you will not
be in control of those changes, or
be able to plan them in advance,
or decide how and when they are
to take place. It is this nonjudg-
mental awareness alone that heals

and changes and makes one grow.
But in its own way and at its own
time."

Anthony DeMello,

The Way to Love

surprise us, calling forth exactly the piece of informationor skill re
quired to solve the problemat hand.

On yet a deeperlevel, we are afraidto stay presentand to reallyshow
up in our lives becausewe are terrifiedthatwe will reliveall of ourchild
hood wounds.If wedare to unveilour true nature,it might not be seen or
loved. It might be rejectedorhumiliated;it might make us feel vulnerable
or causeothersto fearor betrayus. Wefear thatotherswillabandonus. We
fear thatthe preciousnessof oursoulswill bedisregardedorharmedagain.

And yet when we actuallyshow up more fully, we experienceim
mensespace, peace,anda quietaliveness.We discoverthatwe are solid,
immenselyalive, and connectedwith the world around us. There is no
reason not to live this way, except for the reasons that our personality
gives us—biased,self-interestedreasons, to be sure.

AWARENESS LEADS TO PRESENCE

If we stay with this process, paying attention to what is real—to
what is happeningright now—we begin to experiencea subtlePresence
pervadingour inner space and our surroundings.It feels light, exquis
ite, and pleasurableandcan manifestmanydifferentqualities.Thus, by
bringing our awareness to the actual experienceof the present mo
ment, we begin to be filled with Presence. Indeed, we may recognize
that this Presenceis what wefundamentallyare.

What is remarkable is that Presence always reveals what in us is
blockingusfrom becomingmorepresent. The more we become present,
the more we become aware of the parts of our selves that are not re
laxed, the parts that we have not fully occupied.The more we are able
to relax, the more we become aware of the subtle movement of
Presence filling us and surroundingus. It may be helpful just to stay
with that impressionwithoutlabelingit or thinkingabout it too much.
In time, what was subtle and vague will become clearerand more dis
tinct as new layers of Being reveal themselvesto us.

Presence breaks in on our daydreams and identifications all the
time, and yet because of the structuresof our personality,we cannot
hold our ground to remain present.The further into the tranceof our
ego we go, the more "charged"our personalitymechanismsbecome,as
if they were electromagnetsexerting a fierce and desperate energy.
However,becomingattunedto thevibrantnatureof Presence,and see
ing the enormousinvestmentof our life energyin the"projects"of the
personality,providesaway out.At thesame time, we cannotsimplyde
cide to be present;yetwithout the intention to be present,Presenceis
impossible.So how can a personina trancebreakout of his own trance?

Clearly,such a heroicundertakingis almost impossiblewithoutad-
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equate tools and support. In subsequent chapterswe will look at how
help in awakeningcancome from a profoundsystemof understanding
like the Enneagramand, most importantly,from a dailypracticeto cul
tivateawarenessand Presence.In addition,wewill suggesta number of
tools and supports that can function as "alarm clocks" to awaken us
from our trance. The more we heed these "wake-up calls," the more
Presencewe will have (and the more possibleit will be to wake ourselves
up). But this takes much practice.

Make no mistake—thisis a lifelongwork. The more moments of
awakeningwe have, however, the more they collectivelyadd momen
tum to the processof awakening:somethingis depositedin us—a ker
nel, the seed of a pearl—thatdoes not go away when we return to our
ordinary state. To help us know when we are awake, there are three
characteristics we can look for:

1. WefullyexperienceourPresenceas a livingbeing, hereandnow. We
know that there issomeonehere; we feel our substantiality,our "is-ness,"
and, as a result, we are grounded in the moment. Moreover, this occurs
not becauseweare picturingourselvesfrom someoutsideviewpoint,but
becausewe are "inside"our experience,fully connectedwith the sensa
tionsof life in our bodies,from the top of our heads to the bottomsof our
feet. There is no feelingof resistanceto the realityof the moment.

2. We take in the impressionsof our internal and externalenvi
ronmentscompletelyand withoutjudgmentor emotionalreaction.Weare
able to observe the many thoughts and feelings that pass through our
awarenesswithout becomingattached to any of them. We interactwith
lifefrom an inner quiet and stillnessrather than fromanxietiesand inner
franticness.Our attention ison what is occurringnow, not dreamingof
the pastor anticipatingthe future or fantasizingabout somethingelse.

3.. We arefullyparticipatingin the moment, allowingourselvesto
be touched by the impressionsaround us and to fully taste and experi
ence the richness and subtlety of our life. We are utterly sincere and
without artificeor self-consciousness.In each moment, we experience
our identity as something entirely new and fresh. We are always look
ing for a formula, a rule, or a prayer that will turn the trick for us. But
there isno substitutefor Presence.Without Presence,none of the prayers,
meditations, teachers, and techniques in the world can transform us.
This iswhy we can spend many years observingthe practicesof our re
ligion and still not be able to consistently embody the beliefs that we
hold. We can have extraordinary experiencesand moments of being
free from the shacklesof our personality,but sooneror later—and usu
ally much sooner than we would like—wereturn to our old ways. This
is becausewe do not understand the vital importance of Presence: it is
not, and cannot be, part of our personalityor its agenda.
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"Spirit is always present, just as
the sun is alwaysshining above the
clouds."

Dan Millman

The good news is that Presence is already here, even though our
awarenessof it has becomelimited by our preoccupationwith the nar
rowconcernsof personality.As webegin to valueawarenessand to cul
tivate it and engage in practicesto strengthenit, the deeperqualitiesof
our Essential nature manifest themselves more and more clearly.

AN INVITATION TO ABUNDANCE

The Enneagram reminds us of the differentelements or qualities
that constitutea completehuman being.Each of the followinginvi
tations is based on the strengthssymbolizedby the nine types; no
matter what typeweare, wecan respondto all of them.

Invitation

1

Invitation

2

Invitation

3

Invitation

4

Invitation

5

Invitation

6

Invitation

7

Invitation

8

Invitation

9

To livefor a HigherPuipose.
Remember that it is your true nature to be wise and
discerning.

To nurtureyourselfand others.
Rememberthat it isyour true nature to be good to your
self and to have goodwilland compassionfor others.

To developyourselfand setan examplefor others.
Rememberthat it is your true nature to take pleasurein
your existenceand to esteem and value others.

To letgo ofthepastand berenewedbyyourexperiences.
Rememberthat it isyour true natureto be forgivingand
to use everythingin life for your growth and renewal.

To observeyourselfand others withoutjudgmentor
expectations.

Rememberthat it isyour true nature to be engagedwith
reality, contemplatingthe infiniteriches of the world.

To havefaith inyourselfand trustin thegoodnessoflife.
Remember that it is your true nature to be courageous
and capable of dealing with life under all conditions.

Tojoyouslycelebrateexistenceandshareyourhappiness.
Rememberthat it isyour true nature to be happy and to
add to the richnessof experience for everyone.

To standupfor yourselfand tospeak outfor whatyou
believe.

Rememberthat it isyour true natureto bestrongand capa
ble of affectingtheworld in manydifferentpositiveways.

To bringpeaceand healingintoyour world.
Rememberthat it isyour true natureto be an inexhaustible
font of serenity,acceptance,and kindnessin the world.



CHAPTER 5

•

THE TRIADIC

SELF

IF HUMAN BEINGS were able to staycenteredin their Essentialunity,
there would be no need for the Enneagram.But without workingon
ourselves,we cannot become centered. It is a universal perception of
the great spiritual traditions that human nature is divided—against
itself, and against the Divine. Our lack of unity is, in fact, more char
acteristicof our "normal" reality than our Essentialunity.

Amazingly, the Enneagram symbol accounts for both aspects of
human nature in its unity (the circle) and in the way it is divided (the
triangleand the hexad). Every part of the Enneagram reveals psycho
logical and spiritual truths about who we are, deepeningour under
standingofour predicamentwhilesimultaneouslysuggestingsolutions
to that predicament.

In this chapter,we will examinethe majorways in which the orig
inal unity of the human psyche has been divided—intoTriads, differ
ent groups of three. The nine types are not isolatedcategoriesbut are
interrelated in extremely rich and profound ways that have meanings
beyond individual psychologicaltypes.

The Triads are important for transformational work because they THE TRIADS
specifywhere our chief imbalancelies. The Triads representthe three
main clusters of issuesand defensesof the ego self, and they reveal the
principal ways in which we contract our awareness and limit our
selves.

This first grouping of the types refers to the three basic compo
nents of the human psyche: instinct, feeling, and thinking. According
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THE INSTINCTIVE TRIAD

9

THE THINKING

TRIAD

THE FEELING

TRIAD

to Enneagramtheory, these three functionsare related to subtle
"Centers" in the human body, and the personalityfixation is as
sociated primarily in one of these Centers. Types Eight, Nine,
and One comprise the InstinctiveTriad; types Two, Three, and
Four make up the FeelingTriad; and types Five, Six, and Seven
are the Thinking Triad.

It is worth noting that modern medicine also divides the
human brain into three basic components: the root brain, or in
stinctual brain; the limbic system, or emotional brain; and the
cerebralcortex, or the thinking part of the brain. Some teachers
of the Enneagram also refer to the three Centers as the head,

heart, and gut, or as the thinking, feeling, and doing Centers respec
tively.

No matter what type we are, our personalitycontains all three
components—instinct,feeling, and thinking. All three interact with
each other, and we cannot work on one without affectingthe others.
But for most of us, caughtin the world of personalityas we usuallyare,
it is difficultto distinguishthese componentsof ourselves.Nothing in
our modern educationhas taught us how to do so.

Each of these Triads representsa range of Essential capacitiesor
functions that have become blockedor distorted. The personalitythen
tries to fill in the gaps where our Essence has been blocked, and the
Triad that our type is in indicates where the constrictions to our
Essenceand the artificialfiller of our personalityare most stronglyop
erative. For example, if we are an Eight, we have been blocked in the
Essentialqualityof strength; thus, our personalityhas stepped in and
has attemptedto imitate real strength by causing us to act tough and
sometimesto assert ourselvesin inappropriateways. The false strength
of our personalityhas taken over and concealed the blockage of real
strengtheven from us. Until we understandthis, we cannot recognize
or recoverour authentic, Essentialstrength.

In a similarway, each personalitytype replacesother Essentialqual
ities with imitationsthat we identifywith and try to make the most of.

Paradoxically,if someone'stype is in the FeelingTriad, this does not
mean that they have more feelings than other people. Similarly, if
someone is in the Thinking Triad, this does not mean that they are
more intelligentthan others are. In fact, in each Triad, the function in
question(instinct,feeling,or thinking)is the function that the ego has
most stronglyformed around, and it is therefore the componentofthe
psyche that is leastable tofunctionfreely.
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THE MAJOR THEMES OF THE THREE
TRIADS

The Instinctive Triad

Types Eight, Nine, and One are concerned with maintaining resis
tance to reality (creating boundaries for the self that are based on
physicaltensions).These types tend to have problemswith aggression
and repression.Underneath their ego defensesthey carrya great deal
of rage.

The Feeling Triad

TypesTwo,Three, and Fourareconcernedwithself-image(attachment
to the false or assumedselfof personality).They believethat the stories
about themselvesand their assumed qualitiesare their actual identity.
Underneaththeirego defensesthese types carrya great deal of shame.

The Thinking Triad

Types Five, Six, and Seven are concerned with anxiety (they experi
encea lackof support and guidance).They engage in behaviorsthat
they believewill enhance their safety and security.Underneath their
ego defensesthese types carrya great deal offear.

IN THE INSTINCTIVE TRIAD

Types Eight, Nine, and One have formed around distortions in
their instincts, the root of our life-forceand vitality.The Instinctive
Triad is concerned with the intelligence of the body, with basic life
functioning and survival.

The body plays a crucial role in all forms of genuinespiritual work,
because bringing awareness back to the body anchors the quality of
Presence.The reason is fairlyobvious:whileour minds and feelingscan
wander to the past or the future, our body can only exist here and now,
in thepresentmoment. This is one of the fundamental reasonswhy vir
tually all meaningful spiritual work begins with coming back to the
body and becoming more grounded in it.

Moreover, the instinctsof the body are the most powerfulenergies
that we have to work with. Any real transformationmust involvethem,
and any work that ignores them is almost certain to create problems.
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"All spiritual interests are sup
ported by animal life."

George Santayana

The bodyhas an amazingintelligenceand sensitivity,and it also has its
own language and its own way of knowing. In indigenoussocieties,
such as the aboriginal tribes of Australia, people have maintained a
more open relationshipwith the intelligenceof the body. There have
been documented cases in which aboriginesknew in their bodies that
one of their relatives had been injured many miles away. This body-
knowledgeenabled them to walk directlytoward the injuredperson to
help them.

Most of us in modern societiesare almost entirelyestrangedfrom
the wisdom of our bodies.The psychologicalterm for this is dissocia
tion, in everyday language we call this checkingout. In a busy, stress-
filledday, it is likelywesenseour bodyonly if it is in pain. For instance,
we do not usually notice that we have feet unless our shoes are too
tight. Even thoughour back is highlysensitive,we are usuallyunaware
of it unless we are gettinga massage, or have a sunburn or a back in
jury—aridsometimesnot even then.

BEING PRESENT IN THE BODY

At this moment, as you are reading the words on this page, can you feel your body? How much of it?
Where is your body positioned right now? How deeplyare you experiencingit? What helps you experience

it more deeply?

When we truly inhabit our Instinctive Center—fully occupying
our body—it gives us a profound sense of fullness, stability,and au
tonomyor independence.When we lose contactwith our Essence, the
personalityattemptsto "fill in" by providinga false sense of autonomy.

To give us this false senseofautonomy,the personalitycreateswhat
psychologycalls ego boundaries.With ego boundaries,we are able to
say, "This is me and that is not me. That out there is not me, but this
sensation (or thought, or feeling) here is me." We usuallybelieve that
these boundaries correspondwith our skin and thereforewith the di
mensions of our real bodies, but this is not always true.

This is becausewe are usuallysensing habitual tensions, notneces
sarily the actual contours of our bodies. We may also notice that we
have almost no sensation in some parts of our bodies: they feel blank
or empty. The truth is that we are always carryingaround a felt sense
of selfthat has little to do with how our body actuallyis,where it is po
sitioned, or what we are doing. The set of internaltensions that create
our unconscious sense of self is the foundation of the personality, the
first layer.
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Whileall of the types employego boundaries,the Eight, Nine, and
One do so for a particularreason—theyare attemptingto use their will
to affectthe worldwithoutbeingaffectedby it. They try to influencetheir
environment, to remake it, control it, hold it back, without having
their sense of self influenced by it. To put this differently,all three of
these types resistbeinginfluencedby realityin differentways. They try to
createa senseof wholenessand autonomyby buildinga "wall" between
what they consider self and not self, although where these walls are
varies from type to type and from person to person.

Our ego boundariesfall into twocategories.The first boundaryisdi
rectedoutward.It usuallycorrespondsto ourphysicalbody,althoughnot
always.When wecut our fingernailsor hair,or havea tooth extracted,we
no longer regard them as part of ourselves.Conversely,we maysubcon
sciouslyregard certain people or possessionsas part of ourselves—our
home, our spouse,or children—although,of course, theyare not.

The second boundary is directed inward. For example,we say that
we "had a dream," but we do not think that we are the dream. Some of
our thoughtsor feelingswill also be seen as separatefrom our identity,
whilewedefinitelyidentifywith others.Of course,differentpeoplewill
identifywith different feelingsand thoughts. One person may experi
ence angeraspart of theselfwhileanotherwill view angerassomething
alien. In all cases, however, it is important to remember that these di
visionsare arbitrary and are the results of habits of the mind.

In Type Eight the ego boundaryisprimarilyfocusedoutward, against
the environment. The focus of attention is also outward. The result is

an expansivenessand an outpouring of the Eight's vitality into the
world. Eights are constantly putting out energyso that nothing can get
too close and hurt them. Their whole approach to life is as if they were
saying,"Nothing'sgoingto get the upperhand on me. No one isgoing
to get through my defensesand hurt me. I'm going to keep my guard
up." The more wounded an Eight is from childhood, the thicker their
ego boundary, and the tougher they are going to make it for others to
get through to them.

Type One individuals also hold a boundary against the outside
world, but they are far more invested in maintainingtheir internal
boundary.All of us haveaspectsof ourselvesthat we do not trust or ap
proveof that make us feel anxiousand that wewant to defend ourselves
from. Ones expend enormous energy trying to hold back certain un
consciousimpulses, trying to keep them from getting into conscious
ness. It is as if Ones were saying to themselves, "I don't want that
feeling! I don't want to have that reaction or that impulse!"They create
a great deal of physical tension to maintain their inner boundariesand
hold aspectsof their own inner nature at bay.

Type Nine, the central type in the Triad (the type positioned on the
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"When you are describing or
explaining or even just inwardly
feeling your'self,' what you are ac
tually doing, whether you know it
or not, is drawing a mental line or
boundary across the whole field
of your experience, and every
thing on the inside of that bound
ary you are feeling or callingyour
'self while everything outside that
boundary you feel to be 'not-self.'
Your self-identity, in other words,
depends entirely upon where you
draw that boundary line. . . ."

Ken Wilber
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NINES: ENERGY DIRECTED

AGAINST BOTH INWARD AND

OUTWARD "THREATS"

equilateraltriangle), tries to hold their ego boundariesin both areas, in
ternal and external. In the internal realm, Nines do not want certain
feelings and states to disturb their equilibrium.They put up a wall
against parts of themselvesjust as Ones do, suppressingpowerful in
stinctive drives and emotions. At the same time, Nines maintain a
strongego boundaryagainst the outsideworld so that they will not be
hurt, like Eights.Theyoften engagein passive-aggressivebehaviorsand
turn a blind eye to whateverthreatenstheir peace. It is no wonderthat
Nines reportthat theyoften feel fatigued,becauseit takes a tremendous
amount of energy to resist realityon both "fronts."If Nines use most
of theirvitalityto maintainthese boundaries,it is not availablefor liv
ing and engagingmore fully in the world.

Each of these three types has problemswith aggression. (While all
nine personalitytypes are aggressivein differentways, the energyofag
gression is a key component in the Instinctivetypes' ego structures.)
Sometimesthe aggressionis directed,toward the self, sometimesat oth
ers. In the courseof psychologicalor spiritualwork, this aggressiveen
ergy often emerges as a powerful sense of rage. Rage is the instinctive
reaction to feeling the need to suppress ourselves—theneed to close
down and constrictour aliveness.Eightstendto act out rage, Nines tend
to deny it, and Ones tend to repress it.

We can understandthe functionof rage moreclearlyin the experi
enceof a child. All of us, either consciouslyor unconsciously,feel that
as childrenwe did not have the space that we needed to fully develop.
When we start exploringthis realm of experience,we will discoverthat
beneathour grown-upveneer,we aresuppressing(or even moreso, re
pressing) an intense anger that has resulted from this insult to our
Essentialintegrity.(On the positiveside, anger is also a way of telling
others"Stayaway from meso that I can have myownspace! I wantand
need to be whole and independent.")The problem is that if we carry
these issues from our childhood,we will continue to feel as though we
need to protectour"personalspace" even when there is no actual threat
to it. Once these issues have been worked through, the energy that
drivesour rage—aswell as the energy that keeps it suppressed—canbe
released and redirected toward other, more fulfilling goals, including
our transformation.

IN THE FEELING TRIAD

In the Instinctive Triad, we saw how seldom we really occupy our
bodies and are really presentwith our full vitality.In the same way, we
seldom dare to be fully in our hearts. When we are, it is often over
whelming.We thereforesubstituteall kinds of reactionsfor the power
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of real feelings. This is the core dilemma of the FeelingTriad: types
Two, Three, and Four.

At the deepest level,your heart qualitiesare the sourceofyour iden
tity. When your heartopens,you knowwhoyouare, and that "who you
are" has nothing to do with what people think of you and nothing to
do with your past history.You have a particularquality,a flavor, some
thing that is uniqueand intimately^/*. It is throughthe heart that we
recognizeand appreciateour true nature.

When we are in contact with the heart, we feel loved and valued.
Moreover, as the great spiritual traditions teach, the heart reveals that
we are love and value. Our share in the Divine nature means not only
that we are loved by God, but that the presenceof love resides in us—
we are the conduit through which love comes into the world. When
our hearts are closed off and blocked, however, not only do we lose
contact with our true identity,but wedo not feel valuedor loved.This
loss is intolerable,so the personalitysteps in to createa substitute iden
tity and to find other things to give us a senseof value, usuallybyseek
ing attention and externalaffirmationfrom others.

THE FEELING CENTER
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• CONCERNED WITH:

Love of False Self & Self-
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Right now, as you are reading these words on this page, turn your attention to the area of your heart.
Takesome deep, easy breaths, and actuallysense into your chest.What sensations do you experience in this

area?Allowyourself to relax and breathe deeply and see what you are feeling in the area of your heart. Does

it feel sharp?Tender? Numb? Aching?What is the exact feeling you are experiencing? If this feeling had a
color or shape or taste, what would it be?What effect does this exercise have on your sense of yourself?

Thus, the three types of the FeelingTriad are primarilyconcerned
with the developmentof a self-image.They compensatefor a lack of
deeper connectionwith the Essentialqualitiesof the heart by erecting
a false identityand becomingidentifiedwith it.They then presentthis
image to others (as well as to themselves)in the hope that it will attract
love, attention, approval, and a sense of value.

In psychologicalterms,Twos,Threes, and Fours are the types most
concerned with their "narcissisticwounding," that is, with not being
valued for who they reallywere as children. Because no one graduates
from childhood without some degree of narcissisticdamage, as adults,
we have a lot of difficulty being authentic with one another. There is
always the fear that, when all is said and done, we are reallyempty and
worthless.The tragic result is that we almost never actuallysee each
other or allow ourselves to be seen, no matter what type we are. We

"All we need to do is to give
up our habit of regarding as real
that which is unreal. All religious
practices are meant solely to help
us do this. When we stop regard
ing the unreal as real, then reality
alone will remain, and we will be

that."

Ramana Maharshi
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FOCUS OF SELF-IMAGE IN

THE FEELING TRIAD

TWOS: SELF-IMAGE

PRESENTED OUTWARDLY

TO OTHERS

FOURS: SELF-IMAGE

PRESENTED INWARDLY

TO THEMSELVES

substitute an image instead,as if we were saying to the world, "This is
who I am—isn't it? You like it—don't you?" People may affirm us (that
is, our image), but as long as we identify with our personality,some
thing deeperalways goes unaffirmed.

The types of the FeelingTriad presentus with threedifferentsolu
tions to this dilemma:going out to please others so that they will like
you (Type Two); achievingthings and becomingoutstanding in some
wayso that peoplewill admireand affirm you (TypeThree); or having
an elaborate story about yourself and attaching tremendous signifi
cance to all of your personalcharacteristics(Type Four).

Two major themes in thisTriad involveidentityissues ("Who am I?")
and problems with hostility("I hate you for not loving me in the way I
want!").BecauseTvvos,Threes, and Fours unconsciouslyknow that their
identityis not an expressionofwhotheyreallyare, theyrespondwithhos
tilitywhenevertheir personality-identityisnot validated.Hostilityserves
both to deflectpeoplewho mightquestionor devaluethis identity,and to
defend these types againstdeeperfeelingsof shameand humiliation.

Type Two is looking for value in the good regard of others. Twos
want to be wanted; they try to obtain favorablereactionsby givingpeo
ple their energyand attention.Twos lookfor positiveresponsesto their
overturesof friendliness,help, and goodnessin order to build up their
ownself-esteem.The focus of their feelings is outward,on others,but as
a result, they often have difficultyknowing what their own feelingsare
tellingthem.Theyalso frequentlyfeel unappreciated,although,as much
as possible,theymust concealthe hostilefeelingsthat this generates.

Type Four is the opposite: their energyand attention go inward to
maintain a self-imagebased on feelings, fantasies,and storiesfrom the
past.Their personality-identitycenterson being "different,"being un
like anyone else, and as a result, they often feel estrangedfrom people.
Fours tend to create and sustain moods rather than allow whatever feel

ings are actually present to arise. Less healthy Fours often see them
selves as victimsand prisonersof their pasts. They believe that there is
no hope of being another way because of all the tragediesand abuses
that have befallenthem. This is also their wayof elicitingattention and
pity from others and, hence, some degree of validation.

Type Three, the central type of this Triad (the type positionedon
the equilateraltriangle),directsattention and energy both inward and
outward. LikeTwos,Threes need the positivefeedbackand affirmation
of others. Threes primarily seek value through accomplishment; they
develop notions about what a valuable person would be like, then try
to become that person. ButThrees also engage in a great deal of inter
nal "self-talk,"attempting to create and sustain a consistent internal
picture of themselves,like Fours.They are always in danger of "believ
ing their own press releases"more than the truth.
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Despite the various images presented by these types, at root they
feel valueless,and many of their personality'sagendas are attempts to
disguise this from themselvesand others.Twos attempt to get a sense
of value bysaying, "I know I am valuablebecauseothers love and value
me. I do good things for people,and theyappreciateme." Twos are res
cuers. On the opposite side of the spectrum, Fours are rescuees. Fours
tell themselves,"I know I am valuablebecauseI am unique and unlike
anyone else. I am special becausesomeone took the trouble to rescue
me. Someone is taking the trouble to attend to my distress,so I must
be worthwhile."Threes are paragonswho do not need rescuing, as if to
say, "I know I am valuable because I've got my act together—there's
nothing wrong with me. I am valuable because of my accomplish
ments." Despitetheir individualmethodsfor "buildingself-esteem,"all
three of these types lacka proper love of self.

If the types of the InstinctiveTriad are tryingto managefeelingsof
rage, in the FeelingTriad Twos, Threes, and Fours are trying to deal
with feelingsof shame. When our authentic, Essentialqualitiesare not
mirroredin earlychildhood,we come to theconclusionthat something
is wrong with us. The resultingfeeling is shame. By attempting to feel
valuableby means of their self-image,these types hope to escape feel
ings of shame.Twos become ultragood,trying to be caringand of ser
vice to others so that they will not feel shame.Threes become perfect
in theirperformanceand outstandingin theirachievementsso theywill
be able to resist feelingshame. Fours avoid deeperfeelingsof shame by
dramatizingtheir losses and hurts and by seeing themselvesas victims.

IN THE THINKING TRIAD

If the InstinctiveTriad is about maintainingafelt sense ofselfand
the FeelingTriad is about maintainingapersonalidentity, theThinking
Triad is aboutfindinga sense of innerguidanceandsupport.The domi
nant feelings in types Five, Six, and Seven are anxietyand insecurity.To
put it another way, the InstinctiveTriad types are concernedwith re
sisting aspects of the present. The Feeling Triad types are all past-
oriented because our self-image is built up out of memories and
interpretationsof the past. The Thinking Triad types are more con
cerned about the future, as if to ask, "What's going to happen to me?
How am I going to survive? How can I prepare myself to keep bad
things from happening? How do I move forward in life? How do I
coper

The Thinking Triad has lost touch with the aspectof our true na
ture that in somespiritualtraditionsiscalled the quietmind. The quiet
mind is the sourceof innerguidancethat gives us the abilityto perceive
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"We must be willing to get rid
of the life we've planned, so as to
have the life that's waiting for us."

Joseph Campbell

realityexactlyas it is. It allows us to be receptiveto an inner knowing
that can guide our actions. But just as we are seldom fully in our bod
ies or in our hearts,we seldom have access to the quiet, spaciousqual
ity of the mind. Quite the contrary,for mostof us, the mind isan inner
chatterbox, which is why people spend years in monasteries or in re
treats trying to quiet their restlessminds. In personality,the mind is not
quiet and not naturally"knowing"—itis forever trying to come up
with a strategy or a formula so that it can do whatever it thinks will
allow us to function in the world.

THETHINKING CENTER

Right now, allow yourself to relax and get in greater contact with the sensations and impressions you are

having.Actually sense what it feels like to be alive in your body at this time. Don't visualize—let yourself ex

perience whatever is here. As you become more grounded and calm,you may begin to notice your mind be

coming less "noisy." Continue this process for a few minutes. Stay in contact with your immediate sensations

and impressions, and see what effect this has on your thinking. As your mind becomes quieter, are your per

ceptions clearer or fuzzier? Does your mind seem sharper or duller?

DIRECTIONS OF "FLIGHT"

FOR THE THINKING

TRIAD

FIVES: FLEE INWARD DUE TO

FEAR OF ASPECTS OF THE

OUTSIDE WORLD

Fives, Sixes, and Sevens cannot get their minds to simmer down.
This is a problem because the quiet mind allows us to feel profoundly
supported; inner knowing and guidance arise in the quiet mind and
give us confidence to act in the world. When these qualities are
blocked,we feel fear. Their reactionsto fear distinguishthe three types
of the Thinking Triad.

Type Five responds by retreatingfrom life and reducing their per
sonal needs. Fives believe that they are too frail and insubstantial to
safelysurvivein the world.The onlysafe place is in their minds, so they
stockpile whatever they believe will help them survive until they are
ready to rejoin the world. Fives also feel that they do not have enough
to "bring to the table" to meet the demands of practical life. They re
treat until they can learn something or master some skill that would
allow them to feel safe enough to come out of hiding.

Type Seven, by contrast, charges into life and appears to be afraid
of nothing. It at first seems strange that Sevens are in a Triad whose
types are afflicted by fear since they are so outwardly adventurous.
Despite appearances, however, Sevens are full of fear, but not of the
outsideworld: theyare afraidof their inner world—ofbeing trapped in
emotionalpain, grief, and especiallyfeelingsof anxiety.So they escape
into activityand anticipationof activity.Sevens unconsciouslyattempt
to keep their minds occupied so that their underlying anxieties and
hurts will not surface.
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In Type Six, the central type of this Triad (the type positionedon
theequilateraltriangle),attentionand energyare directedboth inward
and outward. Sixes feel anxious inside, and so launch into external ac
tion and anticipationof the future like Sevens. But having done so,
theyeventuallybecomeafraidthat they will make mistakesand be pun
ished or overwhelmedbydemandson them, so like Fives, they "jump
back inside."They get scared by their feelings again, and the reactive
cycle continues,with anxietycausingtheirattention to bouncearound
like a Ping-Pongball.

The types of the Thinking Triad tend to have issues related to what
psychologistscall the "separationphase" of ego development.This is
the stage, around two to four years old, when toddlersbegin to won
der, "Howdo I move awayfrom the safetyand nurturanceof Mommy?
What is safe and what is dangerous?"Under ideal circumstances,the
father-figurebecomes thesupportand the guide, the person who helps
the child developskills and independence.

The types of this Triad representthe three ways childrenmightat
tempt to negotiate the separation phase and overcome dependency.
Sixes look for somebodylike a father-figure,someone who is strong,
trustworthy, and authoritative. Thus, Sixes deal with the loss of inner
guidance by seekingguidancefrom others. They are looking for sup
port to become independent, although ironicallythey tend to become
dependenton the verypersonor system they use to find independence.
Fives are convincedthat support is unavailableor not reliable,so they
attempt to compensatefor the loss of inner guidanceby mentallyfig
uring everything out on their own. But because they are "going it
alone," they believethey must reduce their need for and attachment to
anyone if they are going to break away and be independent.Sevens try
to break away by pursuing substitutesfor their mother's nurturing.
They go after whatever they believewill make them feel more satisfied
and secure.At the same time, they respond to the lack of guidanceby
trying everything—asif by the process of elimination, they could dis
cover the source of nurturance they are secretlylookingfor.

The Hornevian Groups indicate the social style of each type and also
how each type tries to get its primary needs met (as indicated by its
Triadic Center). Bringing awareness to the ways in which we uncon
sciouslypursue our desirescan help us disengagefrom powerfuliden
tifications and wake up.
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PERSONALITY AND ESSENCE:

CONTRASTING QUALITIES

Personality
(Asleep)

THINKING

Mental chatter

Figuring it out
Strategies,doubt
Anxietyand fear
Anticipation
(Future orientation)

FEELING

Self-image
Stories

Emotionality
Holdingon to moods
Adaptingto affectothers
(Past orientation)

Essence

(Awake)

CENTER

Quiet mind
Inner guidance
Knowing,clarity
Support and steadiness
Open to present moment
(Here and now)

CENTER

Authenticity
Truthfulness

Compassion
Forgivenessand flow
Inner-directed

(Hereand now)

INSTINCTIVE

Boundaries

Tension, numbness

Defending
Dissociating
Irritation

(Resistanttopresent)

CENTER

Connected with life

Relaxed,open, sensing
Inner strength
Grounded

Acceptance
(Here and now)

Besides the three Triads, there is another important three-times-
three groupingof the types, the HornevianGroups, which we named
in honor of Karen Horney, a psychiatristwho developedFreud'swork
by identifying three fundamental ways in which people attempt to
solve inner conflicts.We could also say that the Hornevian Groups in
dicate the "social style" of each type: there is an assertivestyle, a with
drawn style, and a compliant(to the superego,that is, "dutiful")style.
All nine types fall into these three major styles.
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The assertives(Horney's"movingagainstpeople")include
the Threes, Sevens, and Eights.The assertive types are ego- llleAasertiws^ ^^^ Thc Compliants
oriented and ego-expansive.They respond to stress or diffi
cultybybuildingup, reinforcing,or inflatingtheirego. They
expand their ego ,in the face of difficulty rather than back
down, withdraw,or seek protectionfrom others.All three of
these types have issueswith processingtheir feelings.

Each of the Hornevian Groups has an intrinsicsense of The wuhdrawns
selfin relationto other people. Recognizingand understand
ing the untruth of this "senseof self" can be extremelyvalu
able for seeingthroughsome of the majorfeaturesofourego.
A simple examplewill make this clear: if you were to walk into a room
full of people,you wouldautomaticallyexperienceyourselfin a certain
way. If you are in the assertive group, your first automatic response
would be, "I am the center. I am what is important here. Now that I
am here, somethingis going to happen."Assertivesautomaticallyfeel
that everythingmeaningfulhappeningis in relationto them.

Sevensand Eights naturallyfeel this way. Sevenscome into a room
and subconsciouslythink, "Here I am, everybody!Things are going to
be more lively now!" Eights subconsciouslythink, "Okay, I'm here.
Deal with me." These types "take over" the space and expectothers to
react to them. Threes, however, do not easilyor naturallyfeel like the
center because,as we have seen, they are covertlydependent on the at
tention of others to feel valuable.As much as possible,Threeswill find
subtle ways to get positiveregard from others so they will feel like the
center, as if to say, "Look at what I have achieved.Look at me and af
firm my value."

The compliants(Horney's"moving toward people") include types
One, Two, and Six. These three types share a need to be of service to
other people. They are the advocates,crusaders,public servants, and
committedworkers. All three respond to difficultyand stress by con
sultingwith their superego to find out what is the right thing to do,
askingthemselves,"Howcan I meet the demandsofwhatothersexpect
of me? How can I be a responsibleperson?"

It is important to understand that the compliant types are not nec
essarilycompliant to other people; they are, however,highlycompliant
to the demandsof their superegos.These three types try to obey the in
ternalized rules, principles, and dictates that they have learned from
childhood. As a result, they often become authority figures them
selves—especiallySixes and Ones. (Twos can sometimes also be au
thorityfigures, althoughmore often by trying to be the "good parent"
or a trusted adviser to others.)

When a person whose type is in the compliant group enters a
room, their automatic sense of self is that of being "better than" others,
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although how this is expressedis usuallysubtle. Ones may come into
the room and subconsciouslythink, "This is so sloppy and disorga
nized. If I were in charge, things would not be such a mess."

Twos enter a room and subconsciouslythink, "Thesepoor people!1
wish I had time togive everyonemy attention.Theylook troubled—they
need my help!" By approachingothers from the positionof the "loving
person"who gives theirconcernand servicetoothers,Twos automatically
put themselvesin thesuperiorrole ofbeing"betterthan" others.

Sixes are more troubled by inferiority feelings than Ones or Twos,
but they get a sense of "betterthan" through their affiliationsand so
cial identifications. ("I'm a Democrat, and we are better than
Republicans!""I live in New York, which is a better city than Los
Angeles.""Nobody'sbetter than my team, the 49ers!")

The withdrawns (Horney's "moving away from people") include
types Four, Five, and Nine. These types do not have much differentia
tion between their consciousself and their unconscious, unprocessed
feelings, thoughts,and impulses.Their unconsciousis always welling
up into consciousnessthroughdaydreamsand fantasies.

All three types respond to stress by movingaway from engagement
with the world and into an "inner space" in their imagination. Nines
withdraw into a safe and carefree Inner Sanctum, Fours withdraw into
a romantic and idealizedFantasySelf, and Fives withdraw into a com
plex and cerebral InnerTinkerToy. In common language,they all can
"zone out" and go into their imaginationsvery easily.These types have
problemswith stayingin their physicalityand with gettingout of their
imaginationsand into action.

The automatic senseof self that ariseswhen they come into a room
is, "I am not part of what is goingon. I am not like these other people.
I don't fit in." The Four and the Five most clearly feel separate from
others.They reinforcetheirsenseof selfbystayingapart and beingdif
ferent. In a room full of people, Fours would typicallybe standoffish
and aloofand would act in some kind of "mysterious"fashion. On the
other hand, if they were not in the proper mood, they might simply
leave, especiallysince their sense of social obligation is tenuous ("It is
too much for me. I'm just not up to it right now. . . .").

Fives mightnot mind being there, but they would be just ashappy
at home readinga book or pursuingtheir own interests.If they stayed,
Fives would probablysit on the sidelines and watch everybodyelse.
They would be more likelyto socializeif theycouldhave a context,like
photographingthe proceedingswith a camcorder.

Nines might well enjoy the gathering and even participate,but
theywould remaindisengaged.They might nod and smilewhile think
ing about a fishing trip, or they might "tune out" almost entirelyand
simply"tagalong"withsomeone,allowingthe other person to do most
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of the social interactingwhile the Nine remains benignly silent, or
good-humoredlyunresponsive.

Earlierin this chapter,we saw that theTriads tell us what each type
most wanted in childhood. The types in the Instinctive Triad most
wantedautonomy:theysought independence,the abilityto assert their
own will and direct their own life. The types in the FeelingTriad most
wanted attention:to be seen and validatedby their parents. Lastly, the
types in the Thinking Triad most wanted security: to know that their
environment was safe and stable.

The HornevianGroups tell us the strategyeach type employs to get its
needs met. The assertive types (Three, Seven, and Eight) insist or de
mandthattheyget what theywant.Their approachis activeand direct
as theygoafterwhat they believethey need.The complianttypes (One,
Two, and Six) all attempt to earn somethingby placatingtheir super
ego to get what they want. They do their best to be "good boys and
girls" to get their needs met. The withdrawn types (Four, Five, and
Nine) all withdrawto get what theywant. They disengagefrom others
to deal with their needs.

If we go around the Enneagram,we can put these three groups to
getherin a way that succinctlycharacterizeseach type's core motivation
and style. Beginningwith the types in the InstinctiveTriad we can see
that the Eight demands autonomy, the Nine withdrawsto gain auton
omy(to have theirown space),and the One attemptsto earn autonomy
(feelingthat if theyare perfect,otherswill not interferewith them).

Moving into the FeelingTriad, we see that the Two, a compliant
type, tries to earn attention (servingand doing thoughtful things for
others).The Three, being an assertivetype, demandsattention(doing
whateverwins recognitionand atten
tion), and the Four, a withdrawn
type, withdraws for attention (in the
hope that someone will come and
discover them).

In the Thinking Triad, the Five
withdrawsfor security ("I will be safe
if I stay away from others"), the Six
tries to earn security ("I will be safe if
I do what is expected of me"), and
the Seven demands security ("I am
goingafterwhateverI need to feel se- 5 e,&7 want
cure"). SECURITY

Demands

Demands

Earns

8,9, & I want

AUTONOMY

6 3

Earns

Earns

Demands

withdraw Withdraws
2, 3, & 4 want

ATTENTION

THE HORNEVIAN GROUPS WITH THE MOTIVATIONAL

AIMS OF THE TRIADS
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COPING STYLE—

THE HARMONIC

GROUPS

The Harmonic Groups are useful for transformational work because
they indicate how each person copes when they do not get what they
want (as indicatedby the Triadthey are in). Thus they reveal the fun
damental way that our personality defends against loss and disap
pointment.

We have also discovereda third significantway to group the nine
types that we have named the HarmonicGroups. For each primary type
(those located on the equilateral triangle, the Three, Six, and Nine),
there are two secondarytypes that seemvery much like it in numerous
ways—and people repeatedlymisidentifythemselvesas a result of the
similaritiesbetween these types. For example, Nines often misidentify
themselvesasTwos or Sevens;Threes misidentify themselvesas Ones or
Fives,and Sixesarealmost notorious in misidentifyingthemselvesasei
ther Fours or Eights.

Even though there are no lines that connect them in the
Enneagramsymbol,common themes and issues unite these types.The
Harmonic Groups tell us what attitude the type adopts if it fails to
meet its dominant need. In other words, the Harmonic Groups tell us
how we cope with conflictanddifficulty:how we respondwhen we do not
get what we ivant. K

The Positive Outlook Group is composed of types Nine, Two, and
Seven.All threerespondto conflictand difficultyby adopting, as much
as possible, a "positive attitude," reframing disappointment in some
positiveway. They want to emphasizethe upliftingaspects of life and
to look at the bright side of things. These types are morale-builders
who enjoy helping other people feel good because they want to stay
feelinggood themselves("I don't have a problem").

These types have difficultyfacing the dark side of themselves;they
do not want to lookat anything painfulor negativein themselves.Also,
dependingon the type, each has trouble balancing their own needs

with the needs of others. Twos focus primarilyon the needs of
others, Sevens focus primarily on their own needs, and Nines
try to focus on both, although often with the result that they
have trouble adequatelyfulfillingeither.

The CompetencyGroup is composedof types Three, One,
and Five. These people have learned to deal with difficulty by
putting aside their personal feelings and striving to be objec
tive, effective,and competent. They put their subjective needs
and feelingson the backburner; they try to solve problemslog
icallyand expect others to do the same.

These three types also have issues related to working
within the confines of a structure or a system. ("How do I

THE 9-2-7 HARMONIC PATTERN:

THE POSITIVE OUTLOOK GROUP
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function within a system? Can I use it to my advantage?Will it
hamper me from doing what I want to do?") The types' attitude to
ward systems evolved from their relationshipwith their families.
These types are not sure how much they want to give themselves
over to the values of the system, and how much they want to with
hold themselves from it. Ones operate inside the rules, following
them so well that no one would dare question their integrity. By
contrast, Fives tend to operate outside of the rules.Threes want to
play it both ways, having the benefit of the rules and structures
while not having the restrictions.

The Reactive Group is composedof types Six, Four, and Eight.
These types react emotionallyto conflictsand problemsand have
difficultiesknowing how much to trust other people: "I need you to
knowhow I feel about this." When problemsarise, these types look for
an emotionalresponsefrom others that mirrors their concern. In con
flicts, the reactivetypeswant the other person to match theiremotional
state."This isreallybotheringme! It shouldbotheryou, too!"The types

THE 1-3-5 HARMONIC PATTERN:

THE COMPETENCY GROUP

MAIN THEMES OF THE POSITIVE

OUTLOOK GROUP

Emphasizes: Avoidsseeing: Problems with needs:

Positiveself-image: Their own needi Overemphasison
"I am a caring, ness, disappoint the needs of

2 loving person." ment, and anger. others; neglectof
They focus on their their own needs.

good intentions.

Positive experiences, Their pain and Overemphasison
enjoyment, activity, emptiness;their role their own needs.

7 excitement, and fun. in creatingsuffering They easilyfeel
for self and others. burdened by the

needs of others.

The positive quali Problems with their Feelingover
ties of others and of loved ones or their whelmed by their

9 their environment. environment as well own needs and

They idealizetheir as their own lack of needs of others.

world. development. They do not want
to deal with either.
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in this group have stronglikes and dislikes.If there is a problem,others
are goingto hear about it. In conflicts,they need to deal with their feel
ings first, and usuallyonce they are able to do so, thingscan blow over
fairlyquicklyandpermanently.If theyarenot able to vent theirfeelings,
however, these types can becomeincreasinglyresentfuland vindictive.

The ReactiveGroup types also have difficultybalancingtheir need
for independenceand self-determinationwith their need to be nur
tured and supportedby others.They simultaneouslytrust and distrust
others: to accept the support and affectionof others isa deep desire for

MAIN THEMES OF THE COMPETENCY

GROUP

..."''.. ' . •. j

•••.' '/; : '••'.• •'•'- : • '

Emphasizes: Manages Relation to

feelings: systems:

Being correct, By repressionand Ones want to

organized,and denial. Feelingsare work with the

sensible.They focus channeled into system.They try
1 on standards, activity, getting to be a "good boy

improvingthem things done per or girl" and are
selves, and knowing fectly. Feelingsare irritated with

the rules. also held as physical people who disre
rigidity in the body. gard the rules.

Being efficient, By repressionand Threes want to.

capable,and.out keepingattention work with the

standing.They on tasks, staying system. But they
3 focus on goals, active. Achievement also like being

being pragmatic, offsets painful feel outside of it—

and knowing how ings.They look to bending rules and
to present self. others for feeling

cues.

finding shortcuts.

Being the expert Bysplitting off and Fives reject the
and havingdeep abstractingfeelings, system and want
information. They they stay preoccu to work on their

5 focus on the process, pied and cerebral, own, outside of it.

objectivefacts, and as if their feelings They have little
maintaining clarity were happening to patiencewith rules
and detachment. someone else. or procedures.
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MAIN THEMES OF THE REACTIVE GROUP

8

Seeks:

A rescuer, someone

to understand them

and support their
life and dreams.

They want to be
seen.

Both independence
and support. They
want someone to

rely on, but they
also need to be "the

strong one."

Independence and
self-reliance.They
want to need others

as little as possible,
to be their own

person.

Fears:

Abandonment—

that no one will

care for them; that

they will not have
enough support to
find and become

themselves.

Beingabandoned
and without sup
port, but also
becoming too
dependent on
others.

Being controlled or
dominated by
others. Thus, they
fear intimacy and
becoming vulnera
ble by trusting or
caring too much.

Deals with

others by:

Keepingothers
interested by lim
iting access, play
ing "hard to get,"
and holdingon to
supporters.

Beingcommitted
and reliable while

trying to maintain
their indepen
dence; they are
engaging but also
defensive.

Keepingtheir
guard up, not let
ting others get too
close, and tough
ening themselves
against hurt and
their need for

others.

these types, but to do so feels like losingcontrol of them
selvesand of their circumstances.They fear beingbetrayed
and need feedback from people in order to know where
others stand toward them. They are either looking for
adviceand direction("parenting")or defyingit (rebelling).
Subconsciously,Fours want to be patented,whereasEights
want to play the role of parent and provider.Sixes want it
both ways, sometimesbeing the parent, sometimesbeing
parented by someone else.

THE 4-6-8 HARMONIC PATTERN:

THE REACTIVE GROUP

6 7
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HARMONIC GROUPS AT A GLANCE

The PositiveOutlook Group: Deny that they have anyproblems

Nine: "What problem?I don't think there is a problem."
Two: "You have a problem. I am here to helpyou."
Seven: "There may be a problem,but Tm fine."

The CompetencyGroup: Cut offfeelingsandsolveproblemslogically

Three: "There'san efficientsolution to this—wejust need to get
to work."

One: "I'm sure we can solve this like sensible, mature adults."

Five: "There are a number of hidden issues here: let me think
about this."

The ReactiveGroup: Reactstronglyand need responsefrom others

Six: "I feel really pressured,and I've got to let offsome steam!"
Four: "I feel really hurt, and I need to express myself."
Eight: "I'm angry about this and you'regoing to hear about it!"



CHAPTER 6

T

DYNAMICS AND

VARIATIONS

THE ENNEAGRAM IS not vague. It can help us pinpoint and person
alizeour understandingthrougha finersetofdistinctionsthan the nine
basic types. Each type has two Wings and three InstinctualVariants.
These two "lenses"help us zero in on our personalitytraitswith greater
accuracyand specificity.But the Enneagramis also uniqueamong per
sonalitytypologiesin that it shows us ways to develop.It preciselymaps
out the patternsof our growth as well as those which get us into trou
ble. Through the Levels of Development and the Directions of
IntegrationandDisintegration,we can understandthe dynamicsof our
personality—theways in which we change over time.

The wings help us to individualizethe nine (more general) types
of the Enneagram. Each wing is a subtype of the general type.
Knowing the wing enables us to narrow down the issues that we
must face oh the spiritual path.

THE WINGS

Because the nine types are
arranged around a circle, no matter
what your basic type, you will have a
type on each side of it. One of these
two types will be your wing The
wing modifies and blends with the
basic type and highlightscertain ten
dencies in it. For example, if your
basic type is Nine, you will have ei
ther an Eight-wingor a One-wing.

Nine with an Eight-wing Nine with a One-wing

5 4

THE WINGS OF TYPE NINE
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9w8: The Referee 9wT. The Dreamer
9 lw9:The Idealist

No one is a pure type, and in some cases, we
also find Nines with both wings. Most people,
however, have one dominant wing.

Taking the dominant wing into consider
ation producesa unique subtype that is recog
nizable in daily life. For instance, when we
look at Sevens in the real world, we see that

there are Sevens with an Eight-wing and
Sevenswith a Six-wing.Each of these two dif
ferent wing subtypes has a very different fla
vor. All of the type and wing combinations
yield eighteen wing subtypes, with two for

each type. They are each describedin their respectivetype chapters.
It may help you to think of individualdifferencesby picturing the

circumferenceof the Enneagram as a color wheel that gives the full
range of availablecolors.

The types can thereforebe thought of as a family of related shades.
Indicatingthatsomeoneis a Six, for example,would be theequivalentof
sayingthat they are in the"blue family."Whilewe might not have a pre
cise notion aboutwhat exact shadeof blue is being referredto (teal, navy
blue, sky blue, indigo,powderblue, andso forth),we certainlyknow the
differencebetweenblueand red, or betweenblueand orange,for instance.

This way of lookingat the types shows us that there is a continuum
of humanexpression,justas there isa continuumon thecolorspectrum.
There are no real divisionsbetweenthe varietiesof personalitytypes, just
as there are none between the colors of the rainbow. Individual differ

encesare as uniqueas differentshades,hues, and intensitiesofcolor.The
nine pointson the Enneagramaresimply"familynames" that we use to
speak meaningfullyabout differencesin personality,ways of speaking
about main featureswithoutgettinglost in details.

8w9: The Bear

8w7: The Independent

7w8: The Realist

7w6: The Entertainer

6w7: The Buddy

6w5: Vie Defender6
5w6: The Problem-Solver

5w4: The Iconoclast

lw2: The Advocate

2w\: TheSei\ant

2w3: The Host/Hostess

3w2: The Channcr

3wt: The Professional

4w3: The Aristocrat

4w5: The Bohemian

THE 18 RISO-HUDSON WING SUBTYPE NAMES

THE RANGE OF

"TWONESS"

THE INSTINCTUAL

VARIANTS

The Instinctual Variants indicate which of our three basic instincts

have been most distorted in childhood, resulting in characteristic pre
occupationsand behaviorsthroughout the entire rangeof the person
ality type.

In addition to the two wing subtypes for each.point of the
Enneagram,there are three InstinctualVariants for each type, indicat
ing the differentareas of life in which each type's particularconcerns
will be focused.A person'sdominant InstinctualVariant representsthe
arena in which the issues of their type will be most often played out.

Just as all nine Enneagram types operate in us, so do all three
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Variants,althoughaswith type, one of theseVariantswill predominate.
The three instincts can be ranked like the layersof a cake with the most
dominant instinct on the top layer, another in the middle,and the least
powerful instinct on the bottom. Further, this can be done without
knowingthe person'sEnneagramtype; the instinctsare clearlydefined
and observablein their own right and are a variablethat functions in
dependentlyof type and are not thereforea true "subtype."

The Instinctual Variants are based on three primary instincts that
motivate human behavior: the Self-PreservationInstinct, the Social
Instinct, and the SexualInstinct.Thus, each Enneagram type has three
variationsbasedon the three possibledominant instincts. For example,
a Six could be a Self-Preservation Six, a Social Six, or a Sexual Six, and
each of these Sixes would have a noticeablydifferentset of concerns.

A person can therefore be describedas a combination of a basic
type, a wing, and a dominant InstinctualVariant—forexample,a Self-
PreservationOne with aTwo-wing,or a SexualEightwith a Nine-wing.
SinceInstinctualVariantsand wingsare not directlyrelated,it is usually
easierto lookat a type either through the "lens"of thewingor through
the "lens" of the dominant Instinctual Variant. However, combining
these two separate frames of referenceproducessix variationsfor each
type, with a total of fifty-fourmajorvariationsin the entire Enneagram.

Taking this dimension of personalityinto account may be a finer
degree of detail than most people require, but for transformational
work the Instinctual Variants are important. The Instinctual Variants
are also noteworthy because they play a pivotal role in relationships.
Peopleof the sameVariant tend to sharevaluesand to understand each
other, whereas couples of different Variants (for example, Self-
Preservationand Sexual types) will tend to have more conflictsbecause
their fundamental values are so different.

THE SELF-PRESERVATION VARIANT

Most people can easily identify this Instinctual Variant. Self-
Preservationtypes arepreoccupiedwithgettingand maintainingphysical
safety and comfort, which often translates into concerns about food,
clothing, money, housing, and physical health. These issues are their
main priority,and in pursuing them, other areas of their lives maysuffer.

For example,we might identify this InstinctualVariant in ourselves
or others by observingwhat a person would first notice on entering a
room. Self-Preservationtypes tend to focus on the comfort of the envi
ronment. Does the environment support their sense of well-being?
They are quick to notice and respond to poor lighting, or uncomfort
ablechairs,or to be dissatisfiedwith the room temperature,and they are
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constantlyadjusting these things. They may wonder when their next
meal or coffeebreakwillcome,worry if there will be enough food, or if
it will be the kind theylike, or if it will meet their dietaryrequirements.

When this instinctis functioningharmoniouslywith the personality
type, thesepeoplecan beearthyand practical.Theyapplytheirenergiesto
takingcare of basic life necessities—creatinga secureenvironment,shop
ping, maintainingthe home and workplace,paying bills, and acquiring
useful skills so that the orderlyflow of life will not be interrupted.When
the personalitybecomesunhealthy,however, it distortsthe instinct,caus
ing diesepeopletotakepoorcareofthemselves,possiblydevelopingeating
andsleepingdisorders.They may stock up on too many things, overbuy,
overeat,andoverpurgethemselvesof unnecessary"baggage"ofall sorts.

Less healthySelf-Preservationtypes let themselvesgo physically,or
they becomeobsessiveabouthealthand food matters,or both. Further,
their normal practicalityand financialsense may becomedistorted,re
sultingin problemswith moneyandorganizingtheiraffairs.If theSelf-
Preservationinstinct becomes completelyoverwhelmedby personality
issues, individualsmay engage in deliberatelyself-destructivebehavior,
in which the instinct has the effectof turning againstitself.

When the other two instincts dominate in an individual and the Self-
Preservationinstinctis the leastdeveloped,attendingto the basics of life
does not come naturally.It will not always occur to such individualsthat
they need toeat orsleep properly.Environmentalfactorswill be relatively
insignificant,and theywill tend to lack the drive toaccumulatewealthor
property—oreven to care about such matters.Time and resourceman
agementwill typicallybe neglected,often with seriouslydetrimentalef
fects to their own careers,social life, and materialwell-being.

THE SOCIAL VARIANT

Most of us areaware that we have a social component, but we tend
to see it as our desire to socialize,to attend parties, meetings, belong to
groups, and so forth. The Social instinct, however, is actuallysome
thing much more fundamental. It is a powerful desire, found in all
human beings, to be liked,approvedof, and to feel safe with others.On
our own, we are rather weak and vulnerable and can easily fall prey to
a hostile environment.We lack the claws, fangs, and fur of other ani
mals, and if we did not band togetherand cooperatewith each other,
it is unlikelythat our species—orwe as individuals—wouldbe able to
survive. Being able to adjust ourselvesto others and be acceptableis a
fundamental, survival-based human instinct.

People who have a dominantSocial instinctare preoccupiedwith
being acceptedand necessaryin their world.They are concernedwith
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maintainingthe sense of value they get from participatingin activities
with others, be they family, group, community,national,or global ac
tivities. Social types like to feel involved, and they enjoy interacting
with others for common purposes.

On enteringa room, Social types would be immediatelyaware of
the power structuresand subtle "politics"between the differentpeople
and groups. They are subconsciouslyfocused on others' reactions to
them—particularlyon whether they are being accepted or not. They
are attuned to the notion of "place" within a hierarchicalsocial struc
ture, in regard both to themselvesand to others.This can manifest in
many ways, such as the pursuitof attention,success,fame, recognition,
honor, leadership,and appreciation,as well as thesecurityof beingpart
of something larger than themselves.Of all the InstinctualVariants,
Social types like to know what is goingon in their world; they need to
"touch base" with others to feel safe, alive, and energized.This can
range from an interest in office politics or neighborhoodgossip to
world news and international diplomacy.We could say that the Social
instinct is a kind of contextual intelligence:it gives us the ability to see
our efforts and their effects in a broader context.

In general, Social types enjoy interacting with people, although
ironically,they tend to avoid intimacy.As with all of the instincts,if the
person becomes unhealthy, the instinct manifests as its opposite.
UnhealthySocial types can becomeextremelyantisocial,detestingpeo
ple and resenting society, and as a result, they may have poorly devel
oped social skills. They fear and distrust others and cannot get along
with people, while at the same time they are unable to disengagefrom
their social connections. In brief, Social types focus on interactingwith
people in ways that will build their personal value, their sense of ac
complishment,and their securityof place with others.

When the other two instincts dominate in an individual and the

Social instinct is leastdeveloped,attending to social endeavorsand com
mitmentsdoes not comenaturally.Such individualshavedifficultyseeing
the pointofcreatingand sustainingsocialconnections,oftendisregarding
the impact of the opinions of others.Their sense of involvementwith
their community, at any scale, may be minimal. They often have little
connectionwith people,feelingthat theydo not needothersand that oth
ers do not need them. Thus, there may be frequent misunderstandings
with alliesand supportersaswell as friendsand family members.

THE SEXUAL VARIANT

Many people initially want to identify themselvesas this Variant,
perhaps becausethey believethat this would mean that they are sexy or
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because they enjoy sex. Of course, sexiness is highly subjective, and
thereare"sexy" peoplein all threeof the InstinctualVariants.Ifwewish
to be one Variant rather than another, it is good to remember that the
personalitytends to interferewith anddistortthe dominantinstinct.Thus,
people of the Sexual Variant tend to have recurrentproblems in the
areas of intimate relationships.As with the other Variants,we need to
see the way that the instinct plays out more broadly.

In the Sexual types, thereisa constant searchfor connectionand an
attraction to intenseexperiences—notonly sexual experiencesbut any
situationthat promisesa similarcharge. In all things,Sexual types seek
intensecontact.They mayfind intensityin a ski jump, a deep conversa
tion, or an exciting movie. They are the "intimacy junkies" of the
Instinctual Variants.On the positiveside, Sexual types possess a wide-
ranging, exploratoryapproach to life; on the negativeside, they have
difficultyfocusingon theirown real needs and priorities.

On enteringa room, Sexual types quickly focus on findingwhere
the most interestingpeople are. They tend to follow their attractions.
(By contrast,Social types noticewho is talkingwith the host, who has
power, prestige,or who might be able to help them. Self-Preservation
typeswill notethe temperatureof the room,where the refreshmentsare,
and what mightbea comfortableplace to sit.) Sexual typesgravitateto
ward peoplethey feel magnetizedby, regardlessof theperson'spotential
for helping them or their social standing. It is as if they were asking,
"Where is the juicein this room? Whoseenergy is most intense?"

Sexual types tend to have difficultypursuingtheir own projectsor
taking adequate care of themselves, because on a subconsciouslevel,
they are always lookingoutside themselvesfor the person or situation
that will completethem. They are like a plug lookingfor a socketand
can becomeobsessedwith another if they feel they have found the right
personfor them.Theymay neglectimportantobligations,or even their
own basic necessities,if they are swept up in someone or something
that has captivatedthem.

When they are unhealthy,Sexual types can experiencea scattering
of their attention and a profound lack of focus. They may act out in
sexual promiscuityor become trapped in a fearful, dysfunctionalatti
tude toward sex and intimacy.When the latter becomes their orienta
tion, theywill be equallyintenseabout their avoidances.

When the other two instincts dominate in an individual and the
Sexual instinct is least developed, attendingto mattersof intimacyand
stimulation—mental or emotional—docs not come naturally. They
know what theylike, but often find it difficultto get deeplyexcitedor
enthusiasticabout anything.Such individualsalso tend to have diffi
cultybeingintimatewithothersand may even avoid it altogether.They
also tend to fall into routines, feeling uncomfortable if there is too
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much that is unfamiliar in their lives. They may feel sociallyinvolved
with peoplebut strangelydisconnectedeven from spouses,friends,and
family members.

The Levels of Development offer a way of observingand measuring THE LEVELS OF
our degree of identification with our personality structures. Further, DEVELOPMENT
they make crucialdistinctions between the types possible,and within
each type, they add the "vertical" dimension to an otherwise "hori
zontal" categoricalsystem.

Clearly, some people are high-functioning,open, balanced,stable,
and able to handle stress well, while others are more troubled, reactive,
emotionallystuck, and cannot handle stress effectively.Further, most
of us have experienceda wide range of states over the course of our
lives, from free, life-affirmingones, to painful,dark, neuroticones.

The nine personality types alone are merely a set of "horizontal"
categories,howeversubtle they may be. But if the system is to mirror
human nature accuratelyand reflect the ever-changingstates within
our type, there also needs to be a way to account for "vertical"move
ment and developmentwithin each type. The Levels of Development
and the Directionsof Integrationand Disintegrationanswer this need.

Ken Wilber, a pioneer in developingmodels of human conscious
ness, has pointed out that any completepsychologicalsystem needs to
account for both horizontal and vertical dimensions. The horizontal di

mensionalone describesonly the characteristics'ofthe types; for a sys
tem to be complete, however, the vertical element must be taken into
account, which is what the Levels of Developmentdo.

As obviousas it now seems, and as widely used as the distinction
now has become, it had not been done until Don began to develop
the verticaldimensionof the Enneagramtypes (by distinguishingthe
healthy, average, and unhealthy ranges). When he accounted for the
even finer nine Levels of Development,the Enneagrambecamea fully
developed, two-dimensional model, vastly more capable of represent
ing the complexityof human nature.These two dimensionscanbe rep
resentedsomewhat like a cake with nine layers.

The Levels of Development have many profound practical and
therapeuticimplications,as wewill see throughout this book.They are
a frameworkthat makes movement,growth, and deteriorationwithin
each type clear; they help predict behavior,and at their simplest, they
are a yardstickof a person'smental and emotional health.

The Levels within each type are distinctand yet interrelated;they
give us awayof thinkingabout "where"in the range ofhealthy,average,
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UNHEALTHY
RANGE

THE HORIZONTAL AND VERTICAL DIMENSIONS

OF THE ENNEAGRAM

and unhealthy traits a person is within each type
and the "direction" in which they are moving.
They are important for therapyand self-helpas a
way of specifyingwhich issues are uppermost in a
person's transformationalwork at any given time.
They are also helpful for understanding which
traits and motivationsproperlygo with each type
and, as a result, for understandingthe causes of
mistyping and other confusions. For example,
Eights are often characterizedas "aggressive"and
Twos as "seductive,"although all types can be ag
gressive and seductive in their own ways. The

Levels help us see how and when an Eight might be aggressive,for in
stance,and more importantly,why. Perhapsmost profoundly,the Levels
give us a measureofa person'sdegreeof identificationwith his orherper
sonality—thatis, how defended and shut down or how liberatedand
open the person is.

It is almostimpossibleto makegeneralizationsabout the typeswith
out taking the Levels into consideration, because as each type
deterioratesdownthe Levels,manyof itscharacteristicsbecometheirop
posite. For instance,healthy Eights are the most big-heartedand con
structiveof the types. They provide the circumstancesin which others
can flourishand bestrong.But theoppositeis trueof unhealthyEights:
full of rage andfeelingthat theworld is againstthem, theyare extremely
destructiveand hard-hearted.Healthyand unhealthyEightswill seem so
differentfrom each other that they may seem to be two differenttypes.
Furthermore,because people range within the Levels of their type, no
singletraitwillalwaysbe true ofa type. It is thereforeunwiseto type any
one on the basis of a handful of traits, since all of the behaviors associated
with each type changeat differentLevelsof Development.

Whileourtypeseemstobemainlyinborn,the resultofhereditaryand
prenatalfactorsincludinggeneticpatterning,ourearlychildhoodenviron
ment is the majorfactorindeterminingatwhich Levelof Developmentwe
function.Interviewingpeopleon panelsinourworkshopsandprofessional
trainingshas confirmedthe commonsenseobservationthat the qualityof
parentingand other relatedenvironmentalfactors (such as health,educa
tion, nutrition, and the availabilityof other resources)all have a tremen
dous impacton a child'ssubsequentlevel of functioning.

This is becauseeach Level representsan increasinglayerof fear and de
fense. It is importantto remember,however, thatall of these fears andde
fenses arose in childhood and are carried into our adult life by automatic
habitsand unexaminedbeliefsystems.We can also see how the degreeof
dysfunctionthat we had to cope with in our early life determinedhow
many layersof these defenseswe had to adopt.The more toxicour child-
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hoodenvironment,thegreaterthefear thathas been instilledin us, and the
morelimitedand rigid arethe ways weemployto deal withour situation.

The Levels encourageus to think of the developmentof the types
not as a simpleon/offswitch,but asa continuumofgrowth.They pro
vide us with early warnings of when we are becoming enmeshed in
dysfunctional behaviors before it is too late and bad habits have be
come entrenched.In the type chapters,we will indicatespecific"Wake-
up Calls,""SocialRoles," "Red Flags,"andotherfeaturesthat will help
you become more aware of your progress or deteriorationalong the
Levels of your type. As you get to know them and see them function
ing in yourselfand others, they will become a tool for awarenesssec
ond in importanceonly to the Enneagramitself.

THE STRUCTURE OF THE LEVELS

Each type has three main ranges: healthy, average, and unhealthy,
with threeLevelswithineach of those ranges.Thehealthyrange (Levels
1-3) representsthe high-functioningaspects of the type. The average
range (Levels4-6) representsthe "normal"behaviorsof the type. This
is where we most often find ourselvesand where most people operate.
The unhealthyrange (Levels 7-9) representsthe deeplydysfunctional
manifestationsof the type.

We can also understandthe Levels as a measure of our degree of
freedom and awareness. In the healthy range, we are increasinglyfree
from the constraintsof our personalitystructures,as well as the habits
and mechanisms of our ego. We are free to be in the moment, to
choose, and to act with spontaneouswisdom, strength,and compas
sion, among other positivequalities.

As we spiral down the Levels, however,our freedom is increasingly
constricted.We becomeso identifiedwith our personalitymechanisms
thatwe are entirelydriven by them, resultingin more sufferingfor our
selves and others. We become more and more out of touch with real
ity, with our capacity to make balanced assessmentsof our situation,
and with our abilityto stop the avalancheof our ego compulsions.And
if we should deteriorateinto the unhealthyrange, we have almost no
freedomof choicewhatsoever.Perhapstheonly freedomwe have in the
lower Levels is the ability to choose to go on in the same destructive
patternsor to reach out for help—to say eitherno or yes to life.

The Bandwidth

While our basic type does not change, the Level at which we are
operatingchanges all the time. We may move up and down several
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Levelsof our type in a singledaywithin a certain "bandwidth"or range
of habitual behaviors.We maywake up in a balanced,healthystate, but
have a badargumentwitha colleagueand fall two or three Levels.Even
though our state can radicallychange in a short time, we are not a dif
ferent personalitytype—weare simply manifestingdifferentbehaviors
at different Levels of our type.

It may be helpful to visualize the nine Levels of our type as a
wooden pegboardwith nine holes drilled in it, with one hole for each
Level. We have a wooden peg sitting in one of the nine holes. The
placementof our peg representsthe "centerof gravity"of our person
ality. At the same time, we also have a rubber band attached to the
wooden peg, and it stretches up when we are more relaxed and cen
tered, or it stretchesdown in times of stress.All things being equal, we
will tend to return to the Level of our peg, whereverour centerof grav
ity is. The importantthing to understandis that real transformationis
denotednot by the movementof the rubberband but by the movement
of the peg. When our center of gravity shifts, it marks a profound
change in our entirestate of being.

Our mood or statechangesall the time, whereasour centerofgrav
ity changes much more slowly—usuallyonly as the resultof major life
crises, or of doing long-termtransformationalwork. When our center
of gravityshifts upward even a single Level, we often look back at our
former statesand wonder how we could havelived that way. We can see
our former lower-Level behaviors and attitudes for the constrictions
and compensationsthat they actuallywere, but which we could not see
when we were identified with them.

The illustration may make these ideas more
clear. Person A has a bandwidth from Levels 2 to

5, whereas Person B has one from Levels 5 to 8.
Even though theyare the same type, these two in
dividuals would still be noticeably different in
their motivations, attitudes, and behaviors, as
well as their emotional stability and the quality of
their relationships.The arrows indicateat which
Level each person has hisor her "peg" or centerof
gravity.As we can see, PersonA's centerof gravity
is at Level 3, whereas Person B's is at Level 6,
again accounting for vast differences in the ex
pressionof their personalitystructure.

If our inner work is to be effective,it is imporr
tant to recognize an unsettling truth: no matter
what Level we are actuallyfunctioning at (that is,
no matterwhereour centerofgravityis), wetend to
see our motivations as coming from the healthy

Person A

THE BANDWIDTH AND

THE CENTER OF GRAVITY
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range.The defensesofour ego aresuch thatwe alwayssee ourselvesas our
idealizedself-image,even whenweareonlyaverageor even pathological.
For example, our actual behaviormight be at Level 6 or 7, but we will
tend to see ourselves at a much healthier Level (generally, Level 2).
Therefore,perhaps the first real stepwe can take on our inner journeyis
to accuratelyidentifynot onlyour type, but the range of Levels we nor
mally traverseand, importandy,where our centerof gravitycurrentlyis.
The Enneagramwill do us no good ifwe deludeourselvesinto thinking
wearehealthierthan weactuallyare.

Mood Versus Level

It is also worth noting that a shift up the Levels is not the same asa
shift in our mood. Beingin a better mood isnot necessarilya markerof
beingat a higherLevel of Development.Our Level is reallya function
of freedom and awareness,not of mood. Thus, being at a higher Level
does not mean that wewill always be in a good mood, just as beingat a
lowerLevel does not mean that we alwayswill be in a bad mood. An in
dividual could be solidlyentrenched at Level 6, completelyidentified
with his personalityand highly reactive. He may have just smashed
someone in a businessdeal and be feeling great about it. This kind of
gleefulreactionis not the same thing ashavinginternalfreedomor real
joy. Whensomethinggoes wrong, thepersonbecomesreactiveand neg
ativeagain—andisonce again at the mercyof externals.

On the other hand, having serenityand vitalityand engagement
with the real world—asopposed to our illusionsand delusions—inthe
midstof difficultiesaresignsof spiritualgrowth.Whenweare centered
and grounded, connectedwith ourselvesand our Essential Being, we
experiencea quiet joy that is palpablydifferentfrom being in a good
mood.Thus, at their most profound, the Levels are reallya measureof
how connected or disconnected we are with our true nature.

We will now examine some of the major features of the average,
unhealthy, and healthy ranges of the Levels of Development—
and their relevance for inner work. We follow this sequence because
the type chapters are structured this way, and becausemost peoplewill
find themselvesin the average range as they begin their inner work.

THE AVERAGE RANGE

In this range, people are functional and act in ways that others
would considernormal, but they are increasinglyidentifiedwith their
ego identity.As a result, they are aware of and able to actualizeonly a
relativelynarrow range of their full human potential. Indeed, as indi-
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vidualsspiraldown the Levelswithin the averagerange, each type man
ifests increasingdegrees of ego-centricitysince the maintenanceof the
ego becomes the personality'smain agenda. Moreover, life and rela
tionshipspresentmany situationsthat do not support their self-image,
so manipulationof selfand others is always involvedand interpersonal
conflicts inevitablyoccur.

The Wake-up Call

The Wake-upCallservesas an indicatorthatwearemovingfrom the
healthyrangeofour type to the more fixatedaveragerange.This isa clue
that wearebecomingmore identifiedwithour ego and that conflictsand
other problems are sure to arise. For example, the Wake-up Call for
Nines is the tendencyto avoid conflictsby goingalongwith people.As
Nines become more identifiedwith their particularego structure, they
say yes to things that theydo not want to do, repressingthemselvesand
their legitimateneeds and desiresuntil conflictsinevitablyoccur.

THE WAKE-UP CALLS

1

2

3

4

5

6

7

8

9

Feelinga sense of personalobligationto fix everythingthemselves

Believingthat they must go out to others to win them over

Beginningto drive themselvesfor status and attention

Holding on to and intensifyingfeelings through the imagination

Withdrawing from reality into concepts and mental worlds

Becomingdependent on something outside the self for guidance

Feelingthat something better is availablesomewhereelse

Feeling that they must push and struggleto make things happen

Outwardly accommodating themselvesto others
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We will discusstheWake-upCalls for the ninetypesat more length
in each of the type chapters.Observingyourselfdoing these is one of
the most powerfulways to use the Enneagramin your daily life.

The Social Role

Once we enter the average range, we increasinglyfeel that we need
to be a certainway and we needother people to respond to us as being
that way. We are much more dependenton the particularcopingmech
anisms of our type, and we are much more fixated on achievingour
Basic Desire through those mechanisms.Although we are still func
tional and pleasant enough, a certain samenessor repetitivenessenters
the picture.In familysystemstheory, this is where the childstartsplay
ing a particularrole, such as the Family Hero, the Lost Child, or the
Scapegoat.We will discuss the Social Role of each type in the individ
ual type chapters. Observingyourselfas you slip in and out of your
own Social Role is an extremelypracticaland powerfulway to make life
your arena for transformationalpractice.

HOW EACH TYPE MANIPULATES OTHERS

1

2

3

4

5

6

7

8

9

By correctingothers—byinsistingthat others share their standards

By findingout others' needs and desires—thuscreatingdependencies

By charmingothers—andby adoptingwhateverimage will "work"

By being temperamental—andmakingothers"walk on eggshells"

By stayingpreoccupied—andby detachingemotionallyfrom others

By complaining—andby testingothers' commitment to them

By distracting others—and by insistingthat others meet their demands

Bydominating others—and by demanding that others do as they say

By "checkingout"—and by passive-aggressivelyresistingothers

8 I
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"He who cannot change the
very fabric of his thought will
never be able to change reality."

Anwar Sadat

The SocialRoleand Relationships

When we become locked into our Social Roles, we try to get the
environment—mainlyother people—tosupport our ego and its agen
das, usually resultingin conflicts.When this occurs, we know that we
are becomingmore identifiedwith our personality'sagenda.We require
others to interact with us only in ways that support our self-image.
Conflictsarise becauseeach type uses other people to get what it needs
for its ego payoffs. People identifiedwith their Social Role can get
locked into a frustratingdance with each other, rewardingand reject
ing each other justenoughto keep the other person in the dance. In re
lationshipsof this kind, one person'sneurosisdovetailswith the other
person'sneurosis,creatinga static balance that can be difficult to break.

We may also attempt to manipulateothers into meetingour Basic
Desirein variousways through inappropriatestrategiesthat backfirein
the long run. Many of our failed or troubled relationshipsare a testa-

THE LEADEN RULE FOR THE TYPES

1

2

3

4

5

6

7

8

9

Fearingthat they may be evil, corrupt, or defectivein some way, Ones point out evil, cor
ruption, and defectivenessin others.

Fearing that they are unwanted and unloved,Twos make others feel unworthy of their
love, generosity,or attention.

Fearing that they are worthlessand without value in themselves,Threes make others feel
valuelessby treating them arrogantlyor with contempt.

Fearingthat they do not have an identityor any personalsignificanceof their own, Fours
treat people disdainfully,as if others were "nobodies"and had no value or significance.

Fearingthat theyare helpless,incapable,and incompetent, Fives make others feel helpless,
incompetent, stupid, and incapable.

Fearing that they are without support or guidance,Sixes undermine the support systems
of others, trying to isolate them in some fashion.

Fearingthat they are trapped in pain and deprivationof some sort, Sevenscause pain and
make others feel deprived in variousways.

Fearingthat they will be harmed or controlledby others, Eights make others fear that they
will be harmed or controlledby their belligerentand intimidating threats.

Fearing that they will suffer loss of connection with others, Nines make others feel that
they have lost connection with the Nine by "tuning out" people in variousways.
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ment to how frustrating these strategiescan be. Once we are locked
into a pattern of defending our self-imageand manipulating others
into supporting it, real relating becomesdifficult if not impossible.

The Leaden Rule

If such manipulationsfail to getour needs met, we may intensifyour
campaign. Rather than stopping our self-defeatingbehaviors, without
awareness,wetendto employthem more aggressively.At this stage,we are
not merely trying to get other people to supportour ego agendas,we are
forcingthemon others.Ego inflationisat its maximum,andwe actoutour
anxietiesandaggressivelypursueour BasicDesire,eitherovertlyorcovertly.

We have discovereda featureof the types that occursat the bottom
of the average range. We call this feature the Leaden Rule, the opposite
of the more famous Golden Rule. If the Golden Rule tells us, "Do unto
others as you would have them do unto you," the Leaden Rule states,
uDo unto others whatyou mostfearhavingdone untoyou."

The Leaden Rule points out that each type has its own specialway
of aggressivelyunderminingothers to bolsterits own ego. The false be
lief is that "If I put someoneelse down a notch, it will lift me up one."
Thus, each type begins to inflict its own Basic Fear on others. For in
stance, if Eights fear being harmed or controlledby others, they start'
threateningpeoplewith harm and control. ("You betterdo it my way,
or else I'm going to make you sorry. If I get angry, you know what's
going to happen!") They become intimidating, belligerent,and ex
tremely confrontational.If the Four's Basic Fear is of having no per
sonal significance,they may alooflydismiss others, treatingthem as if
they had no personalsignificance.They may treat waitersor doormen
rudely, or cut off friends from further contact as if they did not exist
and had no feelings of their own.

The Red Flag

Before each type moves into the unhealthy range, each encounters
what we call the RedFlagfar. If the Wake-upCall was an invitation to
awaken before the person moved deeper into the average Levels and
into fixation and increasing"sleep," the Red Flag is a far more serious
alarm that signalsan imminent crisis.

The Red Flag isa fear, although one that is realisticand needs to be
heeded if the person is to resist the destructiveforces that are threaten
ing to sweep him or her down the Levels. If the person is shocked into
awarenessby his Red Flag fear, he may be able to stop acting out the
behaviorsand attitudes that have gotten him into his current perilous
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THE RED FLAG FEARS

1 That their ideals are actuallywrongand counterproductive

2 That they are driving friends and loved ones away

3 That theyare failing, that their claimsare emptyand fraudulent

4 That they are ruining their lives and wastingtheir opportunities

5 That they are never going to find a place in the world or with people

6 That their own actions have harmed their security

7 That their activitiesare bringing them pain and unhappiness

8 That othersare turning against them and will retaliate

9 That they will be forced by realityto deal with their problems

position.If, however,he is unableor unwillingto heed his Red Flag, he
may persistin hisself-defeatingattitudesand behaviors,with the almost
certain result that he will fall into increasinglydestructivestates.

THE UNHEALTHY RANGE

For any number of reasons, people can fall into the unhealthy
range, but fortunately,it is not as easy to get reallystuck there.We may
temporarilyresort to unhealthybehaviors,but it is rare for our center
of gravity to move into the unhealthyrange. This is because the de
marcationor zone between the averageand unhealthy ranges seems to
act as a brake in the personality'sdeterioration.Thus, many people can
function within the average range for years without becoming un
healthy.We call this demarcationin the Levels a shockpoint.

Because it takes an additional "shock" or input of energy to move
into the unhealthyLevels, most peopledo not move there unlessone of
two thingshas occurred.The first is a majorlife crisis,such asthe loss of
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a job or of a spouse through divorceor death, or a major medicalor fi
nancial catastrophe.If we do not have the psychologicaland spiritual
tools to deal with such crises, we can suddenlyfall into the unhealthy
rangeand be unable to get out. Fortunately,under thesecircumstances,
many people realize that they are"goingunder" and need to see a ther
apistor becomeinvolvedin a recoveryprogramof some kind.

The second reason people move into the unhealthyrange is that
unhealthypatternswere establishedin childhood.People regress to ear
lier, more primitivebehaviorwhen conditionsbecome too challenging
for them. People who have been extremelyabusedand hurt (emotion
ally, mentally,sexually,or physically)as childrenhave had to buildhuge
defensesto protectthemselves.Under theseconditions,theywere never
able to learn healthycopingskills and are highlyvulnerableto slipping
back into destructive patterns.

When we become unhealthy, we lose touch with our true nature;
to an increasingdegree, we lose touch with reality.We becomecaught
in a maze of reactions and illusions, out of control, and we cannot see
solutionsto our intensifyingfears and conflicts—norto any practical
problemswe face. We can only react more intenselyandput more pres
sure on the environment to solve our problemsfor us. We become so
completelyidentifiedwith the limited mechanismsof our personality
that other solutionsdo not occur to us; or even if they do, we realize
that we cannot act on them without extraordinaryhelp. Of course,we
do not will ourselvesto be unhealthy,but we collapseinto these states
through ignorance and because the earlier circumstancesof our lives
did not show us healthierways of copingwith our problems.

In the end, the unhealthy range represents a profound self-
abandonment—althougha self-abandonmentthatwas forced on us by
circumstances.While wecannot undo the historyof our childhoodand
we cannotpreventcatastrophesfrom occurring,we can developour in
ternal resources so that problems do not destroy us. We can also
shorten our recoverytime when troubles occur. Our transformational
work can eventuallyproduce great serenity, acceptance, nonreactive-
ness, compassion,and an expandedperspectiveabout our lives.

THE HEALTHY RANGE

In this range, although the ego identity is in place, it is worn
lightly,so to speak, and expressesitselfbeneficiallyin the world. Each
type has a healthyway of embodyingthe personalqualitieswith which
they have most identified.An individualoperatingin the healthyrange
would be seen by most people within their culture as extremelybal
anced, mature, and high-functioning;however, even at Levels 2 and 3,
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"Look into the depths of your
own soul and learn to know your
self,then you will understand why
this illness was bound to come

upon you and perhaps you will
thenceforth avoid falling ill."

Freud
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"We have to become some

body before we can become no
body."

Jack Engler

the person is still operatingfrom some degreeofego, compensatingfor
his or her Basic Desire and Basic Fear.

For example, in response to their Basic Fear of being harmed or
controlledby others, Eights define themselvesas strong, capable, ac
tion-oriented,and assertive.They feel the need to prove these qualities
to themselvesand to others, so they take on challengesand engage in
constructiveactivities that require strength and willpower.They be
come empowering, protective leaders, creating conditions in which
others can flourish.

Twos define themselvesas loving, caring, and selfless, but healthy
Twos reinforcethis self-imageby actuallygoingout in theworld to per
form loving, caring, generous acts. They become good friends and
benefactorswhoshare theirgifts and resourceswith othersbecausethis
behavior reinforces their self-definition.

Ifmore peoplewere operatingin thehealthyrange, theworldwould
bea much betterplace.Althoughmost of ushave experiencedwhat it is
like to function in this range at one time or another,our environment,
culture, and perhaps our family generallydo not support this kind of
openness,so few of us are able to maintain this degree of freedom for
long.All too often, fears arise, causingus to fall into theaveragerange.

Tostay healthy,however, requiresthe intentionto be healthy—and
this requiresthe intentionto be presentand awake.This means that we
must use the toolsand practicesavailableto us to cultivateawareness.As
our awarenessstrengthens,we can becomeconsciousof another "shock
point"betweenthe healthyand averageranges (betweenLevels3 and 4)
that can beactivatedbytheWake-upCall thatwe have alreadyseen.Just
as there is a profoundshift between the unhealthyand average ranges,
there is another between the average and healthy ranges. We can pass
through this "shock point" in either direction,falling into the average
and unhealthyranges throughcrises or life circumstances,or ascending
the Levels by consciouslyworkingthrough the issues involved.

THE LEVEL OF LIBERATION

By the time we have worked through our issues (more or less Level
by Level) and have arrived fully in the healthy range, our ego has
achieveda noteworthydegree of balanceand transparency,and we are
poised to take the last step toward living out of our Essential nature.
Simplystated, liberationhappens to the degree that we no longer identify
with our ego. Aspectsof it may well still exist, but they are no longer the
center of our identity.However, the ego must be restoredto its natural
balance and functioning before real and lasting liberation can be
achieved.At this stage, thepersonhas letgoofa particularself-imageand
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workedthroughhis or her BasicFearand has expandedhis or heraware
ness to act rightlyon the BasicDesire.All of these processestake balance,
wisdom,courage,fortitude,and enoughpsychologicalintegrityto with
stand the anxietyinvolvedin the dissolutionof the ego identity.

When we arriveat the Level of Liberation, it usuallycomes asa big
surprise to find that we already have the very qualities that we have
been looking for. We become aware that they were present all along,
but that we were going about looking for them in the wrong way. Just
like Dorothy at the end of The WizardofOz, wediscoverthat wewere
closer to realizingour goal than we imagined.Everythingwe need for
our transformation,everythingwe require to be completehuman be
ings, is availableto us in our Essentialnature and always has been. In
fact, at Level 1, we actuallyachieveour Basic Desire. Once we under
stand this, our most burning question becomeshowwecan sustain this
moreopen, vibrant state—or really, howwecan allowit to besustained
in us. How can we continue to open ourselvesto the action of grace?

The Directions of Integration and Disintegration help us recognize
whether we are progressing or regressing in our development.
Integration gives us objective markers of our growth. Disintegration
shows us how we act out under stress, what our unconscious motiva
tions and behaviors are, and, paradoxically,what qualities we most
need to integrate.

If you look at the Enneagram, you will notice that each number
around the circle has two inner lines attached to it. For example, the
Eight has one line to Two and another to Five. The Nine has one line
to Three and another to Six, and so forth for all the types.

One line representsthe DirectionofIntegration,or the line of nat
ural development toward wholenessfor each type, while the other line
representsthe type's DirectionofDisintegration,which shows what be
haviorswe manifestwhen we have pushed the behaviorsof our type to
the limit. The movements in both directions are naturally occurring
processesbecausethe Enneagram predictswhat each typewill be likeas
it becomes healthier (less constricted and fixated) or, conversely,as it
becomes more identified, tense, and ultimately dysfunctional. (The
movementsin the Directions of Integration and Disintegrationare dis
tinct from, though related to, the movement up and down the Levels.
We will have more to say on this later.)

Strictly speaking, we cannot say that one Direction is necessarily
"all good" and the other is necessarily"all bad." Human nature has de
velopedcoping mechanismsin both Directions,and the Enneagramis
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THE DIRECTION OF

DISINTEGRATION

TheBasic Directionof
Type Disintegration

Level 1 X X

Healthy Level 2 X X Healthy

Level 3 X - X

Level 4 X — X

Average Level 5 X - X Average

Level 6

Level 7

X -»
X

XX -

Unhealthy Level 8 X - X Unhealtfty

Level 9 X -» X

THE DIRECTION OF

DISINTEGRATION

able to track the shifts of these subde mechanisms as no other system
can. Understanding these movements and recognizing them in our
daily lives can be extremelyhelpful in acceleratingour development.

The arrowson the followingEnneagramindicatethe Directionsof
Disintegrationfor each type. For example,Type Eight represents the
Two's Direction of Disintegration.

The arrows for the Direction of Integration move in the reverse
order, so that the Direction of Integration for Type Eight is toward
Two, and so forth, for all the types.

If the types are rightlydefined, the Enneagramcan predict future
behavior.It tells uswhat each type isgoing to becomelike if it contin
ues to deterioratein its pattern of identifications,defenses, and self-
defeatingbehaviors.It also predictswhat healthyqualitieswill emerge
as a person becomes less identifiedwith the patterns,structures,and
defensesof their type.

THE DIRECTION OF DISINTEGRATION

The Directionof Disintegrationusually manifestswhen we are in
a period of increasedstress or uncertainty.When we have pushed the
strategyof our own type as far as it can go (withoutdeterioratingto a
lower Level entirely), and it is not improving our situation or getting
us what we want, we will unconsciouslystart to behave like the type in
our Directionof Disintegration.In psychologicalterms, this is called
acting out, because these attitudes and behaviors tend to be uncon
scious and compulsive,although they are not necessarilyimmediately
destructive.

We almostalwayswill see ourselves(orsomeoneelse) actout atmore
or less thesameLevelthatwe are functioningat withinour basictype.This
helps to explainall sortsof puzzling"reversals"of behaviorthat wesee in
people. Furthermore,this also explainswhy we do not suddenlyjump
from the averagebehaviorof our own type into pathologicalbehaviorin
our DirectionofDisintegration,and whywedo not have to bein the un
healthyrangeofour type to go in the Directionof Disintegration.

Twos, for example, believe that they must always be kind and lov
ing and that they need to take care of the needs of others rather than
their own. But actuallyTwos also want their needs to be taken care of,
and they hope that if they showerenough love on others,someonewill
reciprocatetheir generosity.If they keep giving endlessly,and no one
seems to be respondingto them—ornot respondingin ways that Twos
recognizeas loving—theywill become more angry and more forceful
about getting their own needs met. This is the meaningof the Twos'
movementto Eight: they begin to act out their repressedanger aggres-
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THE DIRECTION OF DISINTEGRATION

(WITH REVERSAL)

1

2

3

4

5

6

7

8

9

MethodicalOnes suddenly become moodyand irrational
at Four.

NeedyTwos suddenlybecome aggressiveand dominating
at Eight.

DrivenThrees suddenlybecome disengagedand
apathetic at Nine.

AloofFours suddenlybecomeoverinvolvedand clinging
at Two.

DetachedFives suddenlybecome hyperactiveand
scattered at Seven.

DutifulSixes suddenlybecome competitiveand arrogant
at Three.

ScatteredSevens suddenlybecome perfectionisticand
critical at One.

Self-confidentEights suddenlybecomesecretiveand •
fearful at Five.

Complacent Nines suddenly become anxiousand
worried at Six.

sively and impulsively.Instead of continuing to suppress their needi-
ness and flattering others, they become direct and assertive.The more
Twos deny their anger and their needs, the more explosive and de
structive their acting out will be.

The followingprincipleoperatesin all of the types: whateveris re
pressedby a type is actedout underpressurein ways indicatedby the types
DirectionofDisintegration.The followingchartwill hint at this process;
the individual type chapters will describe it in more detail.

It is important to understand that, from a certain perspective,the
movement in the Direction of Disintegration is just another survival
mechanism.Nature has equipped us with a number of useful "escape

8 9
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ACTING OUT

What is the difference between feeling an emotion and acting it out? Ifwe feel angry,we can act it out

by throwing a tantrum or we can resist the tendency and sit quietly with whatever we feel, noting the sen

sations that anger causes in our bodies.When we do this, we have the opportunity to see on a deeper level

what our feelings are about.This does not mean that we are suppressing our feelings.On the contrary, it

means that we will actually feel them instead of letting them lead us into compulsive behavior.

As an InnerWork task, when you next catch yourself acting out in your Direction of Disintegration, try
to stop yourself from continuing to do so, even if you have already begun it. Stop in the middle of a sen

tence, if necessary, and sense your body. Check in with yourself to see how not acting out feels, and where

the energy is in your body. See what happens to the energy as you experience it directly rather than dis

charging it. How long can you do so? Notice any "stories" you may be telling yourself about the situation.

What happens if you continue to act out? Observe yourself without judgingyourself, either for your suc

cess or for your failure to do the task.

hatches" for our psychesso that we cannot easilybecomepathological.
The Directionof Disintegrationis thusa way ofallowingsome pressure
to ventilate.Actingout gives us temporaryreliefand slows down a po
tentiallymoredevastatingdescentinto the unhealthyrangeof our basic
type, but of course it does not solve our problems.Afterwe have acted
out, we will have expendeda great deal of energyand will still have to
face the same issues. Acting out simply allows us to postponedealing
with our problems until a later time. When our personality is under
stressfora longperiodof time,wemaybegin to shunt so habituallythat
we may appear to be the type in the DirectionofDisintegration.For this
reason, people who have been sufferingfrom emotional difficultiesor
majorcrisesin their liveswill often misidentifythemselvesas the type in
their Directionof Disintegrationrather than their basic type.

For instance,Ones under greatstress for long periodsmay mistake
themselvesfor Fours because they will chronically act out many aver
age to unhealthy Four characteristics. Similarly, Nines under extreme
stress mayappear more likeaverageSixes. Furthermore, this processac
celeratesaswego down the Levels, peakingin intensity in the lowerav
erage to unhealthy range.

We also have observed that people who have suffered from post
traumatic stress disorder (PTSD), or who have significant borderline
features in their personality, tend to move in their Direction of
Disintegration more often and more easily. Their personalities have
more volatility and are less strongly grounded in the basic type, and
they therefore intenselyshunt to the Direction of Disintegration.
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THE DIRECTION OF INTEGRATION

The Direction of Disintegrationis unconsciousand compulsive;it
is the ego's way of automaticallycompensatingfor imbalancesin our
psyches.Transformationin the Directionof Integrationis anothermat
ter, however, because moving in the Directionof Integrationrequires
consciouschoice.When we are on the path of integration,we are say
ing to ourselves,"I want to show up in mylife more fully. I want to let
go of my old stories and habits. I am willing to be with the truth of
whatever I learn about myself. No matter what I feel, and no matter
what I find, I want to be free and reallyalive."

Thus, the Direction of Integration starts to be felt around Level 4,
but it becomes more accessible at Level 3 and above.

When we start to let go of our personality'sbaggage, there will be
growthanddevelopmentin a certain"direction"—ahealingofour core
issuessymbolizedby the type in the Directionof Integration.The very
qualitieswe need for our growth becomemore accessibleto us, and the
more we avail ourselvesof them, the more they speed the progressof
liberatingourselvesfrom the limitingpatternsof our personality.For
example, when Eights start letting go of their issues around self-
protection,armoring,and not lettingdown their guard, theyautomat
ically start getting in touch with their vulnerabilityand hurt. They
begin to understandwhytheyput on theirarmorin the first place.The
more free of these defenses they become, the more they realize how
good it feels to care about people, like healthyTwos. Eights know that
they are on the right track when they start noticing that they really
enjoy being connectedwith peopleand wantingto do good things for
them.

As we learn to become more present, the positivequalitiesof the
type in our Directionof Integrationnaturallybegin to arise.When this
happens, the limitationsof the average range of our own type become
painfullyapparent.This gives us more incentiveto staywith our prac
tice and to recognizewhen weareslippinginto the automaticcompul
sions of our type. Thus, we could say that the Directionof Integration
representsthe antidote to the fixated states of our type.

The Security Point

There are specificrestricted circumstances in which we can exhibit
behaviors from the average Levels of the type in our Direction, of
Integration.As a rule of thumb, we tend to act out the average behav
iors in the Directionof Integrationwhen wefeel sure ofwherewestand
in a situation. When we feel secure in the strength of our relationship
with another person, we may try out behaviorsthat would be too risky

9 I

THE DIRECTION OF

INTEGRATION
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THE . DIRECTION OF INTEGRATION

1
Angry,criticalOnes becomemore spontaneousand joyful,
like healthy Sevens.

2
Prideful,self-deceptiveTwos become more self-nurturing
and emotionallyaware, like healthy Fours.

3
Vain, deceitfulThrees become more cooperativeand
committed to others, like healthy Sixes.

4
Envious, emotionally turbulent Fours become more
objectiveand principled, like healthy Ones.

5
Avaricious, detached Fives become more self-confident

and decisive,like healthyEights.

6
Fearful, pessimistic Sixes become more relaxed and
optimistic, like healthy Nines.

7
Gluttonous, scattered Sevens become more focused and
profound, like healthy Fives.

8
Lustful, controllingEights become more open-hearted
and caring, like healthyTwos.

9
Slothful,self-neglectingNines become more self-
developingand energetic,like healthy Threes.

with someone we did not know as well. For this reason, we call this
phenomenon the securitypoint.

For example, average Ones will sometimes behave like average
Sevens, but not as often as they tend to act out the average to un
healthy issues of Type Four. Ones are not going to act like average
Sevens unless they feel safe and secure to do so. Similarly, Fives may
frequentlyact out averageSeven behaviors,letting their minds go into
overdriveand becoming scattered. But in more secure circumstances,
Fives can also act like average Eights, forcefullyasserting themselves
and their wills, if they are very sure of their relationshipwith the other
person.

The securitypoint is thus not the same as moving in the Direction
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of Integration: it is another escape valve, like the Direction of
Disintegration;it is another way of acting out, although one that re
quires special conditions. Persons functioning in the average to un
healthyLevelsof their basic type mayknow that they need the qualities
of the Direction of Integration,but when they are reacting compul
sively and automatically,they are not capableof really integratingthe
healthieraspectsof that type. Movement to the securitypoint is not a
real integrativeprocess but an instanceof one part of the personality
being replacedor supplemented by another.This is not the same as be
comingmore free and aware.The movementtoward the securitypoint
for each type is, by definition,within the average Levels.

The Real Meaning ofIntegration

Although the movement in the Directionof Integrationrequires
consciouschoice, it is not accomplishedby imitating the attitudes and
behaviorsof the type in that direction,especiallynot the averagechar
acteristics.For instance,if you are an Eight, it does not mean that you
should start "acting like a Two," baking cookies or opening doors for
people. Imitating the behavior of the type in your Direction of
Integration can actually make the personality"denser"since real trans
formation involveslettinggo of ego patternsand defenses, not adding
new ones. This kind of behavior is doomed to failure.

We must always rememberthat thepersonalitycannotsolve theprob
lems ofthepersonality,and until our Essenceis deeplyfelt and is guiding
our activities,the personalitycando littleexceptto "notdo" itsold tricks.

The processof integration is not about what we "should"do—it is
a processof consciouslylettinggo of aspectsof our type that block us.
When we stop holdingon to defenses,attitudes,and fears, we experi
ence an organic unfoldingand balancingas natural as the blossoming
of a flower. A tree does not have to do anythingto go from a bud to a
flower to a fruit: it is an organic,naturalprocess,and the soul wants to
unfold in the same way. The Enneagramdescribesthis organicprocess
in each type. The type in the Directionof Integrationgives us clues
about when this is taking place and helps us understand and activate
this process more easily.

Moving in the Directionof Integrationdeeplyenrichesthe quality
of all of our activitiesbecause the type in our Directionof Integration
guides us to what reallyfulfillsus and helps us realizethe full potentials
of our basic type. For instance, a Four who wants to express herself
through music will be self-disciplinedand will engage in regular prac
tice like a healthy One, because this will help actualizeher potential.
"Going to One" is a Four'swayof being the most effectiveFour that he
or she can possiblybe.

9 3

'Awareness is curative."

Surya Das
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"There are only two ways to
live your life. One is as though
nothing is a miracle. The other is
as though everything is a miracle."

Albert Einstein

When we fully see, understand, and experience all the self-
defeatingblockagesthat have covered our Essentialqualities,they fall
away like dead leaves from a growingplant, and the fullnessofour soul
emerges naturally.Our soul, with all of the magnificentgifts that we
see in the healthyrange, is alreadyhere. Only our deeply ingrainedbe
lief in and attachment to the defenses of our personality—the resis
tance, self-image, and fear-based strategies of our type—preventus
from showingup and claimingour birthright.
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TYPE ONE:

THE

REFORMER

"Ihave learnedthroughbitterexperiencethe onesupremelesson:to conserve
my anger, andas heatconservedistransmutedinto energy, even so ouranger
controlledcan be transmutedinto apower which can move the world."

—Mohandas K. Gandhi

'The unawakenedmindtends to make war againstthe way thingsare. "

—Jack Kornfield

'We shallneverhavefriends, ifive expect tofind them withoutfault. "

-"-Thomas Fuller

"The realadvantagewhich truth has, consistsin this, that when an opin
ion is true, it may be extinguishedonce, twice, ormany times, but in the
courseofages there willgenerallybefoundpersonsto rediscoverit. "

—John Stuart Mill

THE TEACHER

THE ACTIVIST

THE CRUSADER

THE MORALIST

THE PERFECTIONIST

THE ORGANIZER



THE

RISO-HUDSON

TAS

Type

Attitude

Sorter

Score each of the follow

ing statements according
to how true or applicable
to you it is on the follow
ing scale:

1 Not at All True

2 Seldom True

3 Somewhat True

4 GenerallyTrue

5 Very True

Seepage 124for
scoringkey.

_ 1. Most people see me as a serious, no-nonsense person—and
when all is said and done, 1supposeI am.

_ 2.1 have always tried to behonestandobjectiveaboutmyself—and
I'm determinedto followmyconscienceno matterwhat the cost.

_ 3. While there is some partofme thatcan bewild, generallyspeak
ing that just hasn't been mystyle.

_ 4. It seems that I am livingwith a judgeinsidemyhead: sometimes
the judge is wise and discerning,but often it is simplystern and
harsh.

_ 5.1 feel that I have paid a greatprice for tryingto beperfect.

. 6.1 like to laugh as muchasanyone—Ishoulddo it moreoften!

. 7. My principlesand ideals inspireme toward greaterachievement
and make my life feel meaningfuland worthwhile.

8.1 do not understandwhysomanypeoplehave suchlaxstandards.

. 9. So much depends on me getting things done that I have to be
more organizedand methodical than others.

.10.1 have a personalsenseof mission,maybeeven a callingto some
thinghigher, and I believethat there issomethingextraordinary
that I may accomplishduring mylife.

.11.1 hate mistakes,and so I tend to be extremelythoroughto make
sure that thingsare beingdone properly.

.12. Much of my life I have believedthat right is right and wrong is
wrong—and that's all there is to it.

.13.1 have a hard timeleavingwell enoughalone.

.14. Manyresponsibilitieshave fallen on myshoulders:if I hadn't risen
to the occasion,God onlyknows whatwouldhave happened.

.15. I am deeplymoved byhuman nobilityand grace underpressure.
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PERSONALITY TYPE ONE: THE REFORMER

The Rational, Idealistic Type:
Principled,Purposeful,Self-Controlled,and Perfectionistic

We have named personalitytype Qne the Reformerbecause Ones
have a sense of mission that leads them to want to improve the world
in various ways, using whatever degree of influence they have. They
strive to overcomeadversity—particularlymoral adversity—sothat the
humanspiritcanshine throughand make a difference.Theystriveafter
highervalues, even at the cost of great personalsacrifice.

History is full of Ones who have left comfortable lives to do some
thingextraordinarybecausethey felt that somethinghigherwas calling
them. During the Second World War, Raoul Wallenbergleft a com
fortable middle-classlife to work for the protection of thousands of
EuropeanJews from invadingNazis. In India, Gandhi left behind his
wife and family and life as a successfullawyer to become an itinerant
advocateof Indian independenceand nonviolentsocial changes.Joan
ofArc lefthervillagein Franceto restorethe throneto thedauphinand
to expel the English from the country. The idealism of each of these
Ones has inspired millions.

Ones are people of practicalaction—theywish to be usefulin the
best sense of the word. On some level of consciousness,they feel that
they "havea mission" to fulfill in life, if only to try their best to reduce
the disorder they see in their environment.

AlthoughOnes have a strong sense of purpose, they also typically
feel that they have to justify their actions to themselvesand often to
others as well. This orientation causes Ones to spend a lot of time
thinking about the consequencesof their actions,aswell as about how
to keep from actingcontrary to their convictions.Becauseof this, Ones
often persuadethemselvesthat they are "head" types, rationalistswho
proceedonly on logicand objectivetruth. But the real picture is some
what different: Ones are actuallyactivists who are searchingfor an ac
ceptable rationalefor what they feel they must do. They are people of
instinctand passionwho use convictionsand judgmentsto control and
direct themselves and their actions.

In the effort to stay true to their principles,Ones resist being af
fected by their instinctualdrives, consciouslynot giving in to them or
expressing them too freely. The result is a personalitytype that has
problemswith repression,resistance,and aggression.They are usually
seen by othersas highlyself-controlled,even rigid, althoughthis is not

BASIC FEAR: Of being
"bad," defective, evil,
corrupt

BASIC DESIRE: To be

good, virtuous, in bal
ance—to have integrity

SUPEREGO MESSAGE:

"You are good or okay if
you do what is right."

"I havea mission in life.
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Please note that the child

hood pattern we are de
scribing here does not
cause thepersonalitytype.
Rather, it describes ten
dencies that we observe in
early childhoodthat have
a major impact on the
type's adult relationships.

how Ones experiencethemselves.It seems to them that they are sitting
on a cauldronofpassionsanddesiresand that theyhad better"keep the
lid on" lest they and everyoneelse around them regret it.

Cassandra,a therapistin privatepractice, recalls the difficultythis
caused her in her youth.

I remember in high school getting feedback that I had no feelings.
Inside, I felt my feelings intensely and yet I just couldn't let them out
as intensely as I felt them. Even now, if I have a conflict with a friend

and need to address an issue, I rehearse ahead of time how to ex

press clearlywhat Iwant, need, and observe, and yet not be harsh or
blaming in my anger,which is often scathing.

Ones believe that being strictwith themselves(and eventuallybe
coming "perfect")will justify themselvesin their own eyes and in the
eyes of others. But by attemptingto create their own brand of perfec
tion, they often create theirown personalhell. Insteadofagreeingwith
the statement in Genesis that God saw what He had created "and it was
good,"Ones intenselyfeel, "It wasn't—thereobviouslyhave been some
mistakes here!" This orientation makes it difficult for them to trust
their innerguidance—indeed,to trust life—soOnes come to rely heav
ily on their superego,a learned voice from their childhood, to guide
them toward the greater good that they so passionatelyseek. When
Ones have gotten completelyentrancedin theirpersonality,there is lit
tle distinction between them and this severe, unforgiving voice.
Separatingfrom it and seeing its genuinestrengthsand limitationsis
what growth for Ones is about.

THE CHILDHOOD PATTERN

Ones tried hard to be good kids: they often report feeling that, as
children, they needed to justify their existence.Simply being a child
was somehownot acceptable,and manyyoungOnes developeda sense
ofseriousnessand adult responsibilityat an earlyage. They understood
that their parentsexpecteda lot from them, and likeThrees, they often
played the role of the FamilyHero. Young Ones generallytake on such
expectationswith great earnestness.

Jeanne,a spiritualdirectorfor women religiousin Quebec,still re
members the pressureshe felt to uphold her family'svalues.

When I had frequent and serious nosebleeds, Dad would tell me I
mustn't be praying enough. Knowing what was "enough" always
eluded me, but I suspected that more had to be better.... Dad ex-
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pected me to pray and intercede for him and the whole family.
Needless to say, I made time to be at daily Mass. I had a serious mis
sion for which to intercede; the family's well-beingcould be at stake.

For various reasons, Ones experience a sense of being "discon
nected" from their protective-figure(who is usually, although not al
ways, the biological father). Having another stable adult figure that
the child can identifywith and move toward gives the child the abil
ity to separate from dependencyon the mother and to increasingly
sense his or her own individualityand autonomy.If, however, the pro
tective-figureis not adequatelyfulfillinghis role, young Ones sense a
fundamentaldisconnection.They realize that their real or symbolicfa
ther does not adequatelyfit their temperamentand needs. This does
not necessarilymean that the protective-figureis bad or abusive, but
that, for whateverreason, a certaineffortlessbondingsimplydoes not
take place.

The result is a feelingof frustrationfor the childand the sense that
he must"father"himself.In some cases,youngOnesrespondto chaotic
conditionsaround them by becominghyperresponsible,the "voice of
reason" in their families. In this way they are able to establish some
sense of autonomyand boundaries—thekey issues of their type.

Justine is a business consultant who was forced by her painful
childhoodto developa vigilantand strict set of ego defenses.

Since there was a lot of conflict in the family I grew up in, I felt I had
to stop it or fix it in some way.That probably contributed to my very
controlling nature. I had poor boundaries as the result of an imposing,
aggressive mother, so I identified strongly with her less-than-healthy
behaviors to protect myself. I grew up very critical, judgmental, and
opinionated. I treated my younger sisters as she treated us, and was
very bossy and demanding.

In effect, thechildsays, "I will give myselfguidelines.I will become
myown father-figureand be my own moral guide. I will police myself
so no one else will police me; I will punish myself so no one else will
punish me." Ones try to surpasswhat is expectedof them by adhering
to the rules so rigorouslythat no one will be able to catch them in error,
thus earning independence.

Leo, a successful business consultant, recalls the difficult demands
of his childhood adaptations.

As a child I learned quickly that there was only one right way of doing
things and only one—my father's way. His way would sometimes
change—he was inconsistent. But his way was always the "right"
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Plato

Gandhi

Sandra Day O'Connor
George Harrison

Henry DavidThoreau
Martha Stewart

Katharine Hepburn
Al Gore

George F. Will
Noam Chomsky
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way.... So, in reaction to my father's inconsistencies, I developed a
conscience that launched me into a quest for the "true" right way that
I myself could subscribe to.

Ina sense,Ones feel that they need to outdo theexpectationsof their
protective-figure.They feel that they must come up with a betterset of
rules for themselves;theydeciderightorwrong.But insodoing, thechild
feels guilty for judging(and implicitlycondemning)its own protective-
figure. To escape the guilt of this situation,young Ones constructan
identitythat allows them to see themselvesas good and responsibleand
othersas lazy, sloppy,orat leastlesscorrectand"mature"thanthemselves.
Such self-justificationbecomesthe bedrockof the One'sidentityand the
emotionalpatternthat will be reenactedthroughouttheir lives.

THE ONE WITH A NINE-WING: THE IDEALIST

Healthy People of this subtype are highly discerning,wise, and
civilized.They can be scholarlyand erudite, maintaininga dispassion
ate philosophicalstance that focuses on long-range concerns—the
"big" picture. They can have an introverted, reclusive quality about
them, seekingrelieffrom "the maddeningcrowd," often in quiet, nat
ural settings.They are emotionallyreserved but generous, kind, and
considerate,generallyloving nature, animals, and innocencewherever
they find it. They wish to improvethings but with a gentler, more de
tached touch than other Ones.

Average Idealisticand less likelyto engagein the politicsand "dirty
work" necessaryto bringabout thereformstheybelievein, averagepeople
of thissubtypewould ratherexplain their ideals than personallypersuade
othersof theircorrectness.The angerseen in Ones is harder to detect in
this subtypethan in the other, tendingto expressitselfin stiffness,impa
tience,andsarcasm.Peopleof this subtypepreferto bealoneand lookfor
situationswhere they can work by themselvesin order to avoid dealing
with the disappointing messinessof human relationships.They can be
more remote, otherworldly,and impersonalthan the other subtype, po
tentiallydisdainful,elitist,and condescendingto theirfellow humans.

THE ONE WITH A TWO-WING: THE ADVOCATE

Healthy People of this subtype blend their quest for ideals and
higherprincipleswith empathyand compassionfor others. Less purely
idealisticthan the other subtype, they are genuinely interested in im
proving the lot of mankind and more willing to get into the trenches
to bring about the changes they advocate.They are also more overtly
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passionateand interpersonal,enjoyingthe give-and-takeof "political"
involvement.People of this subtypeare persuasiveand go out of their
way to get others to careabout the causes and beliefs they espouse.

Average Highly active and outgoing,average people of this sub
type can be fairlyaggressiveand forceful in the pursuitof the idealsand
reforms they seek. While they are comfortablebeing alone and need a
good deal of "down time" to rechargeand think, they are also energized
by engagingwith others, particularlydebatingand refiningtheir,ideas.
Thismakes them naturallygoodat politicsonwhateverscale theyengage
in it.The needs of othersare the focus for theiraltruism,solongas they
feel theyaremakinga difference.They can becomecriticaland irritable
and highlyvocal about theirdiscontentswhen they are frustrated.They
are also more fiery and action-orientedthan the other subtype,and so
thepossibilityof beingfrustratedbypeopleandevents is higher.

THE SELF-PRESERVATION INSTINCT IN THE ONE

Self-Control. In the average range, Self-PreservationOnes tend
to worryabout their materialwell-being,both in terms of financesand
health, and they often castigate themselves for not working hard
enough (like average Sixes). The Self-Preservationinstinct also gives
them strongdrives for gratification,but theirType One superegocan
be severe in counteringthose drives.The resultinginner conflictis the
source of continualstress, physicaltension,and an all-or-nothingatti
tudewith regardto their pleasuresand desires.Theymay eitherindulge
themselvesand their desires,or go through periodsof asceticism,dur
ing which their desires are suppressedas much as possible.

As they become more identifiedwith their superegodictates, they
become very fearful about makingmistakesthat seem like catastrophes
to them.They feel thatanywrongactioncould result in theundoingof
theirwell-being.They can be quite pickyand fastidiousabout their en
vironment.(PictureFelixUnger in The Odd Couple.)Theyvaluecleanli
ness, order, hygiene,and aesthetics,and theyare often preoccupiedwith
health and diet, religiouslysubscribingto beliefsabout vitamins,macro
biotics,homeopathicremedies,and so forth. With others, they tend to
be overprotectiveabout the things that they worryabout in themselves.
If theyare worriedaboutgettingsick, theyscoldothersaboutnot taking
care of their health. If theyhave money concerns,they exhortothers to
save. In the lower Levels, the harshnessof theirsuperegocauses them to
feel undeservingof any kind of comfortor reward.

In the unhealthyrange, Self-PreservationOnes begin to oscillatebe
tweenperiodsofstrictrestraintof theirappetitesandperiodsofexcessand
debauch. They often become obsessed with health matters, especially
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with regardto food.Theyoftenattemptto justifyor undo theirviolations
of theirown dietaryor healthrequirements.Theymay bingeon sweets,or
drink excessively,then go on a crash diet. Milkshakesand fries are fol
lowedbyhandfiilsofvitamins.Self-PreservationOnesareprone to eating
disordersandextremepracticesto curb theirinstinctualimpulses,includ
ingasceticism,excessivefasting,bingeingandpurging,andso forth.

THE SOCIAL INSTINCT IN THE ONE

The Crusader. In the average range, Social Ones believe that
they representobjectivevalues,socialstandards,and that they speakfor
others.Teaching,advocating,and moralizingcan bepartof the picture,
but mostlyaboutsocial issuesand about rules and procedures.They are
often interested in politics, current affairs, and journalism and are
adept at uncoveringthe "dirt,"exposingwrongdoingand speakingout
againstinjustices.On the otherhand, they will work patientlyto bring
about the reforms they see as necessary—improvingthe local schools,
gettingtheir co-op involvedwith recycling,and so forth.

Social Ones derivea vivid sense of themselvesby holdingstrongopin
ionsandconvictionsandarguingfor theirperspective.Theyvaluethesequal
itiesinothersas well, althoughwhen more fixated,theyexpectothersalways
to agree with them. This can lead to rigidityboth in dieir thinkingand in
their behavior.Their views can become a boundary,an armor against die
world.And since Ones apply the rules most rigorouslyto themselves,they
fear everbeingcaughtcontradictingtheirown statedbeliefsand opinions.

AlthoughSocial Ones insist that othersshould not take theircriti
cismsandviews personally,they take thingspersonally,often reactingto
public policiesas if they were personalaffrontsor triumphs.

In the unhealthyrange, Social Ones hold unrealisticstandardsand
expectationsfor themselves,others, and societyat large.They may be
come involvedin extremepoliticalviews or strictreligiousdogmas (lib-
ertarianism is the only solution to the country's ills; no sexual activity
in marriage unless it can lead directly to conception). In the lower
Levels, they can engage in rants and tirades,constantlyfeelingoutrage
at the imperfectionsof humanity.

THE SEXUAL INSTINCT IN THE ONE

SharedStandards. .In the averagerange, Sexual Oneswanta flaw
less relationshipwith an idealized partner. They long for the perfect
mate, an unwaveringsourceofstabilityin theirlives. In this respect,they
can be mistakenfor Fours.They have high expectationsof their partner,
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their family, and their close friends and want to believe that the other
person in the relationship holds the same standards. ("We share these
ideals, don't we?") Sexual Ones fear that the other will fall short, thus de
stroyingthe harmonyand perfectionof the relationship.This can lead to
feelingthat theymust push lovedonesto meettheirstandards.They also
may have troublefindingsomeonewho meets theirstandards,tryingone
relationshipafteranotherbut always feelingdisappointed.

Sexual Ones place a great emphasison fidelity. ("Love is forever.")
Although they do not appear needy, they often sufferfrom well-hidden
fears of abandonment and a chronic sense of loneliness. The mix of

high expectationswith abandonment issuescan result in a critical,con
trolling attitude toward the partner. ("Don't ever let me down. Don't
ever deceiveme.") At lower Levels, they may constantly need to "check
in" on the other's activitiesand whereabouts.SexualOnes feel that they
have earned a good relationship,earned their pleasure,and feel threat
ened at the possibleloss of one of their few areas of reward. Criticism
and control may be used to keep the other off balance, to undermine
confidence, thus postponing potential abandonment.

In the unhealthy range, the Sexual variant endows them with
strong desires and appetites,but this is difficultto justifyto the One's
superego.SexualOnes may experienceintensedesire alternatingwith a
need to reject that desire. This may lead to both sexual compulsivity
and repression. ("I don't want to be attracted to him.") At the same
time, they may believe that the other is the source of their obsessions
and want to control the other so that the balance of the relationship
can be restored.Less healthy Sexual Ones are prey to bouts of intense
jealousy.Their fears aresuch that theyconstantlyquestionand grill the
other. In extreme cases, they may punish the self or others to purge
themselves of their desires.

The following are issues most Ones will encounter at some THE ONE'S
point in their lives. Noticing these patterns, "catching ourselves in CHALLENGES TO
the act," and simply seeing our underlyinghabitualresponsesto fROWTH
life will do much to releaseus from the negative aspectsof our type.

THE WAKE-UP CALL FOR TYPE ONE:

A SENSE OF INTENSE PERSONAL OBLIGATION

Ones can grow tremendously simply by recognizingand being
aware of their particular Wake-up Call, a heavy and constant sense of
personalobligation.They begin to think that it is up to them to fix
whatevermess they encounter. ("If I do not do this, no one else will!")
Further, they are convinced that even if others are willing to tackle
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Ones let go of the belief that they are in a position to judge anything ob
jectivelyand are able to approach life without emotionally reacting to it.
They also paradoxicallyachieve their Basic Desire—to have integrity and
to be good. As a result of their self-actualization,they become wise, dis
cerning,accepting,hopeful,and often noble.

Ones focus on the dictatesof their superegosto guide them in life and de
fend them from the "disordered"parts of themselves.Self-image:"I am
sensible,moderate, and objective."

Ones reinforcetheir self-imageby trying to live their lives in accordance
with their consciencesand with reason. They are highly ethical and self-
disciplinedand possessa strong sense of purpose and conviction.Truthful
and articulate, they teach by example,putting aside personaldesiresfor the
greater good.
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| Ones begin to fear that others are indifferentto their principles,so they
Obligated j want to convinceothersof the Tightnessof their viewpoint.They become
Striving \ seriousand driven, debatingothersand remedyingproblems,while evalu

ating their world and pointingout what is wrongwith things.

Self- | Ones worry that others will condemn them for any deviationfrom their
Controlled ideals. Havingargued their point of view, Ones are nowobligedto live up

Orderly j to it at all times, so they try to rigorouslyorganize themselvesand their
world. They are punctual and methodical but also irritable and tense.

i Ones are afraid that others will mess up the order and balance that they
Judgmental j have achievedand they are angry that others do not take their ideals as se-

Cntical riously.They react by reproachingand correctingothers for not living up
j to theirown standards.Theyare perfectionistic,opinionated,and sarcastic.
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! Ones fear that their ideals may actuallybe wrong, which may be true. To
* save their self-image,they attempt to justify themselvesand silencecriti-

I fl bit ' clsm- They are closed-mindedand allow no compromisesor negotiations
in their positions.They are bitter, misanthropic, and highlyself-righteous.

1 Ones are so desperate to defend themselves from their irrationaldesires
Obsessive and impulses that they becomeobsessedwith the very parts of themselves

Contradictoryj they want to control.They begin to act out all oftheir represseddesires
| whilepubliclycontinuingtocondemnthem.Theycannotstop themselves.

1 The realizationthat they have lost control of themselvesand are doing the
| very things they cannot tolerate in others is too much for unhealthy Ones.

Condemnatory T-., . , , i r i r i • i
„ .. -Ml hey try to rid themselves or the apparent cause or their obsessions in
Punitive 1

1 themselves,others, or the environment,possiblyresultingin self-mutila
tion, murder, or suicide.
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problems, they are not going to do as thorough a job as Ones them
selves would.They thereforebecome increasinglyfixatedon correcting
and organizingand controlling their environment.They also become
tenseand serious,automaticallyfocusingon what iswrongwith things.

When they start to feel as if the weight of the world is on their
shoulders, it is a strong indication that average Ones are slipping into
their characteristic trance.

Cassandra,the therapist we met earlier, reveals how difficult it has
been for her to let go of this tendencyin herself.

Being a One is to feel burdened much of the time—burdened with
the need to do the right thing in every situation, to monitor one's
thoughts and feelings so they do not show or, if they do, to express
them both appropriately and in the "right" amount. I still struggle
with feeling resentful when people won't listen to me or, worse yet,
when they come to the same conclusions as me after having made
horrendous mistakes that are damaging to themselves and others. I
still haven't found a balance in this area.

LONELY RESPONSIBILITY

Average Ones feel obligated not only to "do the right thing" but to make up for the carelessness and
foolishnessof others. Do you notice this pattern in yourself?What situations,specifically,are likely to bring
this up? When this occurs, what opinionsare you holding about others? How does this make you feel to
ward them? Toward yourself?

The Social Role: The Educator

In the average range, Ones begin to define themselvesin the Social "I know how things
Role of the Educatoror the Teacher, the person whose place it is to in- should be done."
still wisdom in the ignorant,uplift the fallen, and show others how to
do somethinguseful and productivewith their lives. They feel com
pelled to instruct others on the best way to accomplish things, even
somethingas simple as washingdishes or refoldinga newspaperafter
readingit.*

Unconsciously,averageOnes see themselvesas mature, responsible
adults surrounded by irrational, careless children, and this attitude is

*Fives also "teach" by focusing on their expertise.However, Ones are people of
action,whereascerebralFives are generallyJess interestedin the practicalapplica
tion of their ideas.
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often communicated to others in subtle and not-so-subtle ways. This
patronizingstance usually makes others resist the One's help and
views—evenif others might agree with them in principle.Such resis
tance often frustrates Ones even more.

The role ofTeachercan also cause Ones to becomeimpatient with
the responsesofothers.Ones may recognizethat othersare makingef
forts, but they questionwhetherthose effortsare sufficient.They are ir
ritated that people are wastingvaluabletime by questioningtheir way
of doing things. Ones feel that they must work overtimeto make up
for others'sloppinessor laziness,andso they often fail to take adequate
care of themselves.Their irritation and impatience,however, make it
extremelydifficultfor average Ones to communicatetheir suggestions
to othersin a nonthreateningway. Fortunately,thisveryqualityisa tip-
off that a One is getting into trouble.

Cassandra has learned to use her frustration as an indication that
she is becomingmore trappedby her personality.

Irritability is a sure sign that I'm starting the downward slide. I've
learned when I become irritable, some unmet need is present. It

could be as simple as needing to eat, or as complex as needing to ad
dress an unrecognized conflict with a friend. I am learning not to
"blame" myselffor being irritable, but to take steps to intervene be
fore it becomes harshness or depression.

As they become less healthy, Ones are much more easilyannoyed
by others'different—andto their minds, lax—standards.("Why aren't
the other people in this officeas organizedas I am?" "It's a simple mat
ter for the children to keep their rooms tidy.") What average Ones do
not seem to understand is that while their own habits and methods

might be very effectivefor themselves, they may not be appropriatefor
other people.They do not seem to grasp that othersmightwant to de
vote their time and energy to different projects and pursuits. (Not
everyonecares if the spice rack is organizedalphabetically.)

PARENTING GROWN-UPS

Four largelyunconsciousways of communicatingwith others have been identifiedbya field of psychology
called transactionalanalysis.Wecan communicate as adult-to-adult, as child-to-adult, as child-to-child,or as
adult-to-child. Ones often create problems in their relationships by choosing the last of these: adult-to-child.
Psychologistshave found that this is the least effectiveway of communicatingwith others. Notice when you
unconsciouslyfall into this pattern.What response does it get from others? How does it makeyou feel?What
payoffare you getting for communicatingto others this way?
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Anger, Resentment, and Frustration

The anger of Ones is directedboth at themselvesfor failing to live
up to their ideals, and at others for what Ones seeas their lazinessand
irresponsibility.As Ones become more unhealthy, they displace more
of their anger onto others as they make themselves the sole judge of
who and what is right and wrong. They also become more irritable
with others because others seem to them to be getting off the hook.
They feel that others are not taking an equal share of the responsibil
ity—and seem to be having all the fun. ("Why am I doing all the "Everyoneis so lazy and
work and being so responsible while everyone else is out fooling irresponsible."
around?")

Anger, in itself, is not a bad thing. It is what arises naturallywhen
there is something around us that we do not like or want in our lives.
Anger isa way of resistingan attackon our integrity,whetherphysical,
moral, or spiritual.Anger, when fully experienced(and not acted out,
repressed,or "swallowed"),is instantaneous and short-lived.When we
allow our anger without resisting it, it usually arises like a wave and
passes through uswithin a minute.When we resistangeror hangon to
it (for other strategic reasons of our ego), it perpetuatesitself in in
creasingobsessive thinking, emotional constriction,and physical ten
sion. Even when these thinking patterns have run their course, the
anger remains stored in the body, locked in muscular tension and ha
bitual behaviorssuch as pacing, nail biting, and teeth grinding. Ones
can grow enormouslyby learningto feel their anger without attempt
ing to suppress it or justify it. Talking openly about their anger with
significantothers can be very healing for Ones and a positivestep in
learningto process their resentments.

Ironically,though, Ones are not always aware of their anger.They
seldomexperienceanger as anger becausetheir superegogenerallypro
hibits them from being "too emotional."To be angry is to be out of
control,to be less than perfect,so Onesoften deny theiranger through
clenchedteeth—"Fm not angry! I'm just trying to get it right!"

Striving After the Ideal

Average Ones strive after their ideals since doing so makes them
feel worthwhile and provides a way to suppress negative superego
voices. But the more they want the ideal, the more frustrated they be
come by the real, and it becomesdifficult for them to see the good in
things right before their eyes, whether in a relationship,a coworker's
performance,or a child'sbehavior.The specterof the ideal also begins
to overshadowtheir own performanceand the satisfactionthey take in
their own work. Everything from working at the office, to doing
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DISAPPOINTMENT

homeworkwith the kids, to writing a letter becomesmore burdensome
since it must be done as perfectlyas possible.

Like all the types, Ones have an inherent contradiction at the cen
terof theirpersonalitystructure.Theywish to find integrityand a sense
of wholeness—andyet by constantlysitting in judgment, their super
ego splits them into "good" and "bad" parts.They thereby lose the in
tegrityand senseof wholenesstheyseek. An internalwar rages between
the various factions of themselves, between themselves and others, and
between themselves and the world.

Even if Ones come within range of meeting their own standards,
the standardsare raisedby theiractivesuperego.(By definition,an ideal
cannot be attained, and so the One must redefine the ideal and try
harder.) Continuallystrivingfor perfectionmeans being very hard on
oneself,inevitablyleadingto a constantstateof tensionand frustration.

Notice how many times a day you are disappointed with yourself or others. Use your Inner Work Journal
to keep track of this for a few days.What standards are you measuring everything against?Question and ex
amine the. nature of these standards and their effect on you and the people in your life.

'There'sa setisible way of
handling everything."

BeingPurposefuland Making Progress

The high-mindedseriousnessand senseof purposeof healthyOnes
becomesmore compulsiveif theyfeel theymust constantlyworkto jus
tify theirexistence.If this happens,healthy,balancedself-disciplinede
teriorates into grim determination, even workaholism,and it becomes
increasinglydifficultfor Ones to take a break: relaxationor play must
be constantlyearned.They feel that there is little time for frivolityor
lightness;even vacationscan take on the aura of responsibilityand of
not frittering around too much (less time at the beach, more time in
museums!), guilt forbids "idling" ("An idle mind is the Devil's play
ground."),and Ones feel that theyarewastingtime if theyare not im
provingthemselvesand their environment in some way.

Anne describessomeof the anxietyher "purposefulness"hascaused
her.

I probably wouldn't take any extended vacations if it weren't for my
husband. It's only when I'm away that I realize how badly I need the
rest and change of scene. But I wouldn't dream of going anywhere
without at least one serious and instructive book.
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Because progress is so important to Ones, efficiencyand working
according to methods, systems, and timetablesare as well. They are
constantlydevelopingand refiningprocedures,seekingthe most effec
tive way to do things in the least amount of time. Ones are like Sixes
in that both approach problemswith protocols:flow charts, formulae,
or rules (using Robert'sRules of Order to conduct meetings, for exam
ple). Sixes preferworking within establishedparametersand often re
sent surprisesor disruptionsof the "system"as they have understoodit.
Ones, on the other hand, are guided by their own sense of judgment
and may balkat agreed-uponguidelines,feelingthat theirown method
would be more effective.They care less aboutwhoagrees with them or
whether or not they had precedent and social convention on their side.

UNATTAINABLE STANDARDS

I I I

When you find yourself becoming frantic about some goal you have set, stop and ask yourself what is re
ally at stake. Is the level of frustration you are experiencing commensurate with the problem you are dealing
with? Especiallynotice your own self-talk.What are you sayingto yourself?Whom are you trying to appease?

BeingRight and Pointing Out Problems

Ones have learned that to be loved they must be good, and to be
good they must be right..This behaviormanifestsas a continual need
to point out errors or a better way of doing things. Average Ones feel
compelledto debate others about any number of things, from political
and religiousviews, to optimal study habits, to the most exaltedexam
ples of music and art.

Despite the fact that they may have good points to make, others
may sense that Ones are unconsciouslybolsteringtheir egos through
these actions—thereby justifying themselvesin subtle ways. It is as if
they were constantly demonstrating their own worthiness to their
superegos. ("See how hard I'm working? See how I just noticed that
problem? I was more effective than those other people, wasn't I?") A
further problem is that whileaverageOnes maymakea point worth lis
tening to, they begin to express themselves in such a forceful (even
abrasive)way that others cannot take in their message.

Being right is another effort to get on the good side of the super
ego—to identify oneselfwith it, thus lesseningits attacksand the suf
fering it creates. The cost of this strategy is high, however: it creates
alienation, tension, and a profound lack of relatednessto the environ
ment, both inner and outer. A simplistic view of right and wrong is a

"Rightis right and wrong
is wrong and there are no

exceptions."
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dualism that seldom results in any satisfyingconclusionor lastingso
lutions to disagreements.

BROADENING YOUR VIEW

As an exercise, take up a position that is the opposite of your usual view and find a way to argue it con
vincingly.For instance, if you find most network television programming appalling,see if you can come up
with a convincing thesis declaring the virtues of network television.After you can do this, you may try more
challengingtopics about which you have stronger views:morality,sexuality,religion,and so forth.At the very
least, you will understand the other person's point of view better, leading to more compassion and toler
ance. It may be difficultat first, but you will eventuallyfind it extremely enjoyable,and this little game can do
much to free you from your superego.

Order, Consistency,and Punctuality

Some Ones are compulsivelyneat; others need to schedule their
time meticulously;and still others need to monitor their health and
diet carefully.Otherscare little for beingneat but are extremelypartic
ular about proceduresin the workplace.Concern about externalorder
seems to escalate in proportion to the average One's deeper concern
about some internaldisorderthey feel in themselves.

AverageOnes are particularlytroubledby perceivedinconsistency,
either in themselvesor others, and thereforethey attempt to make all
their behaviorconsistent,sensible,and justifiable^(It is as if the One
child, bymodelinga high level of consistency,were seekingto elicit the
same from a parent.) This further cements their attachments to meth
ods and proceduresthat have worked in the'past—and blinds them to
other possiblesolutionsor viewpoints.

Justine is quite familiarwith this problem.

I feel like I am so tense and serious. I can't seem to lighten up!There
is such a driving need that everything be right and in its place,
whether it be an event, situation, conversation, or the arrangement
of a room, trip, or workshop. I can be tough on a trainer or speaker
if I think the information is not all there or is incomplete.The saying
"Let go and let God" is a tough one to submit to. Everything has to
be done right, with little regard to importance or priority. It is easy
not to have or to lose perspective on what is important enough to
warrant attention and what isn't.

Ones typicallyfeel that there isonlyso much time in the day, or in
their lives, for that matter, and that they need all of it to accomplish
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their "missions."Of course, as in otherareas, they may have some use
ful ideas about time management,but if Ones deteriorate,obsessions
about punctuality can become a constant source of tension and stress.
Ones readilyberate themselvesfor being even slightlylate for work or
an appointment, while giving no weight to their willingness to stay
extra hours to completea task.

Anne confrontedher rigid punctualityduring the course of group
therapy.

I get a headache whenever I'm late, even when I'm meeting someone
who is never on time. In group therapyyears ago, the therapist who
basically wanted people to be on time gave me the task of coming
ten to fifteen minutes late. He knew I couldn't do it. Every day there
is a schedule—in my head. I'll find myself anxiety ridden if I'm not
running according to that schedule, until I suddenly realize that most
of the things can be done tomorrow, or perhaps, heaven forbid, I
could ask someone else to do them. I get really resentful when I
think,"I have to do everything around here"—then I realize that the
only person who is demanding that is me.

COMPULSIVE ORGANIZING

In your Inner Work Journal, spend fifteen minutes making a list of the areas in your life in which you de
mand and expect order and control and those in which you do not. Be honest with yourself, as there may be
more in either group than you might expect. Do you expect order from people or things, situations at home
or at the office?What kinds of disorder make you most annoyed? How does your annoyance show itself?

At the end of the exercise, make a two-column list of the benefits and drawbacks of attempting to be or
derly and organized in areas you have identified.Is order and predictability more important to you than peo
ple and relationships? Some kinds of relationships? Do you unconsciouslyand unintentionally treat yourself
or others impersonally, as objects or machines?

Self-Control and Self-Restraint

In order to be internallyconsistentand unaffectedby the environ- "I'vegot togetcontrolof
ment, Ones believe that they must be scrupulouslyself-controlled. myself."
Increasingly,then, Ones must struggle not only against the resistance
they meet in others but against the resistancethey meet in themselves.
They sensethat there are parts of themselvesthat are not at all interested
in theirself-improvementprojects.And yet failingto live up to their own
professedstandardswould leave them preyto intensefeelingsof guilt.
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On a subconsciouslevel, average Ones often have issues (guilt,
shame, anxiety) about their bodies and bodily functions. They have
been taught that they and their needs are messy, and that their body
and its natural instinctsare dirty, something to be ashamed of. They
have to be ultraclean,ultracareful,and ultrascrupulous. In many Ones,
this manifests as an exaggeratedmodesty, or in a nervousnessabout
matters of eating, elimination,or sex.

In reaction to their superego demand for self-control,Ones start
giving themselvessecret "outs," or what we call escape hatches. They
develop secret behaviors and indulgences,giving themselves permis
sion to do as they please in a way that feels safe and that they can ra
tionalize.Their escape hatches representa partial rebellionagainst the
superego, a way of letting off steam without throwingoff the super
ego altogether.Thus, the proper workaholicoffice manager takes se
cret weekend trips to Las Vegas; the minister, decrying godless
humanism, develops a secret enthusiasm for pornography;and the
human rights activistsecretlyabuses his girlfriend.

IDENTIFYING ESCAPE HATCHES

Do you have some escape hatches?What are they?What are they an escape from?What do they tell you
about your own superego's prohibitions?

"A day spent judginganother is
a painful day.A day spent judging
yourself is a painful day."

Buddha

Being Critical andJudgmental

As they become more strict with themselvesand unforgivingof
theirerrors,averageOnescannothelp but dwell on theirshortcomings.
Someof their"defects"are too painfulto face and arequicklyrepressed.
They become preoccupiedwith other, smaller infractions and seldom
geta break from theircriticalinner judgeon these matters.All theycan
do is to strive even harder to be "good." They may also become more
judgmental and criticalof others.

If weexaminethe functionof judgment in personality,we see that
it serves to reinforceour sense of selfby separatingus from that which
wearejudging.Judgment isone of the most powerfulways that human
beingsdrawboundariesand cut themselvesoff from directcontactwith
their experience.When we judge ourselves,we createa state of internal
war. Like war, judging is veryexpensivein the energy, time, and effort
it consumes.Rather than expand us or liberate us, our judgments ex
haust us and limit us.

The Essential self exercises discernment, notes differences, and
makes decisionsabout what to do; by contrast, ego-basedjudgment al-
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ways carriesa certain negativeemotionalcharge. Its primaryfunction
is not to discern but to create distance(or a boundary). The hallmark
ofjudgment(ratherthan Essentialknowing) is that it is divisive.

Ego judgmentalso containsan elementof being"betterthan" that
which is being judged. Even when we are judgingsome aspectof our
selves, some part of us is saying about anotherpart, "Well, I'm better
than that!" Such a position is paradoxicaland conflictedsince, in a sin
glehuman being, who is judgingwhom?

Ted is a carpenterwho prideshimselfon fine craftsmanship,but he
is aware of the cost of his exactingstandards.

I know that when I'm getting caught up in my stuff,I can be pretty se
vere with people sometimes.The worst of it is that no matter how
tough I am on others, I'm always ten times harder on myself.When I
actually stop and listen to what I'm saying to myself,I can't believe it.
I wouldn't talk like that to my worst enemy!

THE RUNNING COMMENTARY
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In your Inner Work Journal, write down all of the judgments (good or bad) that you have made about
other people in the last three hours or so. Ifyou have just gotten up in the morning, write down all of the
judgments you have made about others since arising.Did you make judgments about people you heard on
the radio, or on television, or saw in your home, apartment building,or on the street going to work?

Now do the same about yourself. How have you judged yourself in the last three hours? Is there a com
mon theme to your judgments?

The Inner Critic and Perfectionism

Average Ones are highly sensitiveto criticism.This is not particu
larly surprising given their background of constant j^criticism: any
further negative feedback from others can be extremely threatening.
Ones feel as though they need all of their strengthand concentration
to meet the ruthless standards of their own Inner Critic, so they pos
sess few resourcesfor handling even the slightesthint of criticism from
others.

The only way that Ones can escape self-criticismis by beingper
fect. Of course, this is virtuallyimpossible,althoughaverageOnes give
it their best effort since they feel that nothing less than perfectionwill
be acceptableeither to them or to others (who would be disappointed
with them with less) or to their own standards.They thereforefeel that
they can neverafford to take a day off, so to speak, lest they come under
attack from their harsh inner judge.

"Perfectionism is self-abuse of

the highest order."

Ann Wilson Schaef
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Morton, a successfularchitect, relates to this experience.

Several years ago I won a prestigiousarchitectural prize from an in
ternational jury. But the problem was that it was only second prize.
It wasn't so much that I didn't win first because I wanted "first prize"
but more the fact that I berated myselffor the mistakes in my design.
I tossed and turned for days, redrawing the plans in my head. I was
so critical and negativeand down on myselfthat I couldn't enjoy the
fact that I actuallywon second prize! Not bad for someone barely
out of school—but not good enough for my superego, I guess.

No matter how critical, destructive, and erosive of their self-
confidencetheir Inner Critic is, average Ones are convincedthat their
Critic is the sole voiceof reason—theirguidingstar that will lead them
to salvation.They would be greatly helped by recognizingthat their
superego voices are actually destroying their integrity and harming
them and their relationships.But once they become identified with
their Inner Critic, it gives them a real (but shaky) sense of self-
confidencethat is difficult for Ones to question or to change—that is,
until they see how destructiveit can be.

RE ACT ING TO Under conditions of increasedstress, average Ones long to be free
STRESS* °^ tnelr burdens and obligationsand may find themselvesspending

time in daydreamsand fantasiesof romanceor escapesto exoticlocales
much like average Fours.They may also feel romanticand harbor for-

FOUR bidden longingsfor people they have encountered.As Ones, however,
they are generallytoo self-inhibitingto inform the object of their de-

A sire of their true feelings, much less act on these feelings. If Ones do
risk hinting at their interest in their fantasy "lover," any rebuff or
ridicule results in profound feelings of shame and a deeper resolve to
hold their impulsesat bay. Ones feel guilty for being irresponsibleand
become even stricter with themselves.

The move to Fourcan be seenasan indicationof Ones' growingdis
enchantment and alienation.They feel that no one understands them or
how hard they are working, and they can suddenly become moody,
melancholy,and withdrawn.Their disciplineand self-controlcollapse
into stormyfeelingsof envy and resentment.("Everyoneelse is havinga
betterlife than me.") UsuallysteadyOnes mayengagein unexpecteddis
plays of drama or poutingor in a highlyaffectedway of behavingthat
seems out of character with their background. Emotional outbursts,
moodiness,hostility,and socialwithdrawalcan all be part of the picture.
Should they be questioned about any of this, Ones will become even
more painfullyself-consciousand self-controlled.
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In the lower Levels, the move to Four can lead Ones into growing
self-indulgenceand a willingnessto give themselvesa few exceptions
to their own rules. After all, no one has been workingas hard as they
have. Who would fault them for having a few drinks or a steamy,
illicit romance? In and of themselves, these behaviors might not be
particularlyharmful, but because these activitiesrun counter to Ones'
superegos'dictates, they become the source of even more pressureand
anxiety.Further,Ones' choicesof distractionstend to beself-indulgent
rather than truly nurturing,so they have little effect in actuallyreliev
ing Ones' tension and frustration.As they become more unhealthy,
their superego becomes so severe that they may unconsciouslyseek
more destructive escapes to counteract it.

If Ones have suffereda serious crisis withoutadequatesupportor THE RED FLAG:
copingskills,or if they have sufferedfrom chronicabuse in childhood,
they may cross the shock point into the unhealthy aspects of their
type. This may lead them to a fearful recognitionthat their views, po
sitions, and methods may actually be wrong, or at least limited,
flawed, and overstated. Ones may also fear that because they have
been so strident in expressingtheir standards,others will hold them
mercilesslyaccountablefor their errors. Some of these fears may be
based on fact.

Theserealizationscan bea turning point in a One's life. IfOnescan
recognizethe truth in thesefears, theymaybegin to move towardhealth
and liberation. On the other hand, they may become even more self-
righteousand inflexible.("Rightis right,andwrongiswrong,and there
are no exceptions.""They disagreewith me becausethey arecorrupt.")
IfOnespersistin this attitude, theymay cross into the unhealthylevels.
If you or someoneyou know is exhibitingthe belowwarningsigns for

THE ONE IN

TROUBLE

WARNING SIGNS • Takingrigidly inflexiblepositions

POTENTIAL PATHOLOGY:
• Extremelyself-righteousand very judgmental

Obsessive-Compulsive • Rationalizingand justifyingtheir own actions
Disorder, DepressivePerson

T T \ * C \ * *\\ * 11 *

ality Disorder, eating disor • Intense reelings or disillusion and depression

ders, crippling guilt, and • Outbursts of rage, intolerance,and condemnation
self-destructive behaviors.

• Obsessivethinking and compulsivebehaviors

• Periodsof masochisticself-punishment
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an extendedperiodof time—morethan a few weeks—gettingcounsel
ing, therapy,or othersupport is highlyadvisable.

PRACTICES THAT • First and foremost, become acquainted with your superego—
your inner judge.Learn to distinguishit from your self, to recognizeits
"voice" and its effectson you. Pay attention to the ways in which it af
fects your sense of well-beingand your connectednesswith your envi
ronment. Begin to think of that commandingvoice as "it," not as "I."
Rememberit onlysounds like the voice of God.

• Be aware of your tendencyto push yourselfbeyond your limits
of endurance.No doubt the projectsyou areworkingon are important,
but you cannot remain as effectiveif you fail to take breaks or refresh
yourself.Your work will not suffer from these "breathers";in fact, the
fresh perspectivesthey may give you can provide better ways of ap
proachingyour task. Leave time for play. Many of your greatestinspi
rationswill come from your sense of playfulness.

• You tend to believe that everythingfalls on your shoulders,and
this can be extremelystressful. Let others help you, and understand
that while theirapproachmay not be aswell consideredas yours, their
contributions may even enhance your own perspective.You can also
createa space for moreserenityin your life by accentuatingthe positive
in what others do. If you are a One, it is likely that others in your life
know that you are capableof constructivecriticism,and they maywell
seekyou out forhonest input. Don't be afraid,however,to expressyour
appreciationofothersand theirefforts,as well.Theywill not think less
of you, and since you are probablyknown for your honestyand forth-
rightness,a complimentfrom you will mean a lot.

• It sometimes takes time for you to notice that you need some
thing, especiallyin thearea ofemotionalneeds. But when you do realize
it, by all means let others know. Your integritywill not be lost if others
see that you are upsetor troubled.On the contrary,beingopen and hon
est about your vulnerabilitiesis a key element to developinggreater in
tegrity.At thesame time, beawareof thetendencyto talkbrothersrather
than to them. When you are frustratedor annoyed,be sure to make eye
contact when communicatingwith people so that they do not become
abstractions to you.

• Realize that you are not going to be able to get rid of the parts
of yourselfthat you do not like. At best, you can repress them for a
while, but this only postponesand magnifiesyour problems.As long as
you hold that there is some way that you are supposedto be, you can
not reallybe with who and what you are right now. Try becomingmore
aware of these parts of yourself, understanding them more intimately

HELP ONES

DEVELOP
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insteadof trying to change them. You cannot transformyourself—none
of us can. Stop your self-improvementprojects and learn to be with
yourself.That will be far more challengingthan strainingto conform
to an idealizednotion of what a good person is like.

• Learn to recognizeand processyour anger. While you do not act
out yourangeror pretend it isnot there,youholda lot of it in yourbody,
soanykind of therapeuticmassageor energyworkcanbeextremelyben
eficialfor you. Similarly,yoga or simplestretchingexercisescando won
ders for your physicaland emotionalwell-being.You can also become
awareofways thatyouunconsciouslyholdyourbodyin certainpostures,
or howyoumay use more tensionthan necessarywhen performingeven
simpletasks.Anythingfrom writinga letterto drivinga carcan bedone
with relaxationand attentionor with tightnessand resistance.

Although all of us face difficult issues, regardlessof our type, BUILDING ON
we also possessmany strengths, although we do not always recog- THE ONE'S
nize them. It is importantto rememberthatthese positivequalities STRENGTHS
do not need to be acquired or added—they alreadyexist and can
be called upon at any time.

THE ONE'S GIFTS

WTiile no healthy type is comfortablewith untruth, Ones in par
ticular are powerfully motivated to be honest in all of their affairs.
Further,merelyspeakinghonestlyis not enough.As much as possible,
Ones want their word and deed to be consistent—to "walk the walk."

Deceivingsomeoneor claimingabilitiesthey do not possess is incon
ceivableto them.They say what theymean and do what they say. This
kind of integrityis deeplymovingand inspiringto others. It is a call to
excellence that leaves few unaffected.

Jeanne, the spiritualdirectorwe met early in this chapter,describes
the pleasureshe derives from maintaining her integrity.

As a school principal, it was my duty to see to it that the children
were primary in our focus. Nothing else could supersede that moral
duty.There was alwayssatisfaction in beingable to transcend myown
needs for the sake of the whole. Beingyour best meant never cutting
corners or taking the easy way out of a situation.

HealthyOnesreinforcetheirsenseof integritybydevelopinga setof
clearprinciplesthat theylive by. Centralamongtheirprinciplesis a sense
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of evenhandedness,of wanting other people to be treated fairly. These
principles,for Ones, are the objectiveyardstickby which they hope to
evaluatetheirexperiencesand choosewise coursesof action. But healthy
Ones utilizeflexiblestandardsandare alwaysopen to improvingthem.

Further, healthy Ones are not motivated by personal advantageor
gain.Theycan putaside theirpersonalcomfortand agendafor something
that is thelong-rangegood for everyoneinvolved.For instance,acknowl
edgingthedeteriorationof their local schoolsystems,Ones mightvote to
supporttax leviesfor theschools.Needlessto say, Onesdo not like paying
taxesanymore thananyoneelse, but they are willingto tightentheirbelts
if it means a long-rangebenefit to their community.Further, it is likely
that the healthyOne will have done his homeworkand will try to con
vince othersof the problemsthat will be faced if the schoolsare not im
proved. (Also,sincehealthyOnes are more flexiblein theirpositions,they
areable to communicatetheirviews to others in ways that othersareable
to hear.) Withoutsuch foresightand sacrifice,the world would certainly
be a much poorer place. Indeed, in the current "throwawayculture"of
mass consumption,soundbites,andprofitandloss measuredinweeksor
even days, the Ones' gift is more importantthan ever.

Although healthyOnes care passionatelyabout specificissues and
feel that theyhave rationalapproachesto the problemstheyencounter,
their principles,methods,and ethicalstandardsarefor their own guid
ance. Theyare not necessarilytryingto fix anyoneelse, and they appeal
to others by setting an extraordinaryexample, not,by preaching or
proselytizing.Even so, others are willing, even eager, to hear their
views. Further,becausetheyacceptmostof theirownhumanityand are
understandingof the foibles of others, they can be quite eloquentand
effectiveat conveyingthe truth and wisdom of their perspective.

HealthyOnes are able to accomplishmany of their objectivesbe
cause they maintaina balancedself-discipline.Theywork very hard and
make good use of their time, but they also know when "enough is
enough"andit is time to restor play.Theyunderstandthatan important
part of their effectivenesscomes from taking good care of themselves,
gettingsufficientrest, andnotworkingthemselvesintotheground.Even
with theirpleasures,however, they tend to beselective,seekingout vaca
tions, diversions,or leisureactivitiesthat will be enriching as well as en
joyable. (Healthy Ones, in contrast to average Ones, are also quite
capableof levityandeven occasionalsilliness.)One might say that their
self-disciplineis basedon the notionof "moderationin all things."

Cassandra came to the realization that balance rather than perfec
tion is what is needed.

Finally I havefound an activity I really love:dancing.I dance frequently
now and have found that I can lose myself completely in that activity.
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A playful,sensuous, flirtatious side of me comes out when I dance,
and I love it! It gives permission for me to express myself more fully
and in healthy ways. I feel that dancing has created a wonderful coun

terbalance to my overserious One-ness.

In a nutshell, Ones care deeply about being good people and are
moved into action by wanting to do something about the problems
theysee around them. They would like to showothers that theydo not
need to settle for many of the horrific and unjust conditions in the
world. Like healthy Eights, Ones firmly believe they can make a dif
ferenceand find it difficult to turn away from challenges.Whether they
are dealingwith homelessness,corruption in theirprofession,problems
in the educationalsystem, mattersof health and diet, or lapses of ethi
cal behaviorin their own immediate environment, Ones feel strongly
that change is possibleand that theywant to be part of the solution.

Thus, high-functioningOnes are a source of wisdom and discern
ment in an ambiguousworld. They have an extraordinaryability to
know how to do the right thing, particularlyregardingmoral values.
Because of their great realism and objectivity,they can set aside their
own passionsand preferences—eventheirown past experiencesand ed
ucation—in order to discern the best choice in a given situation.

Ones actualize themselves and remain healthy by allowing the THE PAT H O F
spontaneousarising of their instinctiveresponse to life, as in healthy IN T EG RAT IO N
Sevens.Ones discoverthat theycan permit themselvesto beaffectedby
realitywithout needing to tense themselvesagainst it. This is particu
larly true of their inner reality—theygradually learn to relax their
guard and feel more comfortablewith whateverstate they find them
selves in.

Also like healthySevens, integratingOnes becomeless opinionated
and more open to a wider variety of possibilitiesfor themselves.They
become more curious, more optimistic, more interested in learning,
and especiallymore interestedin learningabout views differingfrom
their own. Rather than harming their integrity,Ones discoverthat this
approachto life bringsdepth and breadth to their own views.They are
more able to relate to others' perspectives.

In the processof integratingthe qualitiesof thehealthySeven,Ones
may encounterfears of losingcontrolof themselves.Their superegowill
launch a fierce attack, telling them that if they relax and allow them
selves to feel more free and positiveor even to accept themselves,all hell
will breakloose.This attackoften manifestsasa fear of their own anger.
Ones are terrifiedof feeling the full extent of their anger, believingthat
to do so would lead them to perform horrible acts. But if Ones are

ONE GOES TO

SEVEN
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TRANSFORMING

PERSONALITY

INTO ESSENCE

"Wisdom is not just about
moral behavior, but about the

'center,' the place from which
moral perception and moral be
havior flow."

Marcus Borg

healthyenough to be consciousof their impulses, it is highly unlikely
that theywill be driven to act them out. Indeed, it is the lack ofaware
ness and lack ofself-acceptancethat leads to uncontrolledactingout.

Of course,Ones cannotintegratebyimitatingthe qualitiesof the av
erage Seven.There is no point in their becomingmore hyperactiveand
hedonistic.Ones need rather to recognizethe repressionand sorrow in
herent in theirownpersonalitystructure.AsOnes becomemoreawareof
the stringentrules of theirsuperegosand learn to distinguishthemselves
from these internal"voices,"theybegin to naturallyunfoldthequalitiesof
the healthySeven—joy,enthusiasm,curiosity,and open-mindedness.

The challengefor Ones is to make peace in their internal war, and
they can do that only by acceptingall parts of themselvesas they are
without judgment. Whatever is part of human nature is there for a
purpose (presumablyfor a Divine purpose). If humans come with sex
ual urges, desires for pleasure, feelings, irrational impulses, and the
abilityto perceiveand judge (rightlyor wrongly), it makes little sense
to condemn them—because that is the way human beings are
equipped.Wecan either complain to the manufacturer,as it were, and
attempt to get another model—or learn to go places with the one we
have.

What Ones are actuallyseeking is not judgmentbut the qualityof
discernment.Discernmentis noticingthat thingshave differentqualities.
Judgment,however, includesan emotionalreaction that actuallyinter
feres with discernment.It is onethingto say that thecarpetis a different
colorfrom thewall. It is anotherthingto say that one isbetter,more im
portant, or more righteousthan the other. In other words,a witnessand
a judgeare not thesame thing. Discernmentrequiresus to bea witness.

Note that we are not talkingabout situation ethics or ethical rela
tivism but about the ability to see that as situationsand facts change,
so does what can be expectedas a best outcome from them. Wisdom
allows us to see realityexactlyas it is, not as we wish it to be. Wisdom
does not ignore right or wrong or deny that there are better or worse
choices that a person might have made. Rather, wisdom looks at the
choices that have been made, at the situation in which we find ourselves
now, and considersthe best possiblething to do. Wisdom always sees
what is truly necessaryand for the best—althoughit can only arise in
the presentmoment and springforth from an absenceof preconceived
values, opinions, and judgments. Even if we have created some kind of
hell for ourselves,wisdomcan show us a way out—ifwe are willingto
suspend judgment about what we "should" do, or how we "must" re
spond. Only if we are not obsessedwith being right will we be able to
find true righteousness—whichis, after all, finding true balance.
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The key word Ones need in order to heal is acceptance.This does
not mean permissiveness;it means that if I reallywant to be in the ser
vice of good, I have to work with what is. For Ones to accept reality is
also to accept themselvesby learning the qualityof allowing—allowing
people to be, including themselves.They allow everyone to learn the
truth on their own, at their own time, and in their own way.
Acceptancedoes not reduce our capacity to discern or to choose wise
actions; rather, it increasesthat capacityinfinitely.

Acceptanceopens doors, both inner and outer. People instinctively
respond to healthy Ones preciselybecause Ones make them feel that
their concernsare understood and that they are accepted.Many twelve-
step meetings end with what is called the SerenityPrayer. Ones who
seek inner growth would do well to reflecton it.

Godgrant me the serenityto accept
the thingsI cannotchange,

the courage to change the things I can,
and the wisdom to know the difference.

THE EMERGENCE OF ESSENCE

Deep down, Ones remember the essential quality of perfection.
They know that, at a profound level, the universe is unfoldingexactly
as it must. (As in Julian of Norwich's famous dictum, "All will be well.
Every mannerof thingwill bewell.")This sense of perfectionis related
to the sense of wholenessand completenessthat we saw in Types Eight
and Nine. Ones experiencethis perfectoneness as integrity.

In the state of integrity,all the parts of the whole have seamlessly
come togetherto createsomethingmore than thesum of the parts. We
feel a deep peaceand acceptanceof life that gives us the abilityto know
exactly what is required in each situation and in each moment. We
know exactly how much energy is required to accomplish a task,
whetherit iscleaninga windowor sharingan insight.We move and act
in lifewith a certain effortlessness—whileaccomplishingfar more than
we can with our bodies locked in tension. We are empowered by the di
rect knowledgethat we are part of the perfect unfoldingof something
far beyond anything in our ego consciousness.

Staying with awareness releases a profoundly wise and discerning
intelligencethat illuminatesall that weattend to. When Ones, through
patient self-acceptanceand open-mindedness,are able to relax enough
to recognizethat this qualityis, and always has been, availableto them,
they become the true instruments of the Divine will that they have
longed to be.

I 2 3

"The curious paradox is that
when I accept myself just as I am,
then I can change."

Carl Rogers
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Add your scores

for the fifteen • 15 You are probablynot a compliant type Ones are most
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TYPE TWO:

THE

HELPER

"Love is the admiration and cherishingof the amiable qualities of the
belovedperson, upon the conditionofyourselfbeing the objectoftheirac
tion. "

—Samuel Taylor Coleridge

"We cannot love ourselves unless we love others, and we cannot love others
unless we love ourselves. But a selfish love ofourselvesmakes us incapable
oflovingothers."

—Thomas Merton

"Forone human beingto loveanother:that isperhapsthe mostdifficultof
all our tasks, the ultimate, the last test andproof the workfor which all
other work is butpreparation."

—Rainer Maria Rilke

'To love a thing means wantingit to live.

—Confucius

THE ALTRUIST

THE LOVER

THE CARETAKER

THE PLEASER

THE ENABLER

THE SPECIAL FRIEND
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RISO-HUDSON

TAS

Type

Attitude

Sorter

Score each of the follow

ing statements according
to how true or applicable
to you it is on the follow
ing scale:

1 Not at All True

2 Seldom True

. 3 Somewhat True

4 GenerallyTrue

5 Very True

Seepage 150for
scoringkey.

1. Mygenuineconcernfor othersmakes me becomedeeplyin
volved with them—with their hopes, dreams, and needs.

2. It feels natural to be friendly: 1 strike up conversations eas
ilyand am on a first-namebasis with everyone.

3. I have found that peoplerespondwarmlyto me when I give
them some attention and encouragement.

4. I cannot see a stray dog in the street without wanting to
bring it home.

5. I feel good about the fact that I am a thoughtful,generous
person.

6. It's hard for me to take credit for the many things I've done
for people, but it bothers me a lot when they don't seem to
notice or care.

7. It is true that I often do more for others than I should—I

give away too much and do not think of myselfenough.

8. I often find myselftrying to win people over—especiallyif
they initiallyseem indifferent to me.

9. I takespecialjoy in entertaining and hosting my friendsand
"extendedfamily."

.10. I can be warm and supportive, but there is more steel in me
than others might think.

.11. I am able to expressmy feelingsfor peoplemoreopenlythan
most.

.12. I makespecialefforts to know what'sgoing on with the peo
ple I care about.

.13. I see myselfas something of a "healer of broken hearts."

.14. My health and finances have frequently suffered because I
have put other people'sneeds and interests before my own.

.15. I love to knock myselfout to make people feel welcomed
and appreciated.
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PERSONALITY TYPE TWO: THE HELPER

The Caring Interpersonal Type:
Generous,Demonstrative, People-Pleasingand Possessive

We have named personalitytypeTwo the Helperbecausepeopleof
this type areeither the most genuinelyhelpful to other peopleor,when
they are less healthy, the most highly invested in seeing themselvesas
helpful. Being generous and going out of their way for others makes
Twos feel that theirs is the richest, most meaningfulway to live. The
love and concern they feel—and the genuine good they do—warms
their hearts and makes them feel worthwhile. Twos are most interested

in what they feel to be the really, reallygood things in life—love,close
ness, sharing,family, and friendship.

Louise is a minister who shares the joyshe finds in being a Two.

I cannot imagine being another type and I would not want to be an
other type. I like being involved in people's lives. I like feeling com
passionate, caring, nurturing. I like cooking and homemaking.I like
having the confidence that anyone can tell me anythingabout them
selves and I will be able to love them I am really proud of myself
and love myselffor being able to be with people where they are. I re
ally can, and do, love people, pets, and things.And I am a great cook!

WhenTwos arehealthyand in balance,theyreallyare loving,help
ful, generous,and considerate.People are drawn to them like bees to
honey. HealthyTwos warm others in the glow of theirhearts.They en
livenotherswith theirappreciationand attention,helpingpeopleto see
positivequalitiesin themselvesthat theyhadnot previouslyrecognized.
In short, healthyTwos are the embodimentof the good parent that
everyonewishes they had: Someonewho sees them as they are, under
stands them with immensecompassion,helps and encourageswith in
finite patience,and is always willing to lend a hand—whileknowing
preciselyhow and when to let go. HealthyTwos open our hearts be
cause theirs are already so open. They show us the way to be more
deeplyand richly human.

Louise continues:

All of my jobs revolved around helping people. I was a teacher who
wanted to be sensitive to children and help them get off to a good
start. I was a religious education director in a number of parishes. I
thought that if people learned about the spiritual life, they'd be

• BASIC FEAR: Of being
unloved and unwanted

for themselves alone

• BASIC DESIRE: To feel

loved

• SUPEREGO MESSAGE:

"You are good or okay if
you are loved by others
and are close to them."
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happier.... The most important part of my life is my spiritual life. I
was in a religiouscommunityfor ten years. I married a former priest,
and we both have our spiritualityas the basis of our life together.

"I care aboutpeople." However,Twos' innerdevelopmentmay be limitedby theirshadow
side—pride,self-deception,the tendency to become over-involvedin
the lives of others, and the tendency to manipulate others to get their
own emotional needs met. Transformationalwork entails going into
dark places in ourselves,and this very much goes against the grain of
the Two's personalitystructure,which prefers to see itselfin only the
most positive,glowingterms.

Perhapsthe biggestobstaclefacingTwos,Threes,and Fours in their
innerwork is havingto face their underlyingTriad fear of ivorthlessness.
Beneath the surface,all three types fear that they are without value in
themselves,and so theymust beor do somethingextraordinaryin order
to win love and acceptancefrom others. In the average-to-unhealthy
Levels,Twos presenta false imageof beingcompletelygenerousand un
selfishand of not wanting any kind of payofffor themselves,when in
fact they can have enormousexpectationsand unacknowledgedemo
tional needs.

Average-to-unhealthyTwos seek validationoftheir worth by obeying
their superegos demands to sacrifice themselvesfor others. They believe
they must always put others first and be loving and unselfish if they
want to get love. The problem is that putting others first makes Twos
secretly angry and resentful—feelingsthey work hard to repress or
deny. Nevertheless,the feelings eventuallyerupt in various ways, dis
ruptingTwos' relationshipsand revealingthe inauthenticityof many of
the average-to-unhealthyTwos' claims about themselvesand the depth
of their love.

But in the healthy range, the picture is completelydifferent.My
own (Don's) maternal grandmother was an archetypalTwo. During
World War II, she was "Moms" to what seemed like half of Keisler Air
Force Base in Biloxi, Mississippi,feeding the boys, allowingher home
to be used as a home away from home, giving advice and consolation
to anyone lonely or fearful about going to war. Although she and her
husbandwere not wealthyand had two teenagechildrenof their own,
she cooked extra meals for the servicemen, put them up at night, and
saw to it that their uniforms had all of their buttons and were well

pressed. She lived until her eighties, rememberingthose years as the
happiest and most fulfillingof her life—probablybecauseher healthy
Two capacitieswere so fully and richlyengaged.
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THE CHILDHOOD PATTERN

During their childhood, Twos come to believe three things. First,
that they must put other people's needs ahead of their own; second,
that they must give in order to get; and third, that they must earn a
place in the affectionsof others because love will not simply be given
to them. They felt that the way' to be loved was to repress their own
needs and to attend to the needs of others, lavishing attention on
everyoneelse in an effort to be liked and wanted. To the degree that
their childhood environment was dysfunctional,they also learned that
to acknowledge their own needs was a form of selfishnessand was
strictlyforbidden by their superego.("Good peopledo not have needs.
Taking too much time for yourself is selfish.")

Thus, Twos learned to function within the family system—and in
all subsequentrelationships—bybeing the helper, the selflessfriend, the
pleaser, and the giver of attention and nurturance to everyone else.
YoungTwos may have establisheda place for themselvesin the family
by lookingafter siblings,or by doing housework,or by taking care of
their parents in a varietyof ways. They are deeply conditioned to be
lieve that by sacrificingthemselves, they will be rewarded with what
ever is called love in their family system.

Lois, an expert educator and administrator, shares some of the
sense of burden Two children feel.

For as long as I can remember, I felt that it was my job to take care
of others in my family. I felt I needed to help my mother and father
to alleviate their stress. I am the second oldest of six children. I took

care of my twin sisters who are eleven years younger than me. I re
call many times when I felt all depended on me. I spent the biggest
share of my childhood cooking, cleaning,and washing clothes to help
my mother who always seemed to be overwhelmed with her lot in
life.

This orientation creates a major problem for Twos, however. To
fully identifywith the roleof nurturer and to maintain the positivefeel
ings that this rolecreatesfor them, Twos must deeply repress their own
needs, hurts, and self-doubt.Once this repressionoccurs,Twos have in
creasing difficultyacknowledgingtheir own needs and pain and are
drawn automatically to the needs and pain they see in others. On a
deep psychologicallevel,Twos are trying to fix in others the hurts they
are unable to fully acknowledgein themselves.

Maggie is a gifted therapistwho has devotedher life to helpingher
clientsheal their childhood wounds. Here she speaks vividlyabout her
earlyself-abandonment.
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Please note that the child

hood pattern we are de
scribing here does not
cause thepersonalitytype.
Rather, it describes ten
dencies that we observe in

early childhoodthat have
a major impact on the
type's adult relationships.
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THE WING

SUBTYPES

Examples

Mother Teresa

Eleanor Roosevelt

Desmond Tutu

Danny Thomas
Ann Landers

Barbara Bush

Lewis Carroll

Florence Nightingale
Albert Schweitzer

THE W S D O M O F THE ENNEAGRAM

On the first day I went to school for first grade, I saw many children
playing at the playground.They were yelling,screaming, pushing,and
running. I felt like I had fallen into hell since I was not used to being
around children, and these children appeared to me to be very "out
of control." What to do? Across the play yard I saw a little girl. She
was crying very hard. She looked disheveled,and her hair was messy.
Her shoes weren't tied. She needed help! Bingo, I made a beeline for
her, put my arms around her, and told her not to worry, I'd take care
of her. It was instant codependency. I felt confident and needed. It
would be manyyears before I ever realized how frightened Iwas and
how that other child was my mirror.

Given this inner dynamic,Twos learn to deal with their negative
feelings by focusing on others, trying hard to please and help them.
However, the moredysfunctionaltheir background,the more theywill
expect rejection,and the more desperatetheywill be to elicita positive
response. Ultimately, they will do almost anything to get some sign,
some token, that they are loved.

THE TWO WITH A ONE-WING: THE SERVANT

Healthy Peopleof this subtypecombinewarmthwithseriousness
of purpose, as they strive after personalgoodness and selfless service.
The combinationof the moralityof the One and the empathy of the
Two lead to a strongdesireto relievehumansuffering.Thesepeopleare
often Good Samaritans,willingto take on thanklessand unglamorous
tasks that others generallyavoid. They are more serious-mindedthan
the othersubtype,more overt caretakers,often found in teaching,pub
lic service,healingprofessions,the ministry,andworkingwith the dis
enfranchisedor the physicallyor mentallychallenged.

Average People of this subtype feel obligatedto struggleagainst
their "selfish" attitudes and feelings: they feel responsiblefor others'
welfare and are typicallydutiful, proper, and severe with themselves.
They are emotionalbut tend to be strainedin their emotionalexpres
sions becausetheyfeel awkwardaboutdrawingattentionto themselves.
They preferworking in the background,yet they want to feel signifi
cant in others' lives.Twos with a One-wing feel conflictsbetweentheir
emotional needs and their principles, often leading them to get in
volvedin moral or religiousteachings.Theycanbecomeextremelyself-
criticaland neglectfulof their health,denyingtheir personalneeds and
tending to play the martyr.
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THE TWO WITH A THREE-WING: THE HOST/HOSTESS

Healthy Peopleof this subtypeare more outgoing:theyseek love
through the creation of personal connectionand making others feel
good. The self-esteemof a Two with a Three-wingis tied to personal
qualitiesrather than the qualityof service to others.They are sociable
and talkative, charming and adaptable, with much "personality"in
evidence.They enjoy bestowing whatever talents and resources they
possesson friends and family—cooking,entertaining,singing,and lis
tening—allas ways of sharingtheir inner bounty.

Average People of this subtype are friendly and good-humored,
althoughfocusedand ambitious.They are not typicallyinto overt care-
taking; more often they consider their friendship and the quality of
their attention to be a sufficientgift to others.There can be a seductive
aspect to people of this subtype,as well as more of a focus on relation
ships, excessivefriendliness,exaggeratedsentimentality,and histrionic
displays, the result of the Three's desire for acceptanceblendingwith
the Twos drive for intimacy. Less serious and more task-driven than
Twos with a One-wing, they are also less likely to engage in self-
questioningand self-criticism.People of this subtypeare direct about
what they want, drawingattention to the services they provide.They
can be self-important,high-handed, and sometimesarrogant.

THE SELF-PRESERVATION INSTINCT IN THE TWO

Entitlement. In the averagerange, Self-PreservationTwos repress
their own Self-Preservationinstincts while focusingon taking care of
the needs of others.They are the InstinctualVariantmost likelyto wear
themselvesout for peoplewhile ignoringtheir own needs, often failing
to get adequate rest or time for themselves.They often enjoy cooking
or entertaining,but they may not eat well themselvesor allow them
selves to enjoy the events they host. Subconsciously,however, they ex
pect others to take care of the Two's own Self-Preservationneeds, but
seldom are able to ask for help directly. Thus they are especially prone
to feelings of martyrdom. They feel that others "owe" them for their
services, as if to say, "I'm entitled to whatever I need because of how
much I've done for everyone else."

As their anxiety increases,Self-PreservationTwos have to find more
indirect ways of meeting their needs. At the same time, their Self-
Preservation instincts become distorted by a tendency to repress their
feelings and impulses. Further, Self-PreservationTwos feel self-impor
tant, taking pride in their sacrificesand increasinglyfeeling entitled to
indulge themselves in whatever they feel will compensate for their
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suffering.Demandsfor specialprivilegesand repaymentfor theirsacri
fices coexistwith overeatingand medicatingto suppressaggressivefeel
ings. Denialsof theirproblemsalternatewith complaints.Either"/don't
need help" or "Nobody notices my needs." They increasinglyrely on
emotionalmanipulationof others—guilttrips—toget theirneeds met.

In the unhealthyrange, Self-PreservationTwos become trapped in
delusional self-importanceand gross neglect or abuse of their own
physicalwell-being.Obsessionswith food and with medicalsymptoms
and syndromesare common, as are somaticdisordersand hypochon
dria. Suppressionof emotional needs or aggressivefeelings, however,
can create real health problems.

THE SOCIAL INSTINCT IN THE TWO

Everybody'sFriend. In the average range, the Social instinct ex
presses itselfin Twos as a powerfuldesire to be liked and approvedby
everyone in their social sphere.They (like Sevens) usually maintain a
busy social calendar and enjoy introducingpeople, networking,and
hosting get-togethers.Others are amazed that they seem to be on a
first-name basis with almost everyone.They like being the hub, the
center of their social arena. SocialTwos have a strong need to be no
ticed, to be rememberedbypeople,and aredrivenby fears of being left
out or overlooked.

As their need for love and attention increases,they start to seekval
idation through popularityor by having closer contact with people
who aresuccessfulor especiallyvalued in their group. SocialTwos may
well have ambitionsof their own, but theseare mostlyunconsciousand
indirect.Thus, they often maneuverto become the indispensablesup
porters of those they see as successful:"You scratch my back and I'll
scratchyours." If they are insecureabout their social desirability,they
may cultivatetalents to enhancetheirvalueand have more to offer (for
example,beingpsychic).They attempt to impresspeopleby dispensing
advice—be it spiritual, financial, or medical—but also by name-
dropping.The latteroften gets them into trouble, because their desire
to let others know that they are friends with important people often
leads them to be indiscreet and to reveal confidences. Lower-average
Twos can also createfrustration for their significantothers becausethey
tend to scatter themselvesamong a wide range of social contacts,while,
not giving much real attention to any one of them. They may pursue
anyonewho offers even a hint of approvaland attention.

In the unhealthy range, Social Twos can be highly patronizing,
constantlydrawingattention to "good deeds" and calling in their fa
vors: "Where would you be without me?" In a similar vein, they may
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become classic enablers, covering up the misdeeds or dysfunctionof
their valued others in order to keep them around and in their debt.

THE SEXUAL INSTINCT IN THE TWO

CravingIntimacy. In the average range, SexualTwos are the true
intimacyjunkies of the Enneagram.They are driven to get closer to
others, both emotionallyand physically.Sexual Twos like to win over
people who are attractiveto them, especiallyif these people presenta
challenge or seem initially uninterested.If Social Twos want to be
everybody'sfriend, Sexual Twos want to be one persons best friend:
they focus on a few individualsand like to see themselves as their
friends' number-one intimate, their closest confidante. Sexual Twos
enjoyprivatetimewith the other,sharingsecretsand talkingabout "the
relationship."They like to learn about whateversubjectsare valued by
their partner,and they may even do research into them in order to be
closer. ("Wow—I'vebeen listeningto Sinatra recordingsfrom the for
ties, too!")

The word seductivehas often been associatedwith Twos in general,
but it would mostlyapply to the SexualTwo. All nine types can be se
ductive in their way. SexualTwos seduce primarilyby giving the other
lots of attention.They offer to talk about the other'sproblemsin order
to draw them closer. Overt sexual activitycan also be part of the pic
ture, though this is not always conscious.

As Sexual Twos' anxieties about their desirability escalate, they
begin topursue the other.They fall prey to fears that otherswould not
spend time with them if they did not make extra efforts to go after
them. Lower-averageSexualTwos become increasinglypushy and de
mandingand cannot take no for an answer. Even if they have the af
fectionsof the other, theyfeel that they cannotgetcloseenough.While
Social Twos like to network and introduce people to one another,
SexualTwos want to keep their friendsapart, lest they discoverone an
other and cut the Two out of the relationship.

In the unhealthy range,.Sexual Twos become extremely jealous,
possessive,and hovering,fearing to let the desiredotherout of sight or
telephonereach. They may begin to obsess about the other, compul
sively "checkingin/' unable to accept rejectionor even inadequatere
sponsesfrom the objectof their desire.They maystalk the person they
areromanticallyobsessedwith or preyon thosewhocannot refuse their
overtures.
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Key Terms:

Twos let go of the belief that they are not allowed to care for themselves.
Self-Nurturingj Thus they can own their feelings and needs and are free to love others
Unconditionally' without expectations.They also achieve their Basic Desire, and liberated

Loving Twos experienceunconditionallove for selfand others.They are joyous,
gracious,and humble.

Empathetic 1 Twos focus on the feelings of others with loving concern as a defense
Caring against their Basic Fear. Self-image:"I am loving, thoughtful,and selfless."

i

Twos reinforcetheir self-imageby doing good things for others.They are
Supportive | generous with their time and energy and are appreciative,encouraging,

Giving and supportiveof others.They are also emotionallyexpressiveand enjoy
sharing their talentswith others.
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j Twos begin to fear that whatevertheyhave been doingisnot enough—oth-
Well-Intentionedj ers do not really want them around. They want to be closer to others and
People-Pleasingi to be reassuredthat others like them. Twos try to cultivatefriendshipsand

1win peopleover by pleasing,flattering,and supportingthem.

Twos worry that the people they love will love someone else more than
Possessive them, so they want to be needed.They attempt to have a claim on people
Intrusive by putting the needs of others before their own. Proud, but needy, theydo

not want to let the othersout of their sight.
!
j Twos are angry that others are taking them for granted but are unable to

Self-importantj freelyexpresstheirhurt. Instead,they complainabout theirhealth,drawat-
Overbearing j tendon to their good deeds, and remind others of how much they owe

• them. Repressedfeelings begin to cause physicalproblems.
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i Twos fear that they are drivingpeople away, and this may be true. To save
Self-Justifying j their self-image,they rationalizetheir behaviorby seeing others as "selfish
Manipulative ingrates."They try to elicitpity as a substitutefor love and keep othersde-

j pendenton them to prevent them from leaving.

j Twos have becomeso desperatefor love that they begin to pursue it obses-
Entitled j sively.They feel they are entitled to whateverthey want because they have
Coercive sufferedso much, and they may act out their need for affection recklessly

and inappropriately.

i The realizationthat they may have been "selfish"or even have harmed oth-
Feel Victimizedi ersis too much for unhealthyTwos.They fall to pieces,physicallyand emo-

Burdensome 1tionally,playingout the role ofvictim and martyr. Othersare then obliged
! to step in and take care of them.
i
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MostTwos will encounterthe followingissuesat some point in THE TWO'S
their lives. Noticing these patterns,"catchingourselvesin the act," CHALLENGES TO
and simplyseeingour underlyinghabitualresponsesto life will do GROWTH
much to releaseus from the negativeaspectsof our type.

THE WAKE-UP CALL FOR TYPE TWO:

"PEOPLE-PLEASING"

As wehave seen, Twos tend to be very generous,but theyalso tend
to fall prey to insecuritiesabout others' affections for them. If they "I can make anyonelike
begin to fear that whatevergood theyhave been doingfor others is not
enough, they can begin to getcaughtup in "people-pleasing"—looking
for things to say and do that will make people like them. It isvery dif
ficult for Twos operatingthis way to resistapproachingpeopleor to let
others have their own feelingsand experiences.They tend to rush for
ward and virtuallyengulf the other person.

People-pleasingcan take many forms, from a forcedfriendliness,to
beingoverlysolicitousof others'welfare, to being too generous,to flat
tering others shamelessly.Further,Twos feel compelledto connect with
people indiscriminately,becoming the best friend of the mailman and
practicallyadopting all of the kids in the neighborhoodbecause their
self-esteemdepends on being close to others.Twos are trying to fill a
hole in their own hearts with positivefeelings from someoneelse. Like
most ego projects,this strategyis doomed to failure.

Deep down, Twos are unsure whether others would be close to
them if they stopped being so generous and supportive.Thus, while
people may acknowledgetheir kind actions, Twos' hearts remain un
touched.Appreciationdoes not heal their underlyingfeelingsof worth-
lessness.Also, on some level others know that there isa hidden agenda
to the averageTwo's "generosity."This can, in time, causeothers to dis
tance themselvesand ultimately to reject the Two's overtures.

Rich, a married writer in his forties, recalls a childhood event that
illustratesthe pain behind this behavior.

I was four or five years old and I wanted to be friends with a little
girl who lived down the block from me although she wasn't having
much to do with me. I had a little wind-up locomotive that was one
of my favorite toys, and I thought of giving it to her as a gift so that
she would like me. I brought the locomotive to her house one after
noon and found her playing on her porch. But when I was just about
to give it to her, I realized (without knowing the word for it) that I
was bribing her. Still, I recall that it was a real struggle for me since

me.
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everything in me really wanted to give it to her so that she would like

me and be my friend.

WINNING PEOPLE OVER

In your InnerWork Journal,devote a page to making notes about your own forms of people-pleasing.Do
you tend to flatter others in order to attempt to get them to like you? Do you give money or do special fa
vors? How do you call attention to what you do for others, no matter how subtle you think you are being?
Do you find yourself denying,or justifying,your own degree of people-pleasing?Is it something you are
proud of or ashamed of? How would you react ifothers called you on it? How do you feel as you consider
these things? How do you feel when the tablesare turned and others are flatteringor attemptingto please
you?

close we aref

The SocialRole: The SpecialFriend

AverageTwos begin to define themselvesas the Special Friend or
the Confidante.They want others to regard them as their best friend
and to seek them out for advice and to share special secrets and inti-"Isn'titwonderfulhow macies Having aspedaj place jn the ,Ives of their femily an(J friends
and knowingprivilegedinformationabout them—thelittle things that
no one else knows about—becomes"proof"of their closeness.Average
Twos spend a considerableamount of time making new friends and
stayingin contactwith old ones.Theywant to be kept informedabout
everythingand consultedon all significantdecisions.

Twos also want others outside the relationshipto know how inti
mate they are with their friends, so they often gossip in order to tout
their intimacyand may well begin to drop tidbits of privilegedinfor
mation. Gossiping can also demonstrate how concerned Twos are for
others. ("Jackand Maryare havingmaritalproblems—again.And poor
Jack isn't doing well at the office, either.")

Twos also put a lot of energy into finding ways ofhavingmore to
bringto othersbypursuingsuch interestsas spiritualitywithin theirown
religioustradition.Tarot card reading, massage, energetichealing, nu
tritionalinformation,cooking,childcare information,and craftsareall
ways of being of serviceand of making people feel good about them
selves—andabout the Two. Twos feel that if they have some kind of
spiritualpower or gift (readingauras, or givingothers the Sacraments,
for instance),then otherswill always want them.
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DO THEY REALLY LIKE ME?

Notice what you personally do to ensure your connections with others. Do you render extra services?
Do you talk a great deal about the relationship?Do you need a lot of reassurance? Ifyou catch yourself feel
ing the need to get closer to someone, stop and take three deep breaths. Note your posture.Then continue
speaking to the person.

Pride, Flattery, and Self-Satisfaction

When the ego attempts to see itselfas the sourceof love and value
in others' lives, the result is pride, the Passion or "Capital Sin" of the
Two. ("If it weren't for me, where would you be?") Genuine love and
value are a part of our Essential nature and arise spontaneouslywhen
we are truly connectedwith our hearts.When weare not in touch with
this aspect of our nature, we feel empty and worthless,and pride is an
ego strategyto cover over these painful feelings. ..Who knows his virtue.sname

Pride often expressesitselfin forms offlattery.Twos in the sway of or place,hath none."
pride feel compelledto offer complimentsto others, but with the un- ,OHN DoNNE
consciousdesire that such positiveattention will be returned to them.
They hope that others will see howgenerousand loving they are being
and acknowledgethem in a similarway. The more insecureTwos are,
the more they tend to flatter others with the hope that they will be
thanked, appreciated,and flattered themselves.

For all types, pride is an expression of the unwillingnessto ac
knowledgeour own hurt and to ask for help; it is the unwillingnessto
admit to the severityof our own suffering,emptiness,and need. As a
result of pride,Twos minister to everyoneelse's hurts but neglect their
own. ("I don't need anything. I'm fine! I'm here to take care ofyou")
Pride betrays itselfin the defensivenessthat arises when someone has
the audacityto suggest that Twos do indeed have needs and hurts.

Like the other types in the FeelingTriad, the loving self-imageof
Twos coversdeep feelingsof shame,grief, and hostility.As longas these
are unprocessed,Twos cannot express all of their feelings.Thus, pride
both prevents them from experiencinglove and nurturancefrom oth
ers and diverts them from ever really healing the wounds that are dis
guised by their seeminglyselflessactions.

Lookingfor Terms ofEndearment

As Twos feel less lovable, they focus more on specific things that
signifyto them that they are loved. The tokens of love that they focus
on can differ from Two to Two and can be anything from a hug, to a
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particular tone of voice, to receivingimmediate thanks for a favor, to
receivinga phone call or a sexual response.

We call these specific responses terms of endearment. Unless the
other person says certain words such as "I love you"—and in a partic
ular tone of voice, and with a certain look in their eyes—averageTwos
do not feel that theyare loved. If the other person has chosen to express
their love in a wayother than the Two's term of endearment, it does not
count. In effect,Twos unconsciouslyjudge the responsesof others, and
only a few select actions get through their superego filter. ("Jeffsaid
hello and asked meabout my day, but if he reallycared, he wouldhave
stopped and had coffee with me.") Of course, the more insecureTwos
are, the more difficultit will be for them to accept even overt signs of
affection as evidence of love.

To get their need for terms of endearmentmet, averageTwos drop
hints about what will make them feel loved. ("Your birthday isJanuary
sixteenth, isn't it? Mine is coming up soon.") If love means getting
flowers, a Two will send the other person flowers on her birthday—
hoping that she will rememberand reciprocate.Unfortunately,a dis
tinct elementof "givingin order to get" has entered the picture.

To the degreethat weare lockedinto needingtermsof endearment,
we can miss a lot of the love that is offered to us. And since the Two's

terms of endearment are largely shaped by what they experiencedas
love during childhood,what passes for "love" can be extremelywarped
due to various forms of abuse. Further, the more rejectedTwos feel as
a resultof childhood problems,the more difficult it will be for them to
be convincedthat anyone really does love them. Eventually,even gen
uinely loving responsesfrom others will be seen as inadequateor even
negative.

RECOGNIZING LOVE

In your Inner Work Journal, explore the question, "How do I know that I am loved?" What counts for
love in your life?Whose love are you looking for?What are the signs that this person(s) is giving you love?
How do you know, or how would you know that you are loved?

Intimacy and Loss ofBoundaries

Bestowingapproval,compliments,applause,and flatterycan be se
ductive to others, and averageTwos know it. They know the power of
positive attention and how starved for it most people are. Their will
ingness to give attention and to express an interest in others can lead
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quicklyto a degreeof intimacythat is unexpectedand unusualfor most
people. Often without warning, others find themselves"in a relation
ship" with aTwo and are expectedto respond.If theTwo is healthy,the
other is free to respond in any way; but as Twos become increasingly
needy, theyexpectothers to respond in particularways.

AverageTwos want to be physicallyclose with those from whom
they desire intimacy.They hug and kiss unself-consciously,puttingan
arm around a shoulder or giving an appreciativesqueeze on the arm.
They are often in dangerof being too familiar in their body language,
speech,and manner,something that can easilybe misunderstoodin the
office or in other social settings.

The more intent they become on establishinga relationship,the
more trouble Twos have recognizingboundaries.They may ask ex- "Iwon't take nofor an
tremely personal questions about someone's finances, health, and sex answer."
life.They mayalso offerunsolicitedadviceand opinions. ("Maryis just
not the right girl for you.") If others have no particularneeds or diffi
culties,Twos may begin to create them, often in unnecessaryand med
dlesome ways. ("I'll come over Saturday and take you to the grocery,
then we'll come back and we'll clean your house together, and then
we'll go to a movie.") If others back off becausethey feel intruded on,
Twos generallyreact by redoubling their solicitude.

Their intrusiveness can have sexual overtones. The Social and

Sexual Instinctual Variants can make their emotional and sexual needs

known rather clearly and forcefully, whether or not the other person
wants that kind of interaction. A more innocent aspectof this, but one
that still creates problems, is their tendency to "hover" and to follow
others around, even into the bathroom or a dressingroom. ("Why do
you have the door closed?") Of course, these sorts of things usually
have the unintended effect of actuallydrivingothers away.

MEETING NEEDS—FINDING A BALANCE

Remember to ask people that you care about what they need from you and what they do not need from
you. Be willing to hear them and accept their boundaries.Also, notice when you are unable to do things for
yourself because you have overextended your efforts for others. Compile a daily list of things you need to
do for yourselfand stick with it! Keep this list in a prominent place where you can see it.

Disguised Neediness

Twos have learned that they cannot express their needs and de
mands directly—they must do so indirectly, hoping that others will
pick up the hints and repay them in various ways. Like Ones, Twos
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"Comeget a hug." have a strongsuperegothat is involvedwith judgingwhat theymustdo
to be loved,what "countsfor love" from others, the quality of their self-
sacrifice,and so forth. Having needs and going after them openly (as
the assertivetypes do) seems to averageTwos to be selfish.

Maria is an educatorwho has worked manyyears on herTypeTwo
issues.

I've had to practice being clear and direct with people, a remedial skill
for me, at best.The real problem in this area occurs when I have to

set limits,give a refusal, or ask a difficult favor of someone whose re
lationship I value. It takes tremendous courage for me to refuse
someone or to ask a favor without offering justification, and it is ter
rifying to await an answer.

MostTwos areafraid that havingproblemsand needs of their own
will onlydrive peopleaway. Indeed,Twos mayactuallypersuadethem
selves that theydo not have any needs of their own and that theyexist
only to be of service to others.

Despitethe fact that Louise is a ministerand has many peoplede
pending on her already,she still "needs to be needed."

One of the things I am aware of is waking up in the morning and
thinkingabout the people in my life in order to assess what they will
need from me today. I did that with my children until they went away

. to college. I always told them where I was "in case they might need
me."

"Let me do thatfor you." Once these behaviorsbecome habitual, there begins to be an ele
ment of compulsivenessin Twos' giving: they cannot not help. It be
comes an obligationto step in and save others.This puts others in the
role of the "needychild" and enshrinesthe Two in the place ofa strong
and capableparent. Rescuingpeople this way can rob them of the op
portunity to solve their own problems and to build dignity and self-
esteem. Unacknowledged and unresolved resentments can build on
both sides.The persongettinghelp becomes resentfulfor being treated
like a child, and theTwo starts to feel resentfulfor havingput so much
energy into the person without a payoff.Often, if the Two is successful
in helpingthe person,once healed, the person is off to greenerpastures
and the Two is left with another heartbreak.

Less healthy Twos may attempt to meet their hidden needs by
steeringpeople to compromisingor embarrassingpositions.For exam
ple, Twos often have issues with money (and all forms of repayment)
and may borrow$1,000from a friend or familymember. In time, they
may pay back $800, mentioning that they will repay the balancelater.
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Time passes,and no paymentcomes.Theotherperson is put in thepo
sitionof havingto either remind theTwo of theirdebt or let it go. The
Two's high-handednessputs the other in the positionof feeling cheap
or petty for bringing the issue up. But to not bring up the problem
often puts a cloud on the relationshipor could end it altogether.This
is a big gamble, but Twos are often willing to take it for two reasons.
First, if the other person does not speak up, it enables them to feel re
paid in some way; second, if the other person does not speak up, they
can persuadethemselvesthat the other needs them so much that they
dare not speak.They can feel that they are still wanted.

RECOGNIZING NEEDS

Whenever you find yourselfneeding to do somethingfor someone,stop your activities,quiet yourself,
and from your heart, ask what you need at this time.

Beinga Rescuerand CollectingNeedyPeople

On the positiveside, Twos' emotionaland empatheticconnections
with othersmake them genuinelywant to dowhatevertheycan to help
someone in distress,while their generosityand energy enable them to
followthroughin tangibleways. But on the negativeside, rescuingoth
ers preventsthem from relatingto people in more satisfyingways.

Assumingthepositionof rescuerleadsTwos to begin focusingtheir
attentionand effortson more needy people,even what might becalled
desperatecases. The appreciationthey anticipategettingfrom success
fully helpingneedypeoplepromisesto bea sourceofgratitudeandself-
esteem. Furthermore,the more needy the beneficiary,the more selfless
theTwo seems to be, at least to their own superego.

There are inherent problems with this situation, however. In ex
tremecases, theTwo may be nursingsomeoneliterallyin a coma. Since
they cannot get an adequate responsefrom the comatoseperson, they
may turn to the person'sfamily and start ministeringto their needs as
well, thereby overextendingthemselveseven further. They may work
professionallywith very young children,old people,orphans,drug ad
dicts, alcoholics,or terminallyill patients,all of whom need their ser
vices but who are unable to adequately return the Two's love and
attention.

Going to deeplydamaged, incapacitatedpeople is self-defeatingif
oneis lookingfor a matureemotionalresponsefrom them.And yet this
iswhat secretlyemotionally needyTwos do. In their need to be needed,
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theygive to peoplewho cannot repay their gift. In the words of a pop
ularsayingfrom the twelve-stepprograms,Twos are "lookingfor an or
ange in a hardwarestore."

FINDING GOOD BOUNDARIES

When you involveyourself with someone, make explicit with the person what you want or expect from
him or her. Notice when you get involvedwith people who you perceive as needing you in some way. Learn
to avoid falling in love with fixer-uppers. ("He's really cute, and he's honest because he told me he's a drug
addict who beat up his last girlfriend.But if I just love him enough ...") It is good to help people, but only if
we are doing so without expectations about what they may do for us in the future.

'Where would you be
without me?"

Possessiveness and Control

The moreaverageTwos spend time and energyon others, the more
they begin to feel that they have an investmentin them—an invest
ment that theywant to protect.Others experiencethis as being posses
sive, and a relatedqualityof jealousycan surface if these issues are not
recognized.

If an averageTwo becomespossessive,it is a suresign that they are
beginningto fear that othersare losinginterestin them or areabout to
leave them, possiblyfor a relationshipwith someoneelse. As a result,
anxietydrivesTwos to do things that can ultimatelysabotagetheir re
lationship,althoughin the short term these tacticsseem to them to be
the way to save it and to further demonstrate their devotion.
Possessivenesscan be expressedin worryingabout the other and in act
ing on all kinds of unacknowledgedulterior motives.

Control issues are also part of the picture. Instead of bringingout
the other person'sundevelopedqualities,averageTwos may try to mold
the other into someone who will meet their own emotional needs.
Twos run the risk of becoming enablers, condoning—or worse, en
couraging—behaviorsin the other that will be debilitatingin the long
run but that will virtuallyensure that the other person will not aban
don the Two.

To compensatefor feeling unappreciated, low-averageTwos may
also take a patronizingor condescendingattitude toward others, com
plainingabouthow much they have done or the expensestheyhave in
curred for them, or both. They may feel indispensable,convinced that
peoplecould not live without them.They cannot understandwhyoth
ers do not love them back immediately and wholeheartedly.They typ
ically feel that they are being taken for granted—and perhaps they are
being pushed away.
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GIVING RELATIONSHIPS ROOM TO GROW

In your Inner Work Journal, explore the ways in which you have been possessive of your family and
friends. In what ways have you found it difficultto let them go? How have you tried to hold on to people?
Do you see the action of jealousy in your relationships?When in childhood did you begin to be aware of
this emotion, and how did you deal with it then? Did someone in your childhood attempt to manipulateyou
through the use of jealousy or possessiveness?How does it make you feel when someone is being posses
sive of you?

Health and "Suffering"

If Twos continue to overextend themselves for others, they wear
themselvesout physicallyas well as emotionallyand financially.Their
health inevitablybegins to suffer because they are also "stuffingtheir
feelings" (somatizing),producing eating disorders, weight gain, psy
chosomatic illnesses, and/or substance abuses.

Their real (as well as theirexaggerated)sufferingallows them to feel
like martyrs who are overburdened by their sacrifices for others, al
though they may well overrate their efforts on others' behalf. Healthy
Twos do not talk much about their own problems; lower-average-to-
unhealthyTwos talk about little else. Past operations,scars, traumatic
experiences,and health scares of all sorts are paraded before others in
an attempt to elicit signs of concern and love. Hypochondriacan be
come part of the pictureas a further bid for gratitudeand sympathy.
They may erupt in rashes, intestinalproblems,or arthritis and other
stress-related diseases.

For low-averageTwos, health problems become "proof" that they
have actually"worn themselvesout for others,"just as theyhave always
claimed. In addition, being ill is often the only way they can get a va
cationfrom their responsibilitiesand from the demandsof their super
egos.

Harold,an opera coach, recognizesthis pattern in himself.

I get resentful and emotionally unglued and histrionic. I cannot func- .
tion. I cry when I am angry. I cannot speak without my lips quivering.
I feel that I do everything for everyone else, and no one does any
thing for me. I cannot let things go. I cannot help thinking about
things. I also have taken on too many obligations and when I cannot
handle them, I get sick.This has been my way of reacting when I need
a break or a vacation.
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TAKING CARE OF YOU, TOO

Learn to listen to your body—especially around matters of rest. Notice when you are eating for emo
tional reasons rather than because you are hungry. Give yourself the kind of care you would insist on for
someone you love.

REACTING TO

STRESS:

TWO GOES TO

EIGHT

THE RED FLAG

THE TWO IN

TROUBLE

When their anxietiesand stress exceed their coping abilities,Twos
go to Eight, becomingmore blunt and forceful.Twos normallypresent
an image of selfless kindness, but the move to Eight reveals that they
are remarkably tough underneath—others discover that beneath the
velvet glove is an iron fist. Their usual indirectnessshifts into a more
frontal approachin which averageTwos confront peopledirectlyabout
their lackof response—complainingabout not beinggiven an expected
term ofendearmentor sufficientappreciation.Theycan besurprisingly
aggressiveand argumentative,insistingquite strongly that they have
been wronged in some way. Needless to say, these kinds of complaints
can come as quite a surprise to others.

At the same time, like average Eights, Twos under stress become
concerned about their survival needs and begin to work harder and
more relentlessly.They do not want their efforts to go unrecognized,
however, and like Eights, they put people on notice as to who is run
ning things. ("I hope you'reawareof how importantI am in your life.")
Under severe stress,Twos become more openlydomineeringand con
trolling.They make threatsand underminethe confidenceof the peo
ple who need them.The move to Eightcan beseen as theactingout of
feelingsof rage and betrayal that, under ordinarycircumstances,Twos
feel unable to face.

If Twos have suffereda serious crisis without adequatesupportor
coping skills, or if they have sufferedfrom chronic abuse in childhood,
they may cross theshock point into the unhealthyaspectsof their type.
This may lead them to a fearful recognitionthat their efforts to get
closer to others are actuallydrivingpeopleaway. Indeed, someof these
fears may be basedon fact.

If Twos can recognizethe truth in these fears, they may begin to
turn their lives around and move toward health and liberation. On the
other hand, they may becomeeven moreself-deceptiveand manipula
tive and desperatelyattempt to maintain the beliefthat they have not
done anything wrong or selfish.They may try to hold on to others at
any cost while justifyingtheir actions. ("I'm doing this for your own
good." "I understandifyouwant to go offand have a career, but what's



TYPE TWO THE HELPER

going to happen to me?") IfTwos persistin this attitude, theymay cross
into the unhealthy Levels. If you or someone you know is exhibiting
the following warning signs for an extended period of time—more
than two or three weeks—counseling,therapy, or other support is
highlyadvisable.

I 4 5

WARNING SIGNS

POTENTIAL PATHOLOGY:

Histrionic Personality Dis
order, hypochondriasis, so
matization, eating disorders,
serious, coercive sexual be
haviors,"stalking."

• Extremetendenciestoward self-deception

• Actingwith a sense of delusionalentitlement

• Episodesof manipulatingand coercingothers

• Episodesof obsessivelove out of keepingwith age or status

• Evidenceof repressedaggressionacted out inappropriately

• Physicalsymptomsof emotional problems (somatization)

• Do not be so concerned about what others think of you, and be
particularlyaware of trying to win over everyone. As you probably
know, no matter what you do, you will almost always end up displeas
ing someone. It is thereforenot possiblefor everyoneto like you or to
be your friend all the time. It is more important for you to think care
fully about doing the best that you can do for someonenow and let it
go at that.

• Learn to recognizethe affectionand good wishesof others,even
when they are not in terms that you are familiarwith. Althoughothers
may not be expressingtheir feelings in a way that you want, they may
be letting you know in other ways how much they care about you.
Most peoplearenot aseffusivein their feelingsas youare, and mostare
not as naturallyinclinedto give attention to others.But ifyou can rec
ognize what others are giving you, you will rest more easily in the
knowledgethat you are loved, and you will not feel as frustratedwith
others.

• It is vitally important for you to develop good boundaries.
Boundariesallowyou to feel for others without becomingentangled in
their problems.To support this, learn how to "sit in your own skin"
when others are troubled or need something from you. This does not
mean that you should withhold affection or help, but it does mean that
you need to stay connected to yourselfat the times in which you are
most likely to abandon your own best interests in the pursuit of ap
proval. (The meditation practices described in Chapter 17 will be

PRACTICES THAT

HELP TWOS

DEVELOP
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especiallyhelpful in this regard.) If you can respectyour own bound
aries, sayingno when you need to, you arealso much less likelyto cross
others'boundaries.This will make for happierrelationshipsall theway
around.

• It will be tremendouslyvaluable to you to become more aware
of when you are flatteringpeople or in any way trying to ingratiate
yourselfwith them. (There isoften a very particulartone of voice that
the personalityhas for such tactics,and it will be extremelyhelpful for
you to learn to recognizeit and to silenceit when it arises.)Sincerefeel
ings forothersare oneofyourgifts, but theycan be underminedby in
sincerityor excessiveflattery.

• Your pride is a compensationfor somethingelse: an underlying
fear of worthlessness,that nobodywants you. Work on your pride by
first seeing the many ways in which it subtly manifests itself. You do
not have to have "proud thoughts"or an arrogantfacial expressionto
still be in the grip of pride; false humility is as much an expressionof
pride as trumpetingyourown goodworks. Only real humilityand the
knowledgethat you are loved—infact, that in your Essentialself, you
arean expressionof love—willdissolvepride.

• Twos tend to give too much and then regret it. Be brutallyhon
estwith yourselfaboutyour motiveswhen you do anythingfor anyone.
Learn to doubt your own rationales.Learn to listen to your body and
your heart: when both ache, you know that you are hurting,and giv
ing more to othersso that they will appreciateyou will not ultimately
heal that hurt. On the other hand, closingdown and cuttingoff ties
with others will not solve the problem, either. Only brutal honesty
about your intentions and your needs will do.

BUILDING ON Insofar as they can, healthy Twos make good things happen
THE TWO'S f°r people. They will stay up late to take care of children or older

folks, drive across town to bring food, or see to it that othersget med
ical treatment. When there's practical work to be done for people,
healthyTwos will be there, throwingthemselvesinto the effort heart
and soul.

The gift of their sincere good works speaks more eloquentlyfor
them than anythingtheycould say. Thus, Twos are gifted with the ex
traordinaryability not simply to care about others but to actuallydo
something meaningfulfor them.

HealthyTwos exhibita joyful,spontaneousqualitythat can resem
ble tnejoiede vivreof healthySevens.Theylaugh easilyand deeplyand
do not take themselvestoo seriously,simplyenjoyinglife's bountywith

STRENGTHS



TYPETWO:THEHELPER 147

peopletheycare about.They possessa childlikeenthusiasmfor life and "I'm glad to beable to
enjoy discoveringnew things about theworld, others,and themselves. share my gifts with

Of course, the ability to experiencethis freedom has much to do others."
with the Two's ability to maintain good boundaries—tosay no when
necessaryand to have a clear sense of their real motivationsat any par
ticular time. Healthy Twos are able to distinguish their own needs
from the needs of others and to maintain a healthy balance between
the two.

Louise comments:

I am at my best when I am at peace with myself. I can feel what I

need and say it directly. I am aware of my inner self. I am calm and
do not feel that I have to take care of anyone else. It is a very free
ing feeling. I can allow others to be, and I do not attempt to control
or manipulate them. Then I can help others and give without re

sentment.

Healthy boundariesalso enableTwos to do good for themselves—
to develop their own lives in significant ways. They do not get side
tracked by "helping" or interfering with others; they do not need to
become preoccupiedwith the life of a loved one because they have a
life of their own. Being able to be on their own and to stay with their
own feelings is a major accomplishmentfor Twos.

Good boundaries and emotional balance also allow Twos to be less

prey to the responsesof others. HealthyTwos recognize many differ
ent behaviors as positive and loving. If a Two says good morning to
someone, and the person says good morning back but fails to hug
them or acknowledgethem in some other way, high-functioningTwos
are not automatically disappointed. Even negative responses will sel
dom knock them off balance. If a person responds by saying, "I'm
havinga lousy morning. Leave me alone," a healthyTwo will not take
it personally;they will be able to back off rather than push for a pos
itive response. In short, healthy Twos have enough self-esteem and
self-nurturance not to take the reactions of others as a referendum on

their own value.

Healthy Twos also foster independence in others, nurturing self-
confidence,strength, and new skills so that people can grow on their
own. They reallywant others to thrive and do not want anyone to be
dependent on them, physicallyor psychologically.They are sincerely
encouragingand are extremelyappreciativeof the talentsand strengths
they find in others—a quality that is particularlyhelpful to thosewho
may not see much good in themselves.
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THE PATH OF

INTEGRATION:

TWO GOES TO

FOUR

TRANSFORMING

PERSONALITY

INTO ESSENCE

Twos become actualizedand remain healthy by learning to recog
nize andacceptall of their feelingswithoutcensoringthem, like healthy
Fours. BecauseTwos naturallyfocus on the feelingsof others, their em
pathy can be developedto a heightenedsensitivity,like an antennaat
tuned to the needs, pain, and states of others. It is as if the Two's own
"emotionalbody" extends to others, pickingup subtlechanges in their
condition.When Twos integratethe qualitiesof the healthyFour, this
sensitivityalso extendsto theirown feelingsand inner states.

This does not mean that Twos need to act on their feelings.They
might discover,for instance,that they are extremelyangryor frustrated
witha lovedone,and theymay experiencethe angerwithin them rather
than explodeat the personor leave them impulsively.IntegratingTwos
graduallybecomeacquaintedand comfortablewith the entirepanoply
of feeling states available to them—includingtheir secret needs and
theirdarkesthatreds.Thisgives themthe abilityto knowwhenand how
to nurture themselves,aswell as the self-knowledgeto voice their needs
and fears as theyarise.Just asTwos respondinstantlyto distressin oth
ers, integratingTwos also respondinstinctivelyto distressin themselves.

Exploringmodes of self-expression—music,art, dance—orsimply
keeping a private journal can be extremelyhelpful to Twos. Yet each
time a Two attemptsto pursue more self-knowledge,via art or therapy
or simplyby asking for help from others, his superegowill attackhim
for being "selfish." ("Why are you spendingall of this time on your
self?")Twos can do much to counteract thesevoicesby learning to stop,
quiet their minds, and discriminatethe strict "voice"of their superegos
from real inner guidance.

Twos will not gain much, however,byattemptingto imitatethe av
erage qualitiesof the Four. Becoming more emotionallyvolatile and
self-absorbedwill do little to enhance the real self-knowledgethat Twos
need. The Fourish tendency to fantasize romanticallyand to create
heightenedexpectationsof others will only worsen Twos' need to get
close to people. Rather, as Twos begin to break down the superegore
strictions against "selfishness"and learn to genuinely nurture them
selves, the self-knowledge, self-revelation, and creativity of the
high-functioningFour naturallyunfold.

Real love is not scarce, but our personalitydoes not know this. We
put ourselves through all kinds of contortions, either trying to "get
love" from others or to "makelove happen." We force ourselvesto smile
when we are sad, to be generouswhen we feel empty, and to take care
of others when we need to be cared for, as if givingourselvesaway one
more time might turn the trick. But who could love us in a way that
would make all of this effort worthwhile?
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It is a major healingfor Twos to realize that they are not going to
heal their hearts this way—no matter how many self-sacrificesthey
make. They can, however, turn to the one source that can fulfill
them—theirown Essential nature.The one and only person who can
love us deeply, constantly,and under all circumstancesis us. Our own
Essence is the source of love we seek because it is an expression of
Divine love and therefore cannot be conditioned, withheld, or dimin
ished.

When they learn to nurture themselvesand look after their own
needs, Twos achievea balance in which lovingand satisfyingrelation
ships are not only possible—theywill happen as surelyas the sun rises.
They are free to love others and to give with an open hand. Twos be
come deeply unselfishand altruistic and are happy to do good, to see
people thrive, and to see good being done in the world. Having dis
covered that it is a privilege to be in the lives of others, they realize a
genuine humility and do not need to call attention to themselvesor
their good works.

More profoundly, Twos grow tremendously when they recognize
that love is not a commodity that can be won, demanded, earned, or
bestowed by someone else—or that can be given to someone else, be
cause it is, in its highest and truest form, not a function of the ego.
Love is not a poker chip or a bag of "goodies" that can be given or
withheld. If the "love" we seek has these qualities, then it is not real
love.

When two people are truly present to each other, love naturally
arises. It does not matter whether they have been lifelong friends or
have just met. Love is also not primarilya feeling—althoughvarious
feelingsmay well arise in its presence.Love is somethingthat cannotbe
won or lost, because it is always available—butonly to the degree that
we are present and therefore receptiveto it.

We cannot will ourselves to love ourselves or to love others. All we

can do, paradoxically,is to recognizethepresenceoflove in ourselvesand
others. As we have seen, our Essentialnature isan outpouringof love—
the only problem is that it is blockedby the habits and false beliefsof
our personality.What is in our power is to become aware of those
blockagesso that our essentiallyloving nature can once again make it
self felt and have a healingeffect in our lives. The love that we experi
enceunder theseconditions is real and deep and quiet. It does not draw
attention to itself. It is not demanding, nor does it keep accounts. It
lasts becauseit does not depend on the changingconditions of person
ality. It is full of joy becausenothing can disappoint or frustrate it. Real
love in action is unstoppable.
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THE EMERGENCE OF ESSENCE

On a very deep level, Twos rememberthe Essentialqualityof un
conditionallove and the omnipresenceof love. When they remember
their Essentialnature and the Divine state that it mirrors, healthyTwos
are aware of the presenceof love all around them, so there is quite lit
erally nothing that they need to get from anyone—andnothing they
cangive. Twos help all of us to see that love does not belongto anyone,
and certainlydoes not belongto the personality.We could say that our
job in life is not to "do good" or to "give" love to anyone, but to be
open to the action of love.

This Essentiallove isexperiencedas a sweet melting quality—Twos
feel flowing, soft, and at one with everythingaround them. Further,
they do not need to have another person with them to experiencethis
love, and when they are experiencingthis love in the presenceof an
other person, theydo not lose the senseof their own identity.This love
is balanced,pure, and nourishing—itallows the soul to relax on a pro
found level.

The recognitionof the true nature of love bringswith it a tremen
doussense offreedom. When love is no longera commodityand is un
derstood as a part of our true nature, as somethingwe cannot lose, we
experiencean incrediblelightness.Our desperatesearch for attention
ends when we recognize that we not only have love and value, at the
level of our souls, we are love and value.
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T

TYPE THREE:

THE

ACHIEVER

'Thetoughestthingaboutsuccessis thatyou'vegot to keep on beingasuccess."

—Irving Berlin

"Mostmen thatdo thrivein the worlddoforgetto takepleasureduringthe
time that they'regettingtheirestate, but reservethat till they havegot one,
andthen it is too latefor them to enjoy it. "

—Samuel Pepys

"Allambitionsare lawfulexceptthose which climb upwardon the miseries
orcredulitiesof mankind."

—Joseph Conrad

"A slave has but one master; an ambitiousman has as many masters as
therearepeople who may be usefulin betteringhisposition."

—La Bruyere

"Be contentto seem whatyou reallyare.

—Martial

THE MOTIVATOR

THE ROLE MODEL

THE PARAGON

THE COMMUNICATOR

THE STATUS SEEKER

"THE BEST"
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RISO-HUDSON

TAS

Type

Attitude

Sorter

Score each of the follow

ing statements according
to how true or applicable
to you it is on the follow
ing scale:

1 Not at All True

2 Seldom True

3 Somewhat True

4 GenerallyTrue

,5 Very True

Seepage 177for
scoringkey.

.1.1 see myselfas a highlycompetent person: it really bothers
me when I am anything less than effectiveand efficient.

2. When things are goingwell for me, I virtually"glow" with
a kind of inner joy in being who I am and having the life
that I have.

3. I try to presentmyselfto others in the best possiblelight—
but doesn'teveryone?

4. My feelings have tended to be foreign to me—I feel things
stronglyfor a littlewhile, and then just get on with things.

5. It's important to me to feel successful,even if I'm not yet
the success I want to be.

6. For betterorworse, I amgoodat coveringup myinsecurities—
peoplewould never guess what I'm reallyfeeling!

7. I want to make a good impressionon people,so I'm usually
polite,well-mannered,and friendly.

8. I amawareof how well myfriendsand colleaguesare doing,
and I tend to compare myselfwith them.

9. I often strive to be the best at what I'm doing—ifI can't be
outstandingat something, I generallydon't bother with it.

.10. Sometimes I've had to cut corners a little to achieve my
goals.

.11. When I am insecure, I can be rather aloof and cool with
people.

.12. It really bothers me when othersdon't acknowledgethe ex
cellence of what I've done.

.13. I'm more adaptablethan most; if thingsaren'tworkingwell,
I know how to change my behavior to obtain the results I
want.

.14. I alwayshave a goal in focus and knowhowto motivatemy
self to achieve it.

.15. I have a workaholic streak—I feel adrift if I'm not accom
plishingthings.
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PERSONALITY TYPE THREE: THE ACHIEVER

The Success-Oriented,Pragmatic Type:
Adaptable, Excelling,Driven, and Image-Conscious

We have named personality type Three the Achieverbecausewhen
theyare healthy,Threes reallycan and do achievesuccess in manyareas
of life. They are the "stars"of human nature,and peopleoften look up
to them because of their graciousnessand personalaccomplishments.
HealthyThreesknow howgood it feels to develop themselvesand con
tributetheirabilitiesto the world.Theyalso enjoymotivatingothers to
greater personal achievementsthan others thought they were capable
of. They embody the best in a culture, and others are able to see their
hopes and dreams mirrored in them.

Threes are often successfuland well liked because,of all the types,
they most believein themselvesand in developingtheir talentsand ca
pacities.Threesact as living role modelsand paragonsbecauseof their
extraordinaryembodiment of sociallyvalued qualities.HealthyThrees
know that theyareworth the effort it takes to be "thebest that theycan
be."Their successat doing so inspiresothers to invest in their own self-
development.

Threes want to make sure their lives are a success, however that is de
fined by their family, theirculture,and theirsocialsphere. In some fami
lies successmeanshavinga lot of money,a grand house, a new, expensive
car, and other status symbols. Others value ideas, and success to them
means distinguishingoneselfin academicor scientificworlds. Success in
other circles might mean becoming famous as an actor, or model, or
writer, or as a public figure of some kind, perhapsas a politician.A reli
giousfamilymightencourageachildto becomea minister,priest,or rabbi
since these professionshave status in their community.No matter how
success is defined,Threes will try to become somebodynoteworthyin
theirfamilyand theircommunity.Theywill not bea "nobody."

To this end, Threes learn to be goal-oriented and to perform in
ways that will garner them praise and positiveattention. As children,
they learnedto recognizethe activitiesthat were valuedbytheirparents
or peers, and they put their energies into excellingin those activities.
Threes also learned how to cultivateand developwhateverabout them
is attractive or potentially impressive.

Eve is a successful businesswoman.

My mother trained me to perform. I was about three when I per
formed my first solo in front of the church congregation. I got a lot

• BASIC FEAR: Of being
worthless, without value
apart from their achieve
ments

• BASIC DESIRE: To feel

worthwhile, accepted,
and desirable

• SUPEREGO MESSAGE:

"You are good or okayas
long as you are success
ful and others think well

of you."
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of positive strokes for that and went on to perform in front of audi
ences throughout high school, either through music or debate.To this
day, something mystical happens to me when I get in front of an au
dience. I"turn it on." I am called on frequently as a public speaker, and
some of my professional colleagues say that they hate following me
on the program because I am such a hard act to follow!

"IfI work hardI know I Everyoneneedsattention,encouragement,andaffirmationinorder
can do it." to thrive, and Threes are the type that most exemplifiesthis universal

human need. Threeswant success not so much for the things that suc
cess will buy (as Sevens do), or for the power and feeling of indepen
dence that it will bring (as Eights do). They want success becausethey
are afraidof disappearinginto a chasm of emptinessand worthlessness:
without the increasedattention and feelingof accomplishmentthat suc
cess usuallybrings,Threes fear that theyarenobodyand have no value.

The problemis that, in the headlongrush to achievewhateverthey
believe will make them more valuable, Threes can become so alienated
from themselves that they no longer know what they truly want or
what their real feelings or interests are. From their earliest years, as
Threeslearn to pursuethe values that others reward, theygraduallylose
touch with themselves.Stepbystep, their own inner core, their "heart's
desire," is left behind until they no longer recognizeit.

Thus, while theyare the primary type in the FeelingTriad,Threes,
interestingly,are not known as "feeling"people; rather, they are people
of action and achievement.It is as if they put their feelings in a box so
that they can get ahead with what they want to achieve.Threes have
come to believe that emotionsget in the way of performance,so they
substitute thinkingand practicalaction for feelings.

Jarvis,a well-educatedand accomplishedbusinessprofessional,sees
that this pattern developedin him at an early age.

I had no conscious awareness of this at the time, but when I was a

child, I wasn't allowed to have my feelings at all.They counted for
nothing in the framework of my stepfather's concept of what it took
to be successful. I developed the habit of denying my feelings and in
stead focused on performing and getting good marks in school.

Threes report that when they realize to what extent they have
adapted their lives to the expectationsof others, the question arises,
"Well, then, what do /want?" They often simply did not know; it was
not a question that had ever come up before.Thus, the fundamental
dilemma of Threes is that they have not been allowed to be who they
reallyareand to manifesttheir own authentic qualities.At a youngage,
theygot the messagethat theywere not allowedto have feelingsand be
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themselves: they must, in effect, be someone else to be accepted.To
some degree, all of the personalitytypes have been sent the same mes
sage, but because of their particularbackgroundand makeup, Threes
not only heard it, they began to live by it.The attentionthey received
by performingin a certainway was theiroxygen,and they needed it to
breathe.Unfortunately,it came at a high price.

Marie, a skilled therapist, describes the contradiction—and the
pressure—ofthis orientation.

For most of my life, people always noticed when Iwas involvedin any
kind of activity,and they have usually looked to me for some sort of
direction. This has been a two-edged sword because while I wanted
to be noticed and approved, the burden was that I had to be per
fect—and that was tough.

THE CHILDHOOD PATTERN

As children,Threeswere not valued for themselves—asvery few of
us were. Instead, they were valued for being and doing certain things
extremelywell. They learned to get validationof their worth through
achievementand performance. But it never really satisfied them be
cause it was a validationnot of them but of somethingthey had done
or something they tried to become.

Marie continues:

As a child Ialwaysfelt that Iwas my mother's favorite.We spent hours
together, and she convinced me that there was nothing I couldn't do
if I really wanted to do it.That was a blessing and a curse. I remember
as a child convincingmyselfthat I really didn't want to do something
because underneath I knew it would be too difficult for me. And I

knew that if Idid anything,I had to do it well and succeed. Once in high
school, I stayed home pretending to be sick on the day of a speech
competition because I was afraid of not doing so well, and I knew no
other way out. I still have guilt feelings about that.

Threeshave a verydeepemotionalbond with the personin the fam
ily who played the role of the nurturer. Usually the nurturer was the
mother,but it maynot have been.The childhopedthispersonwould tell
them, in effect,"You are wonderful!You are pleasingto me! You are wel
comedinto theworld!"Becausetheywant to continueto bevalidatedby
the nurturing figure, Threes as infants learn subconsciouslyto adapt
themselvesto do and be those things that will be pleasingto that person.

Often theexpectationsof the nurturingfigureare not directlystated.

I 5 5

Please note that the child

hood pattern we are de
scribing here does not
cause thepersonalitytype.
Rather, it describes ten
dencies that we observe in

early childhoodthat have
a major impact on the
type's adult relationships.
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Threes may internalize these subconscious expectations and live them
out without realizingit. Forexample, if the mother is a teacherwho re
allywanted to bean actress,theThree childwould likelybedrawn to the
theater, not necessarilyliking it but feeling it was something he or she
had to do. Even as youngadults,Threesmaynot be at allsurewhy they
are pursuinga certain career, only that they are doing what it takes to
make their family (especiallytheir mother) proud of them.

Threes thus learn to play the role of the Family Hero. The child
gets the subtle message,"It is not okay to not be okay."The reason for
this is that on a deep psychologicallevel, ifyouare tryingto redeem the
wounds and the shame of your family, you cannot be hurt or shamed
yourself.You have to at least seem to have it all together.

Now an outstanding therapistwho has a firm grip on his need for
attention,Albert reflectsback on his earlyyears asa buddingshow-off.

Since my dad was in India during World War II, for my first fourteen
months, my mom and I lived with my grandparents and an aunt and
uncle. I was the first and only child, grandchild, and nephew! I got
tremendous attention, doting,and reinforcement, especiallyfor intel
ligenceand achievement.At eighteen months, Iwas supposed to have
had a tremendous vocabulary,and by three years old, I knew all the
states and capitals.It'samazingthat no one ever pushed me down the
stairs for what must have been my really obnoxious vocabulary and
geography recitals!

Threeswho grow up in highlydysfunctionalenvironmentsare left
to strugglewith enormous pent-up rage and hostilitybecause almost
nothingthey do is enough to please their unhealthynurturingfigure.
They can turn themselvesinside out like pretzels, trying to come up
withsomethingthatwill win them approvalandacceptance,but usually
nothing works. Eventually, they split (dissociate) from themselves—
burying their genuine desires and inner life—and do more extreme
things to get attention.The final result can be a life of deep loneliness
and frustration,even if theyhaveachievedsome kindofworldlysuccess.

T H E WI N G THE THREE WITH A TWO-WING: THE CHARMER

SUBTYPES „ ,, _ . c , . , • , ,
tiealthy reople or this subtype are more emotional and sponta-

neous than the other subtype.Their outgoing,vivaciousqualitycan re
semble Sevens'.They can be friendly, helpful, and generous like Twos,
whilemaintainingthepoise,self-esteem,and high personalachievement
ofThrees.They want to be loved and have a drive to beclose with peo
ple, but they sometimessubstitutepublic life and the recognitionthey
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obtain there for a more satisfyingprivatelife and domesticstability.
Average They attempt to suppressany characteristicsthat inter

fere with theirdesirability,feeling that theirvalue comes from the abil
ity to attractand even dazzle others. In short, they want others to like
and admire them. They know how to "turn it on" to impress,and this
often becomesa preoccupation.Their behaviorcan have a smooth,ar
tificialqualitythat underminestheir attemptto be popularand credi
ble. People of this subtype are often highly competitive, although
usuallycovertly.They may resort to multipleimages to satisfytheir so
cial relationsand to perform in intimate situations.

THE THREE WITH A FOUR-WING:

THE PROFESSIONAL

Healthy People of this subtype feel that self-esteemcomes from
their work and careersuccess more than from personalqualities.They
want their work to be outstanding and well regarded, often putting
great energy into their careers.They take pleasure in whateverprofes
sion or "craft" theyhave chosen and are willingto make great personal
sacrificesto maintaintheir professionalintegrity.Whilediplomaticand
charming, they are more generallyserious and task-orientedand can
therefore resemble Ones.

Average Powerful ambitionand self-doubtmix in people of this
subtype, inevitablycreatingtremendouspressures.Their drive for per
fection is similarto that of Ones; however,theyaspireto embodyperfec
tion in someway to avoid beingrejectedor shamedas inferior.Peopleof
this subtypefeel they areputting theirentireself-worthon the line with
everyproject.Theyoftenprojectcompetenceand poisebut can berather
privatesocially(in contrastto the more outgoingandaffableexpressions
of the other subtype).They may also displaypretentiousnessand arro
gance, mixed with self-consciousnessand self-contempt,making this
subtypeperplexingand sometimesat odds with itself.

THE SELF-PRESERVATION INSTINCT IN THE THREE

Workaholism. In the average range, Self-PreservationThrees feel
that they must constantly work for security and stability (like Sixes)
and want to build up a base of materialwell-being(like Eights).Unlike
Sixes, securitycomes from money, assets, and a stable home, not from
loyalty to a company, ideology, or person. Self-PreservationThrees
strive for efficiency,streamlining their lives as much as possible,seek
ing to maximize the energy they can put into achieving their goals.
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They attempt to impressothersnot with their sex appealor their social
status but with their stabilityand materialwell-being.They are also de
tail-oriented(like Ones), keepingtrack of all aspectsof their particular
job or enterprise.While willing to take on responsibility,make sacri
fices, and work long hours, Self-PreservationThrees are motivatedby
the possibilityofadvancement.They look for tangiblerewardsforwork
well done: raises, promotions,and positivereviews.

Self-PreservationThrees can become excessivelyfocused on their
careers.Other aspectsof their lives tend to becomesecondaryto work,
and they may neglect their health and relationshipsdue to unrealistic
schedules.They are unable to relax easilyand-mayeven spendvacation
time contemplating projects or "doing homework." In the lower-
average Levels of Development,Self-PreservationThrees become in
creasingly anxious whenever they are not working and may have
difficulty maintaining intimate relationships. Convinced that the
material basis of their securitycould be lost at any time, they believe
that they must constantly keep swimming or sink. Stopping their
highlystressfulwork habits feels like courtingdisaster. Downtimecan
feel like incapacityor illness. ("What's wrong with me? Why aren't I
being more productive?")For this reason, real illness,whetherphysical
or emotional,canbevery threateningbecauseit reducestheir efficiency
and productivity.A few days offcould bring down everything.

In the unhealdryrange, Self-PreservationThrees make gargantuanef
forts to remain effective,sacrificingrelationshipsand health for job secu
rity and money. They become highly prone to burnout and nervous
breakdowns.When they are no longerable to functionwell, they desper
ately try to cover over any real physical or emotional health problems.
("I'm fine.")

THE SOCIAL INSTINCT IN THE THREE

The Status Seeker. In the average range, Social Threes need
recognitionand reassurancethat they are making progress,moving up
in the world. Of course, this can look very different in different cul
tures, but all Social Threes need signs that they are valued by their
peers. (A Social Three in a Buddhist monastery in Thailand would
need to know that he was meditating well—beinga model monk!)
Degrees, job descriptions,resumes, good grades, and awards are im
portant to them because they are strongly identifiedwith their social
roles. ("I am what I do.") They want to have the right pedigree, the
right credentials.This instinctcan also express itselfin the cultivation
of professional jargon and dress, as well as the flaunting of brand
names, designer fashions, and expensivecars, Again, however, what a
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particularThree will find important as an indicatorof social value will
varyfrom culture to culture and from Three to Three.

As anxiety escalates, Social Threes increasinglyfeel the need to
prove themselves.They can become highly driven in their socialambi
tions: constantly networking, giving out cards, and making connec
tions. They may also desire fame as a way to compensate for early
narcissisticwounds. ("If a million peoplebuy my CD, I must be pretty
great!") Narcissismcan also lead to compulsivesocial comparisonand
competition—keepingup with the Joneses. As they become more in
secure, Social Threes are prone to bragging, relentlessself-promotion,
and exaggeration of their abilities. This is especially true if Social
Threes have not succeededin achievingtheir ideaof success.

In the unhealthyrange,SocialThreesaredesperatefor attentionand
can become dishonest in their pursuit of recognition.They may falsify
theiraccomplishmentsand backgroundboth togetworkand to impress.
Often they illustrate the Peter Principle—gettinginto situations that
theyarenot qualifiedto dealwith.Theiremotionaldistressrendersthem
highly ineffective,but as much as possible, they will use charm or ex
ploitationto preventothersfrom seeingtheir truecondition.

THE SEXUAL INSTINCT IN THE THREE

The Catch. In theaveragerange,SexualThreesare characterizedby
a powerfuldesire to bedesired.This is not justsexualdesirability,but an
overall drive to be valued and wanted. They work at developingan ap
pealing,alluringimage, strivingto becomethe ideal of their genderand
cultural milieu, and they often enjoy helpingothers maximize their at
tractivenessaswell. SexualThreeswant to be the kind of personthat their
love interest would want to show off to his or her friends. Whether male

or female, theytend to cultivatewhateverpersonalqualitiesthey feel will
get othersinterestedin them.SexualThreesdesireto impressbydazzling.
They can be seductive,but unlikeTwos, who seduce by lavishingatten
tion on the other,Threes seduce by drawingattention to their own ex
ceptionalqualities.In somecases, thiscan lead to ambitionsto becomea
movie star, a teen idol, or a fashion model. In contemporary American
culture, this type often devotesmuch timeand energyto workingout at
thegym, to carefulgrooming,or to findingthe right look.

SexualThrees often know how to attract mates, but they may not
know how to sustain relationships.They constantly fear that they will
not be able to live up to the image they are projecting.As Sexual types,
they possessa strongdesire for intimacy,but as Threes, they fear deep
emotional connection. They may attempt to achieve emotional inti
macy through sexualconnection,but in the lower Levels, fears of their
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THE THREE'S

CHALLENGES TO

GROWTH

"Discovering real goodness
comes from appreciating very
simple experiences. We are not
talking about how good it feels to
make a million dollars or finally
graduate from college or buy a
new house, but we are speaking
here of the basic goodness of
being alive."

Chogyam Trungpa

own undesirabilitywill cause them to reject even people they deeply
care about. In some cases, they may use sexualconqueststo dispel fears
of being unattractive.Less healthySexualThrees also tend to be exhi
bitionists—wantingto displaythemselveseither to seduceothersor to
reassure themselvesthat they are attractiveand valued.

In the unhealthy Levels, Sexual Threes can become caught up in
promiscuity.Underneaththe surface, they are extremelyvulnerablebut
tend to strikeout at otherswho questiontheirvalue in anyway. Slightsto
their narcissism,real or imagined,can lead to vindictiveness,sexual rage,
and jealousy,often out ofall proportionto theiractualdisappointment.

Most Threes will encounter the following issuesat some point in
their lives. Noticing these patterns, "catchingourselves in the act,"
and simply seeing our underlyinghabitual responses to life will do
much to releaseus from the negativeaspectsof our type.

THE WAKE-UP CALL FOR TYPE THREE: MY VALUE

DEPENDS ON MY SUCCESS

Most of us think from time to time, "If I could just achieve that—
if I just had these credentials,or if I just marriedthis particularperson,
or if I could go to medical school—then I would know that I am
worthwhile, I would havevalue, and then I would feel okay about my
self." ForThrees, this has becomethe drivingforce of their lives.Threes
start to equate theirown personalvalue with their level of success,and
this is their Wake-upCall.

Success can mean many different things—in monetary terms, it
can mean makingmillionsof dollarsa year or savingenough for a new
washer-dryer.AverageThreesare intenselyinterestedin successand are
determined to distinguish themselves through professional achieve
ment and by possessinga varietyof status symbols.These can run the
gamut from a prestigiousaddress, to a diploma from a major univer
sity, to an athletictrophy, to an expensivewatch or car, or to havingat
tractive, high-achievingchildren—anythingthat makes the statement
"I am an outstanding person."

Jarvis,whom we met earlier,describeshis intense focus on achieve
ment—and his awarenessof what it is costing him.

My viewpoint is focused on being successful and avoidingfailure no
matter what the situation—working, social situations, hobbies, having
fun, relaxing, jogging,reading, listening to music My preoccupation
with success means that I have to work consciously at enjoyment and
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at appreciatingbeauty. I find it unnatural to "let go and let flow."
There's no guarantee of success emanatingfrom that framework!

To borrowa phrasefrom the recoverymovement,Threesare always
in danger of becoming "human doings" instead of "human beings."
The reason for their compulsivebehavior is their need to repress and
renounceany hint of shame that they may feel. To lose in any way, on
any scale, is potentiallyto trigger these intolerablefeelings of worth-
lessness. Thus, the more shame Threes feel, the more they will be
driven to achieve goals that they believewill make them valuableand
successful.

WHOSE GOALS? WHOSE SUCCESS?

What does success mean to you? What did it mean to your parents?What does it mean to your peers?
Any connections?

"I can do this better than

anyoneelse."

The Social Role: "The Best"

Feeling that their value dependson shining brightlyenough to be
noticed,Threes begin to believe that they must alwaysshine, that they
mustalways beoutstanding.Thus theybegin to play the Social Role of
the Best (or Golden Boy or Golden Girl) and eventuallycan only re
late to others comfortablyin this role. Seeing themselvesas the Best
compensatesfor their hidden insecuritiesabout their worth. Not only
will averageThrees defend their self-image,but like other types, they
will try in variousways to reinforceit and to get others to support it.
Naturally,needing to be the Best does not allowThrees the luxuryof
ever beingaverage—andseeing themselves(or allowinganyone else to
see them) as a failureof any kind is out of the question.

Tawney is a bright, talented woman, happily married with chil
dren. She has learned to embrace many of her true qualities, but she
still recallswhat it was like to be driven by her Social Role.

I can hardly remember a time in my life that I didn't feel the need to
be "the best." To be the most beautiful, have the best clothes, live in

the grandest home—the list goes on and on. The problem I faced
every day in my pursuit of "the best" was that it shifted with every
person I interacted with. It made no difference who I was with. I
wanted them to see me in the best possible light,which was my in
terpretation of who they would most desire—an exhausting process.
I always looked outside of myselffor validation that I was "okay."
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The Social Role ofbeing the Best is relatedtoThrees' role as Family
Hero. They are set up to find self-esteemby meeting the expectations
andrequirementsofothers,even if those requirementsare notexplicitly
stated. But this is always a losinggame in the long run becausethe re
quirementscan changeon a dime: standardsofsuccessor beautycan go
out of vogue, and an accidentof some sort can completelyreverse the
winner-loserscorecard.Judged from this point of view, a heartattackor
a strokecan changea "successful"person into a "failure"overnight.

WHEN DO YOU GIVE YOURSELF A BREAK?

Identifyand write down five areas in your life in which you do not feel compelled to be the best. Identify
and write down five areas in your life in which you do feel that you must be the best. Read your two lists
and see what you can notice about how they make you feel.What differences in your state can you detect?
In your tensions or relaxation? In feeling calm or anxious?Think of five more areas where you could learn
to relax and just be you.

Deceit, Vanity, and Validation

The Three's Passion is deceit. One aspectof the Three's deceit is the
tendency to present themselvesin a way that does not reflect their au
thentic self. An even more important aspect is their self-deception:in
order to maintain their external performance, Threes must convince
themselvesthat they actually are the idealizedimage that they project
to the world. At the same time, they must also repress their feelings of
inadequacyto keep the self-deceptiongoing.They fear that if theywere
to drop their image, other people would see their deficits and reject "I'vegotit all together."
them—confirmingtheir worthlessness.

Thus, deceit leads Threes to look to others for validation of their ex
cellenceand is the reason why they must constantlygive themselvesin
ternalpep talks. In a sense,Threes must lie to themselvesto keep up their
self-esteem and to motivate themselves toward greater achievement.
("You'regreat!A genius!Nobody haseverwritten a better report!")

Another useful way to think of deceit is to see it as the result of
"sloth in real self-development."AverageThrees put their energy into
perfecting their ego self, their self-image,rather than into discovering
their true self, because they believe that the ego is the real self. It is
much more difficult to develop the authentic qualitiesof Essencewhen
we are encouragedand rewarded at every turn to adapt and become
what others expect us to be.
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Performanceand BeingOut of Touch with Feelings

Since Threes want to stand out from the crowd, they give a great
deal of attention to their "performance"in all sensesof the word—pro
fessional,physical,academic,social.They present themselvesto others
as someonewho has it all together,with a cool, effortlessmastery.The
problem is that as they become more identifiedwith their image, aver
age Threes must repress any personal feelings since feelings interfere
with the smoothnessof their performance.Since they are rewardedfor
functioning, feelings—especiallypainful ones—needto be resisted.

Tawney recalls one of the most significantmoments of her early
life, the moment when she realizedthat she needed to suppressherself
and please her mother to survive.

The most significantexperience I can recall as a child was of a fight
that I witnessed between my older brother—who was about ten at
the time—and my mother. My memory is of her, in a rage, yellingand
throwing all of his possessions into a heap in the middle of the floor.
I do not know if she physicallystruck him. It doesn't matter. I was ter
rified of her and chose then, out of fear, to do or be whatever she

told me to do or be. I spent the next thirty years living the results of
that moment.

"Feelingsare like speed The typical result is that Threes become "achievementmachines."
bumps—theyjust slow me But because their activitiesdo not come from the heart, their perfor-

down." mance is increasinglyjoyless and inauthentic. Despite the fact that
Threes usuallydo thingswell, theydo not find much personalsatisfac
tion in the work itself. Nevertheless, their work cannot be abandoned
since that is the principalway that Threes have to gain favorableatten
tion and feel valuable. A driven workaholismcan begin and devour
whateverlittle emotionalfreedom and joy they still have left.

The only desire that less healthyThrees can identify in themselves
is to become a "star" of some kind. Becausetheyare lookingfor a big,
outstandingpublicpayoff, theymaysquanderwhatevergenuine talents
they do possess, jumping from one opportunity to another. The nar
cissistic neediness at the root of their activities often strikes others as

embarrassingand sad (or. questionableand obnoxious,dependingon
how relentlesslythe Threes are promoting themselves). In any case,
beingso out of touch with themselvesand their own feelingsbegins to
backfirein many differentways.
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REAWAKENING YOUR HEART

Place your hand on your chest, right over your heart, and take a few deep breaths. Let your attention
sense this area of your body. Let it go into this space.What do you experience? Remember that there is no
right answer—there is nothing that you are supposedto experience.Whatever you find or do not find is your
experience. Stay with whatever sensations you find in your heart "space," and note how they change over
time. Return to this practice at least once a day.

Competition and Driving Oneself

Average Threes may start getting into subtle competitions of all
kinds: who is the most successfulat work, or who has the best-looking
spouse or smartest children, or who is the best in sports or computers
or chess, and so forth. The principal way that their self-esteemcan be
bolsteredis by ivinningthe comparison(and the overt competition, if
there is one).Unfortunatelyfor Threes, their quest for superioritycan
become exhaustingand can undermine the very things they want to
achieve.

Threesbegin to engagein competitionsnot becausethey reallywant
to do them but because they fear being overshadowedbysomeoneelse.
They fear that theywill fall behindand that otherswill get more atten
tion and be in moredemand than they.They then push themselvesto do
even more—agreatwaste of time and energy. ("I'vebeen workingreally
hard on my piano recital, but Mary Lou sounds really great on that
Chopin piece. I betterpicka moredifficultpiece to perform.")

Not only do average Threes compete with their peers, they may
begin to introduce competitivenessinto relationshipsin which it does
not belong and can be highly destructive,such as parents competing
with their children, or spouses with one another. Ironically, despite
their competitiveness,they tend to seek recognitionand affirmation
from the very people they want to outshine.

Lynn, a successfulpersonalcoach and businessconsultant, under
stands this well.

Ifyou know the children's story "The Little EngineThat Could," you
know how it feels to be inside my dynamo personality type. Everything
Ihave ever committed time and energy to doing, I'vedone from a com
petitive, striving,goal-oriented stance. Performing everything as close
to perfect as possible has fueled myexistence since Iwas potty-trained
at eleven months. The fuel motivating my driving force has been the
fear of not being outstanding, the fear of failing.To fail means death,
swallowed up by a black hole. It's to be avoided at all costs.
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DRIVING YOURSELF

In your Inner Work Journal, explore the following questions: In what ways do you see yourself as success-
driven and competitive? Why do you hold the goals that you are pursuing? Have you ever gotten into pro
jects that you were not really interested in because of the need to excel or compete? What do you think
would happen if you "took your foot off the accelerator" a little bit? How do you deal with the fear or anx
iety that comes up when you compare yourself to someone else? How do you feel about your competitors?
How have you handled or reframed your own failures?

"Without wearing any mask
we are conscious of, we have a

special face for each friend."

Oliver Wendell Holmes, Sr.

Image and Self-Presentation

Even from their earliestchildhood years, Threes have the capacity
to adapt themselvesto others in order to presentan attractiveimage. In
the average range, this can show up either as a forced enthusiasmor as
a professionalcool that seems to project the message,"I'vegot it all to
gether."The worlds of advertising,marketing, sales, and fashion fre
quently promote these images, worlds that seem to be populated by
more than their share ofThrees. Many politicians,coaches,human po
tential gurus, and businesspeoplehave tuned in to this aspect of the
Three personalitystyle, particularlytheir innate talent for readinga sit
uation and being able instinctivelyto come up with what is expected.
Threes can walk into a room and sense the undercurrents between peo
ple and know instantly how to act.

As Threes are repeatedlyrewarded for this ability, they become so
practicedat adjusting themselves that they lose touch with their au
thentic self. Their private sense of self thus remains undeveloped and
largely out of reach, such that average-to-unhealthyThrees often do
not knowwho theyareor what theyare feelingapart from their image.
Rather than express what they actually think or feel, they say and do
whatever they sensewill be acceptable.

If their image is successfuland others applaud it, an entirely new
and much more dangerouscondition arises. Having a successfulimage
affirms the Three's performance,not his or her own core identity.The
more successful their image is, the more tempting it is for Threes to
continue to rely on it and to develop it rather than themselves.The re
sult is that their own heart is pushed aside and forgotten.Who they re
allyare becomesmoreand more unknown territory,somethingtheydo
not want to focus on because when they look inward, they feel an
emptiness,a big, black hole.
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MEETING EXPECTATIONS

What image are you projecting to others right now? to yourself? at the office? to your social friends? to
your parents? to your children? to your pets? Are they the same or different? How do you see yourself as
opposed to how you believe others see you? In what specificways is your self-image different, do you think,
from the image you project to others? How do you know? Has the disparity gotten you into conflicts with
others or caused problems for you in some way?

Packagingthe Selfas a Commodity

When Threes feel insecure, they protect themselvesby managing
their image even more closely. Much of their behaviorbecomes what
amounts to a public relationsgame.They begin to feel that howtheyare
perceivedis everything.Rather than devote their energiesto the devel
opment of their genuine talents, theyallocatetheir resourcesto manag
ing others'impressionsofthem.Tryingtofind awinningformula, they can ttnytmngl want
will do, say, or bewhateverwill further theirgoalsor save them from po-
tential humiliation, whether they display (false) modesty, apparent
agreementaccompaniedby conciliatoryattitudes—orthe opposite.

Feelingthat they must put their best foot forwardall the time isan
enormous strain; it is as if they were perpetually on a job interview.
Others can only imagine the anxietyand self-doubt that Threes must
suppress in order to keep functioning. They are constantly afraid of
saying or doing the wrong thing. No moment can be unguarded, so
they can never be truly spontaneous or self-revealinglest they be
laughedat, questioned,or perceivedin a less-than-favorablelight.

The problem is that Threes treat themselvesas a commodity..("I
have to 'sell' myself to people.") As we have seen, Threes as children
were often an extension of someone else's narcissistic needs. They
learned that their authentic feelingsand needs do not count; they exist
only as an object to be admired and desired.The pain of this is so great
that Threes must disconnect from their hearts. It is the heart alone,
though, that enables us to discern truth, so when we detach from the
heart, we detach from our connection with truth. Truth then also be
comes a shifting commodity, whateverworks at the moment.

This relentless self-adjustmentand detachment causes Threes and
their intimatesmuch suffering,asArthur,a hard-workingminister,relates.

I've been so competitive in work that I have thought myself better than
others and have come across as arrogant and distant I'vegone flat emo
tionally at home and either get impatient with my wife for not being
there for me or simply am so remote that it's as if she weren't really
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ADJUSTING YOURSELF

there. I've worried excessively about what "they" think of me without
definingwho "they" are—I discovered several years ago that I'd dress
for work in the morning to impress a nebulous group of downtown
professionals I didn't even know or come into contact with!

Notice when you are adjusting yourself to your surroundings. How many times do you do this in a day?
Observe the differences between your self-presentations with your friends,your coworkers, your family,and
so forth. Notice when certain intonations or rhythms creep into your speech patterns. When you notice
these self-adjustments,what effect do they haveon your own groundedness? On your connection with your
heart? When you adjust yourself, do you feel more or less valuable?

Fear ofIntimacy

AslongasThreesare trying to convincethemselvesand others that
they have it all together, theycannot allow others to get too intimate
with them. Closenesswill allow others to see that they actuallydo not
have it all together, that they are not the person they seem to be.
Privately,averageThreesare aware that there is a disparitybetweenwho
theyare and what theyshow to the world, but theyare terrifiedof let
ting anyone see this gap. They fear that someoneelse is going to rec
ognize how lonely, empty, and worthless they actually feel, thus
reinforcingtheir hidden insecuritiesabout themselves.The closer oth
ers get, the more they fear that otherswill see throughthe facade to the
chinks in theirarmor and reject them. Rather than risk rejection,they
will typicallytry to pull themselvestogetherand achieve more so that
others will be satisfiedwith them (that is, their image) and not ques
tion or threaten the relationship.

To keep people at a safe distance—andyet retain their attention
and good regard—averageThrees cultivate a kind of professional
friendlinessor an energeticperkinessthat substitutesfor real intimacy
and connection.They may even keep a certain degree of distancefrom
their spouse because of their fear of intimacy. From the outside, their
marriagemay look perfect,yet to their spouse real intimacyand emo
tionalconnectionaremissing.Threes typicallywant the imageof a suc
cessful relationshiprather than the substanceof a real one, especiallyif
intimacymeans riskingbeingvulnerableor needy, or being rejectedfor
not fulfillingthe other person's needs.
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LETTING OTHERS SEE YOU

Share something vulnerable about yourself with someone you trust. As you do so, focus on the actual
feeling of the vulnerability.Is it unpleasant? What is it like? How does it make you feel in relation to the other
person? What are you afraid to let them see?

Narcissismand Showing Off

The more unhealthya Three's childhood environmenthas been, the
more their sense of value will have been wounded, and the more difficult
it will be for them to find and hold on to genuinefeelingsof self-worth.
They will be forced to search for these things in the approvaland accep
tance of others, and yet the approvaland acceptancethey receive never
makes them feel valued and worthwhile. Narcissisticdamage usually
manifestsitselfin overcompensation—inother words, in showingoff.

Depending on the depth of their narcissisticwounding, average "Whatdo I have to do to
Threes may develop grandiose expectations of themselves. Being impressyou?"
merelysuccessfulis not enough: they need to be famous or important
in some way—"bigstars"—whoare known and celebratedfor some
thing. Of course, this only setsThrees up for frequentdisappointments
and feelingsof being humiliated.

Threesmayalso becomeseductiveand engage in prowlingforsexual
conqueststo bolstertheir self-esteem.They oftengroom themselvesin at
tention-gettingways, but then reactwith hostilityor feignedindifference
if someoneactuallydoes admire them or seek them out. ("I want you to
lookat me, but I am not goingto acknowledgeyou.")Theyworryabout
their reputation as well as about how the people in their lives reflecton
them. Not only must they be attractiveand desirable,but so must their
spouseand children,their friendsand even their pets—although,ideally,
others must not be more attractiveand desirablethan they.

Tawney recalls:

At the times in my life when I felt the most isolated, I worked the
hardest to be "fabulous." I remember being rail thin, with perfect nails

(fake, of course), perfectly applied makeup, fashionable, expensive
clothing, dripping with diamonds and fur (real, of course). I remem

ber people looking at me with awe, and I felt nothing. I have realized
that when I am that disconnected from myself, I rarely have memo
ries to go back to. I think what helped me to get out of that state was
the recognition that I had no recollection of it. I have almost no

memory of my wedding day,for instance.The effort to piece together
my past was what helped me reconnect with myself.
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LETTING PEOPLE DISCOVER YOU

When you are with others in social settings, focus first on weir lives and accomplishments. Find out what
is interesting about them. Notice how this gives them the opportunity to be curious about you without you
needing to impress them up front. Consider that others might like you without you needing to impress
them. How does that possibility make you feel?

REACT I NG TO Under increasedstress, the coping mechanisms of averageThrees
STRESS: mav break down, leading them to act out some of the qualitiesof av

erage-to-unhealthyNines.Threesarehighlyfocused,driven to achieve,
and identified with what they do, so going to Nine serves as a shut
down from their relentlesspursuit of success.

BecauseThrees are so eager to make their mark and prove them-
selves, they inevitablycreatestressesand conflicts in their relationships
with others.At such times, they mayslow down, becomingmore diplo
matic and accommodatinglike averageNines.Threesat Nine will still
want to stand out from the pack, but not too much. They lower their
profilesand try to blend in with others.

As we have seen, their quest for successcan often leadThrees into
situations where they are compelled to do things that hold no real in
terest for them. While they may be able to handle this for limited pe
riods, a longerstretchor even an entirecareeror relationshipthat isnot
based on a Three's true desires will cause them to become disengaged
and dissociatedlike Nines. Rather than being efficient, they fill their
timewith busyworkand routines,hoping to perseverethroughdifficult
situationswithout beingaffectedby them. AlthoughThreesare usually
quickand effectivein handlingtasks and in respondingto others,stress
causes them to becomestrangelyunresponsiveand complacent.

Experiencingfailuresor major setbacksin their careerscan be par
ticularlydevastatingto Threes. During such intervals,Threes become
disillusionedwith lifeand with themselves.Their underlying emptiness
breaks through, and they appear apathetic and burned-out. Rather
than using their industriousnessto improve their situation, they tend
to avoid the realitiesof their problemsand waste their time indulging
in wishful thinking and fantasiesof their next big success.

THE RED FLAG: If Threes have suffered a serious crisis without adequate support
THE THREE IN or coping skills, or if they have suffered from chronicabuse in child

hood, they may cross the shock point into the unhealthyaspects of
their type.

A setbackthat severelydamagesa Three'sself-confidencemay lead
them to the fearful recognitionthat their life has been built on a weak

THREE GOES TO

NINE

TROUBLE
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or even a false foundation.They may fear that they are actuallyfailing,
or that their successesare meaningless,or that their claimsabout them
selves are fraudulent. Some of these fears may be based on fact. If the
Three can recognize the truth in these fears, they may begin to turn
their life around and move toward health and liberation. On the other

hand, they may try even harder to hold on to their illusionsof superi
ority and attempt to deny that they are sufferingor even having any
problems.("No problem here! I'm doing fine." "I'll do whateverit takes
to get ahead.")IfThrees persistin this attitude, theymaycross into the
unhealthyLevels of Development.If you or someoneyou know is ex
hibiting the followingwarning signs for an extendedperiod of time—
more than two or three weeks—gettingcounseling,therapy, or other
support is highlyadvisable.

WA R NIN G SIGNS ** Physicalexhaustionand burnout from relentlessworkaholism

• Increasinglyfalse self-image,dishonesty,and deceptiveness
POTENTIAL PATHOLQGY:

NarcissisticPersonalityDis- • Lack offeelingsand inneremptiness
order, hypertension,depres- ^ Concealingthe degreeof their emotionaldistress
sion (often anhedonic),
narcissisticrage and vindic- ^ Jealousyand unrealisticexpectationsofsuccess
tiveness, psychopathic be- ^ Exploitationand opportunism
havior

• Severe episodesof rage and hostility

• Firstand foremost,learn to recognizewhen you are "turningit on" PRAC T ICES T HAT
for someone—whenyou are becomingyour image insteadof speaking
and acting authentically.You may even notice yourselffalling into this
image when no one else is around! While there may not be anything
wrongwith the personayouhave constructedand you may even want to
use it from time to time, awarenessalonewill giveyou theabilityto choose
when to employit. Without awareness,youserveyourimage.

• Like Eightsand Ones,youwould reallybenefitfrom givingyour
selfa breakonce in a whileand takingtime to relax. As aThree,you are
not thequickestat noticingthatyouaregettingtoostressed,and it some
times takes a major health or relationshipproblem to getyou to notice
that you are overextendingyourself.Stop and take deep breathsperiodi
callyduringtheday and take a few momentsfrom your projectsto check
in withyourself.Are youanxious?Lonely?Angry?Overwhelmed?These
breaks may seem like they are slowingyou down, but in the long run,

HELP THREES

DEVELOP
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they will do much to maintainyour emotionaland physicalwell-being
and are likelyto help youaccomplishyour taskswith greaterease.

• Seek out peopleyou trust with whom you can share your anxi
eties and vulnerabilities.Threes usually have no trouble finding pals,
and theymay spend timewith friendson a regularbasis, but that is not
the same as finding some safe people to address what makes you feel
vulnerableor hurt or afraid. Look for people who seem able to do this
themselves,and realize that you don't have to talk about everythingall
at once.Just revealingsmall thingsabout the way you feel can helpyou
to open up in a way that feels safe. (A good psychotherapistcan also be
extremelyhelpful in this regard.)Also, contrary to your beliefs, reveal
ing some of your vulnerabilityto healthy friends will endear you to
them—not disappoint them.

• Threes really benefit from creativity,especiallywhen the cre
ativity is for themselvesand not an audienceof some kind. Painting,
makingpottery,playingmusic, writingor drawing,and journalingcan
help you get in touch with your feelings and bring you into greater
alignmentwith yourself.You may even want to createa sacredspace in
your home that is devoted solely to your creativityand self-discovery.
No work-relatedtasks are allowed here! It is your refuge from the de
mands in your life, especiallythe demandsyou make on yourself.

• You are a type that can especiallybenefit from meditation, al
thoughyou are oneof the types least likely to meditate.Sittingaround
"doingnothing"doesn'tmake much sense to your task-drivenego, but
it makes a lot of sense to your soul. And meditating is far from doing
nothing. In fact, shortof child rearing, it is probablythe greatestchal
lenge that you will ever face. To beable to simplybe is a major human
accomplishment,but it is especiallyan accomplishmentfor Threes. If
it seems difficultat first, use your disciplineand persist—Threesusu
ally make breakthroughssuddenlyand in big ways.

• Find areas in your life where you can be of service as part of a
team, but notas the head of the team! Learning to cooperateand work
with otherswithoutneedingto be the centerofattention is not easy for
Threes,but it bringsenormousand unexpectedsatisfaction.You might
try volunteerwork at a local hospital,school,or retirementhome. You
may well be surprisedat what arises in you while workingwith oth
ers—not only in terms of the relatednessthat such efforts bring, but
also in what it does for your feelings about yourself.You may find a
tremendous sense of self-worththat you never dreamed possible.
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HealthyThreesare blessedwith genuineself-esteemas opposedto BUILDINGON
inflatednarcissism.They have a realisticand deeplyfelt appreciationof THE THREE'S
themselves and their lives that gives them confidence as well as a
healthy sense of their possibilities.We could say that healthy Threes
possess a balanced love ofself which also enables them to love others
freely and without agenda. This love of self is not easily disturbed or
threatened,becauseit is basedon a truthful assessmentof theirgenuine
capacities,aswell as a respectfor their limitations.It almostgoes with
out saying that others immenselyenjoy and profit from the company
of a person with these admirable qualities.

Because of their genuine self-esteem,Threes understand the value
of investingin themselvesand their own development:theyare ambi
tious, confident,and persistent,take care of themselvesphysically,and
make it their business to learn about themselvesand how to manage
their affairs better. They are always trying to find ways to enhance and <(T . t •

1 enjoy beinv me.
improvetheir lives and to teach others how to develop themselves.

"Self-investing"can be literallyspendingmoney, time, and energy
on themselves, without being self-centered or narcissistic about it.
Healthyself-investmentis necessaryif anyone is to achievesomething
worthwhilein life—wemust get a good education,set our own prior
ities, and not get deflectedfrom our goals. Threes really apply them
selves to developingwhateverqualitiesthey have.

Besides investingin their own talents, healthyThrees help others
to be their best; they use their abilityto excite and motivatepeople to
achieve more than they thought they could. Threes who are nurses,
doctors, teachers,or therapistscan have an electrifyingeffect on their
studentsand clientsby the force of theirown example.A physicalther
apist can motivatea physicallychallengedchild on whom others have
given up hope to walk again, a music teachercan inspire her students
to outdo themselves,a coach can give his team the gift of the pleasure
of knowingthat they have achievedtheir best.

HealthyThrees also use their talents and presentationskills to ad
vance worthy causes. As a result, they often become outstandingrole
models in their fields of endeavor. Many corporationsand organiza
tions employ healthy Threes to represent them. They are good com
municatorsand promoters,and they know how to presentsomething
in a way that is attractive,appealing,and inspiring.They can be highly
effectiveat buildingmorale and communityspirit.

Eve is a lovelyand graciouscorporate coach:

Most days I love being a Three because I get so much stuff done. I re
cently approached a new job in the same way. Iwent about motivating
my staff to make them feel likethey are really part of a winningteam. I
also was able to get five of mystaff pay raises.Now they are so loyal to

STRENGTHS
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me that they'd walk over hot coals.They think I'm the best, which feels
great! I love beingable to motivate people to do their best.

High-functioningThrees are self-acceptingand inner-directed—
everythingtheyseem to be. They model an honesty,simplicity,and au
thenticity that is extremely inspiring to others. High-functioning
Threes see themselvesrealistically,accepting their limitations and ap
preciatingtheir talents without taking themselves too seriously.They
are tender, touchinglygenuine,and affectionate—trulyadmirablepeo
ple who enjoy the admirationthey receive,but do not need it.

Having overcome much of the narcissisticwounding she experi
enced in early life has led Lynn to feel completelydifferentlyabout her
self and others.

I'm imbued with a presence or inner glow that radiates out to oth
ers. It is magnetic,drawing people to me without my having to per
form or achieve anything.One person recently asked "Do you always
glow like this?" I feel transcendent and at the same time very human
and grounded.

THE PATH OF Threes, like healthySixes, become actualizedand remain healthy
INT EGRATI ON: DY learningto commit to others and to goals that transcendtheir per

sonal interest. This shifts their focus from the need to sustain a self-
image to thereal desire to supportthedevelopmentofsomethinglarger

^'* than themselves.IntegratingThrees begin to find a sense of real self-
esteem in ways they could never have anticipated.Further,as they in-

* teract cooperativelywith others, both in their careers and in their
relationships,they begin to discover the courage and sense of inner
guidanceof the healthySix, which enablesthem to reveal more of their
authenticqualities.Communicationbecomessimple, sincere, and di
rect—there is no need to dazzle people.

No matter how hard they work, Threes' search for validation
through the pursuit of goals not dictated by their own hearts never
seems to pay off. To their surprise, however,Threes find deep satisfac
tion and feelingsofworth in the selflessacts and shared responsibilities
that arise through honoring their heartfelt commitments.They find
themselvesdeeply touched by what they create with others, seeing the
beautyand goodnessof what they have done, regardlessof the acclaim
they may or may not have receivedfor their actions. In such moments,
without anyself-reflection,Threes begin to experiencetheir true iden
tity and value.

Average Threes tend to feel like soloists—capableof motivating
others and generatingteam spirit, but essentiallyexperiencingthem-

THREE GOES TO
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selves as alone. The burden of being the Family Hero did not allow
them to reach out for support or comfort—thehero is not allowed to
need too much help. But asThrees integrateto Six, they start to rec
ognize and take in the supportthat is availablein their lives, and they
have the courage to ask for it when they need it. Doing so usually
brings intense fears of inadequacyand of disappointingothers. ("If
they knew how I really feel, they'd all abandon me.") But as Threes
learn to build solid relationshipswith selectothers, based on trust and
mutual respect in the mannerof healthySixes, they begin to make the
more powerful journeyof finding their own inner guidanceand sup
port.

Of course,Threes will not be well served by attempting to imitate
the traits of an average Six. Overcommittingthemselvesand attempt
ing to build up their identityand securitythroughvarious affiliations
will only reinforce their preoccupationwith self-image and perfor
mance. But asThrees begin to let go of their identificationwith their
performance,theendurance,heartfeltcommitment,andcourageof the
healthySix naturallyunfold in them.

To liberatethemselves,Threes must let go of their beliefthat their TRANSFORMING
value isdependenton the positiveregardof others.Only then can they PERSONALITY
begin to become inner-directedand authentic.This is a difficultpath | ^ -pQ ESSENCE
for Threes,althougha very directone.At first, they encounteronlythe
empty,blankfeelingin theheartspace,butgradually,with patienceand ^
compassion,theyareable to open to the hurt andshameunderneathit.
As this suffering is seen, healed, and released, and without noticing
quitewhen or how thechangeoccurred,theygraduallyrealizethat they
are quitedifferentpeoplethan theyhadimagined.Free from theburden
of dancing to the expectationsof others,Threes find the tremendous
freedomand lightnessof pursuing their own heart'sdesire.

Threes must understand very clearlythat the mask must come off,
and the feelingsof emptinessinsidemustbeacknowledgedifhealingis
to take place.The savinggra :e is, of course, that there is no real inner
emptiness to the Essentialself. When the mask is dropped, the appar
ent emptinessis filled from the inside. It is as if the mask itselfexerted
a pressurethat kept the true self repressed:once the mask is removed,
the real selfcannot help but reveal itself. Rather than discoverthat they
are empty and valueless,Threes will find that they are simply less de
velopedin certain areas (whilethe manyareas in which theyarealready
highly evolved remain). It takes courage and ideally the support of a
spouse, good friend, therapist, or minister for a Three to embark on
this journey of self-revelation.

Tawney tells what a differenceit can make.
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The difference now is that I am making choices for myself based on
what I truly need and not on what will make me more "desirable." I
havestopped needing to be "the best" for anyone but myself.Iam able
to express emotions freely without worrying what others may think
of me, and give myself permission to look however I want to without
judgingmyself.Ifeel softer somehow. For most of my life,I radiated my
personality type—I was a typicalThree.Today, it's just me.

WhenThreesare willingto risk losingtheapprovalofothersto follow
theirownheart, theycanbecometheoutstandingindividualstheyhaveal
ways wished to be. Whateverlove and admirationis given to them pene
tratesdeeplyintotheirsouls,allowinga beautifulnew gardentospringup.

A therapistin her later life, Mariehas learnedthis important secret.

My whole identity was caught up in doing and, of course, succeeding.
Until I learned how to just be, there was little hope of honesty or
genuineness I was always quick,competent, and capable. I still am,
but now it isn't so important to me that I do well. It is more impor
tant that I be true to what has real value for me.

Once their centerof gravityhas shifted from outside themselvesto
inside themselves, the feeling of being truly guided by their hearts is
like no other they have ever experiencedbefore. Once theyhave tasted
it, they are not likely to trade again for anything.

THE EMERGENCE OF ESSENCE

When they are able to reconnectwith their hearts, healthyThrees
model the Essentialgiftof authenticitylike no other type. Their behav
iorbecomesgenuine,not tryingto be more or less than they reallyare.
Theybecomesimpleandavailable,revealingtheir trueselveswithhon
esty and humility.

Authenticity is not about being brutally honest. Authenticity
means manifestingwho you are in the moment.WhenThreesare pres
ent, they are simple and able to speak the truth that comes directly
from their hearts. At first glance, this may not seem like much of an
achievement, but if we think about it, we realize how rarelywe present
ourselves to others in this way.

AsThrees learn to embrace their authenticity, their Essentialqual
ity begins to arise. It is difficultto speak about, not becauseit is so ab
stract but because it is so fundamental to our existence that we tend to
be blind to it. Perhapsthe bestword for it is value—thefact that we are
valuable because we exist.
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This idea flies in the face of popular culture,which insists that we
are valuableonly if we have a certain incomeor certain physicalquali
ties or are of a certain age or professionalbackground.But all of these
more superficialunderstandingsof value are substitutescreated by the
personalitythat isout of touch with the groundof its Being, thesource
of all real value.

If we stop to consider it, it is we who imbue the things that we
valuewithvalue. Perhapsbeingan actorgives us our self-esteem.Yet for
another person, this same career might seem pointlessor trivial.Their
self-esteemmight depend on havinga certainamount of money in the
bank. Not only do values vary from person to person, but they also
change in the course of our own lives. Obviously, the one common
thread in all of this is us. In effect, we projectour own Essentialvalue
onto a job or a person or a thing or an activityand then try to get the
sense of value back by having that thing. But it never quite works.

When we contact our Essential value, however, we know that it is
an intrinsic part of our true nature. We cannot be without value, we
can onlyforget that it is there.All of the pains, humiliations,and prob
lems of life do nothing to diminish the Essentialvalue of a person; at
most, they only modify the personand give him or heran opportunity
for further expansion, acceptance, and understanding.Thus, when
Threes are able to perceive their Essentialvalue directly, they become
freed from the ego's relentlesspursuit of self-esteemthrough achieve
ment. This affords them the time and space to live with a greatnessof
spirit, a life of love, richness, and wonder.
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THE ARTIST

THE ROMANTIC

THE MELANCHOLIC

THE AESTHETE

THE TRAGIC VICTIM

THE SPECIAL ONE

CHAPTER 10

T

TYPE FOUR:

THE

INDIVIDUALIST

'Allart is a kindofconfession,more or less oblique.Allartists, ifthey are to
survive,areforced, atlast, to tellthe wholestory, to vomitthe anguishup. "

—James Baldwin

"Afterall, perhapsthegreatnessofart lies in theperpetualtension between
beautyandpain, the love ofmen and the madnessofcreation, unbearable
solitudeand the exhaustingcrowd, rejectionand consent."

—Albert Camus

"Happinessis beneficialfor the body but it is griefthat developsthepow
ers ofthe mind."

—Marcel Proust

"It is betterto drink ofdeep griefs than to tasteshallowpleasures."

—William Hazlitt

"It takes agenius to whineappealingly.
—F. Scott Fitzgerald



1. Many peoplesee me as enigmatic,difficult,and contradic
tory—and I like that about myselfl

2. I tend to brood over my negative feelings for a long time
beforegetting free of them.

3. I often feel alone and lonely, even when I'm around people
I'm close to.

4. If I'm criticized or misunderstood, I tend to withdraw and
sulk.

5. I find it difficultto get involvedwith projectsif I don't have
creative control.

6. I tend not to follow rules or to go along with expectations
because I want to put my own special touch on whatever I
do.

7. By most standards, I'm fairly dramaticand temperamental.

8. I tend to spend quite a bit of time imaginingscenes and
conversationsthat haven't necessarilyhappened.

9. I long for someone to rescue me and sweep me away from
all of this dreary mess.

.10. When things get tough, I tend to crumble and give up—
perhaps I give up too easily.

.11. I can forgive almost anything except bad taste.

.12. Generally,I don't enjoy workingtoo closelywith others.

.13. Finding myselfand being true to my emotional needs have
been extremely important motivations for me.

.14. I don't like either to take the lead or to be a follower.

.15. I am acutely aware of my intuitions, whether or not I have
the courage to act on them.

THE

RISO-HUDSON

TAS

Type
Attitude

Sorter

Score each of the follow

ing statements according
to how true or applicable
to you it is on the follow
ing scale:

1 Not at All True

2 Seldom True

3 Somewhat True

4 GenerallyTrue

5 Very True
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scoringkey.
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PEkSO N ALITY TYPE FOUR: THE INDIVIDUALIST

BASIC FEAR: Of having
no identity, no personal
significance

BASIC DESIRE: To find

themselvesand their sig
nificance, to create an
identity out of their
inner experience

SUPEREGO MESSAGE:

"You are good or okay if
youaretrue to yourself."

The Sensitive, Withdrawn Type:
Expressive,Dramatic, Self-Absorbed,and Tempermental

We have named this type the IndividualistbecauseFours maintain
their identity by seeing themselves as fundamentallydifferent from
others. Fours feel that they are unlike other human beings and, conse
quently, that no one can understand them or love them adequately.
Theyoftensee themselvesas uniquelytalented,possessingspecial,one-
of-a-kind gifts, but also as uniquely disadvantagedor flawed. More
than any other type, Fours are acutely aware of and focused on their
personaldifferencesand deficiencies.

Healthy Fours are honest with themselves: they own all of their
feelings and can look at their motives, contradictions,and emotional
conflictswithout denyingor whitewashingthem.They may not neces
sarily like what they discover, but they do not try to rationalizetheir
states; nor do they try to hide them from themselvesor others. They
are not afraid to see themselveswarts and all. Healthy Fours are willing
to reveal highly personaland potentiallyshameful things about them
selves because they are determined to understand the truth of their
experience—sothat they can discoverwho they are and come to terms
with their emotionalhistory.This ability also enables Fours to endure
sufferingwith a quiet strength.Their familiaritywith their own darker
nature makes it easier for them to process painful experiences that
might overwhelmother types.

Nevertheless,Fours often report that they feel they are missing
somethingin themselves,althoughthey may have difficultyidentifying
exactly what that something is. Is it willpower? Social ease? Self-
confidence?Emotional tranquillity?—allof which they see in others,
seeminglyin abundance.Given time and sufficientperspective,Fours
generally recognize that they are unsure about aspects of their self-
image—theirpersonalityor ego structureitself.Theyfeel that they lack
a clear and stable identity, particularlya social persona that they feel
comfortable with.

While it is true that Fours often feel different from others, they do
not really want to be alone. They may feel sociallyawkward or self-
conscious,but they deeply wish to connect with people who under
stand them and their feelings.The "romantics"of the Enneagram,they
long for someoneto come into their lives and appreciatethe secretself
that they have privatelynurtured and hidden from the world. If, over
time, such validation remains out of reach, Fours begin to build their
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identityaroundhow unlikeeveryoneelse they are. The outsidertherefore
comforts herself by becoming an insistent individualist:everything
must be done on her own, in her own way, on her own terms. Fours'
mantra becomes"I am myself. Nobody understandsme. I am different
and special,"while theysecretlywish theycouldenjoy the easinessand
confidencethat others seem to enjoy.

Fours typically have problems with a negative self-image and
chronicallylow self-esteem.They attempt to compensatefor this by
cultivatinga FantasySelf—an idealizedself-imagethat is built up pri
marily in their imaginations.A Four we know shared with us that he
spent mostof his spare time listeningto classicalmusic while fantasiz
ing about being a great concert pianist—a la Vladimir Horowitz.
Unfortunately,hiscommitmentto practicingfell far shortof his fanta
sized self-image,and he was oftenembarrassedwhen peopleasked him
to play for them. His actualabilities,while not poor, becamesourcesof
shame.

In the course of their lives, Fours may try several differentidenti
ties on for size, basing them on styles, preferences,or qualities they
find attractive in others. But underneath the surface, they still feel
uncertain about who they really are. The problem is that they base
their identitylargelyon their feelings.When Fours look inward, they
see a kaleidoscopic, ever-shifting pattern of emotional reactions.
Indeed, Fours accuratelyperceive a truth about human nature—that
it is dynamicand ever changing.But becausetheywant to createa sta
ble, reliable identity from their emotions, they attempt to cultivate
only certain feelings while rejectingothers. Some feelings are seen as
"me," while others are "not me." By attemptingto hold on to and
expressspecificmoods, Fours believethat they are being true to them
selves.

Oneof thebiggestchallengesFours face is learningto letgo offeel
ings from the past; they tend to nurse woundsandhold on to negative
feelingsabout thosewho have hurt them. Indeed,Fourscan becomeso
attachedto longingand disappointmentthat they are unable to recog
nize the many treasures in their lives.

Leigh is a working mother who has struggledwith these difficult
feelings for many years.

I collapse when I am out in the world. I have had a trail of relation

ship disasters. I have hated my sister's goodness—and hated good
ness in general. I went years without joy in my life, just pretending to
smile because real smiles would not come to me. I have had a con

stant longing for whatever I cannot have. My longings can never
become fulfilled because I now realize that I am attached to "the

longing" and not to any specific end result.
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Please note that the child

hood pattern we are
describing here does not
cause thepersonalitytype.
Rather, it describes ten
dencies that we observe in

early childhoodthat have
a major impact on the
type's adult relationships.

There is a Sufi story that relates to this, about an old dog that had
been badly abused and was near starvation.One day the dog found a
bone, carried it to a safe spot, and startedgnawingaway. The dog was
so hungrythat it chewedon the bone for a long time andgoteverylast
bit of nourishment that it could out of it. After some time, a kind old
man noticed the dog and its patheticscrap and began quietlysetting
food out for it. But the poorhound was so attachedto its bone that it
refused to let go of it and soon starved to death.

Fours are in the same predicament.As long as they believe that
there is somethingfundamentallywrongwith them, they cannotallow
themselves to experience or enjoy their many good qualities. To
acknowledgetheir good qualitieswould be to lose their sense of iden
tity (as a sufferingvictim)and to be withouta relativelyconsistentper
sonal identity (their Basic Fear). Fours grow by learning to see that
much of their story is not true—orat least it is not true anymore.The
old feelings begin to fall away once they stop telling themselvestheir
old tale: it is irrelevantto who they are right now.

THE CHILDHOOD PATTERN

Fours feel that they are not like their parents. Many Fours report
fantasizingthat they were mistakenlyswitchedat the hospital,or that
they are orphansor some kind ofchangeling.They often expressthis as
feelingthatthey have not been "seen" by theirparents,that theydid not
connectsufficientlywith their parents or their parents with them. In
psychologicalterms, Fours feel that they have not hadadequatemirror
ing, or at least themirroringofactualqualitiesand talentsthat they can
make partof theirdevelopingidentity.(In familysystems theory, Fours
tend to identifywith the LostChild role.)

The result is that Fours believethat somethingmust beprofoundly
wrongwith them, launchingthem on a lifelong"search for self."They
feel "If I am not like my parentsand I cannotsee myselfin them, then
who am I?" This also predisposesFours to focus on what they lack—on
what is missingin themselves,their lives, and their relationships.They
feel abandonedand misunderstoodbytheir parentsand, later, byother
significantpeople.

Hannah works as an administrator in a university.She is a well-
loved wife and motherbut still suffersperiodicallyfrom her type's feel
ings of alienation.

I learned very early on not to depend on my mother, to play by
myself and seek my own solutions. My father, ambivalent about hav
ingchildren in the first place,began travelinga lot when Iwas in grade
school, so I experienced more abandonment.



TYPE FOUR THE INDIVIDUALIST

As a resultof this pattern, Fours respondpowerfullyto peoplewho
trigger their desire for mirroring, for being seen and appreciatedfor
who they are. On the mostprofoundlevel, Fours are always lookingfor
the mother and father they feel they did not have. They may idealize
these others as "saviors" who will rescue them from their plight. But
just as easily, Fours can become disappointedand enragedwith others
for lettingthem down or for not adequatelyseeingtheir personalstrug
gles andsuffering.The other is seen as thesourceoflove, goodness,and
beauty—qualitiesthat Fours usually believe they lack—setting the
stageboth for expectationsof beingcompletedbytheotherand for ter
rifyingfears of abandonment.People who do not fit into oneof these
scenarios tend to be of little interest to average Fours; it is as if those
who do not producestrongemotionalresponsesin them aresomehow
less real.

Because they have doubts about their identity, they tend to play
"hide and seek" with others—hiding from people, but hoping that
their absencewill be noticed. Fours attempt to remain mysteriousand
intriguingenoughto attractsomeonewho will noticethem andredeem
them with their love. But self-concealment and self-revelation alternate

and can be expressed with such extremes of intensityand need that
Fours inadvertentlydrive the longed-for rescuer away. Until they can
recognize.thispatternand see the unrealisticexpectationsthey put on
their intimates, Fours run the riskof alienatingothers with their emo
tional demands.

THE FOUR WITH A THREE-WING: THE ARISTOCRAT

Healthy Peopleof this subtypecombinecreativityand ambition,
the desire for self-improvementand an eye toward achieving goals,
often involving their personal advancement.They are more sociable
than people of the other subtype and want to be both successfuland
distinctive.They feel the need to communicatethemselvesand their
creativeefforts to others, and so they care both about finding the right
mode of expressionand about avoidinganything off-putting or in bad
taste. They create with an audience in mind.

Average These peopleare more self-consciousand aware of issues
regarding their self-worthand how they are coming across to others
than peopleof the other subtype.They want recognitionfor themselves
and their work, and they typicallyput more effort into everythinghav
ing to do with their self-presentationand related matters. They are
more practical,but also more extravagant—lovingrefinement,culture,
and sophistication—typicallyseeing themselvesas high class, elegant,
and concerned with social acceptance. They can be competitive and

I 8 3

THE WING

SUBTYPES

Examples

Jeremy Irons
Jackie Onassis

Tennessee Williams

Judy Garland
Vivien Leigh

Sarah McLachlan

The Artist (Formerly
Known as "Prince")

Martha Graham

"Blanche DuBois"
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Examples

Bob Dylan
Anne Rice

Allen Ginsberg
Alanis Morrisette

Edgar Allan Poe
Johnny Depp

Sylvia Plath
James Dean

Ingmar Bergman

THE

INSTINCTUAL

VARIANTS

THE WISDOM OF THE ENNEAGRAM

disdainful of others; grandiosityand narcissism are expressed more
openly and directly.

THE FOUR WITH A FIVE-WING: THE BOHEMIAN

Healthy People of this subtype tend to be extremely creative,
combining emotionalityand introspectionwith perceptivenessand
originality.Less concernedwith acceptanceand status than the other
subtype, they are highlypersonaland idiosyncraticin their self-expres
sion, creatingmore for themselvesthan for an audience.Theyenjoythe
process of creativityand discoverymore than that of presentationand
are highly exploratory.For better or worse, they are usuallydefiantof
conventionand authority,breakingthe rules wheneverself-expression
is' an issue.

Average More introvertedand sociallywithdrawnthan the other
subtype, these Fours tend to dwell more exclusivelyin their imagina
tions. The real world is less interesting to them than the inner land
scapes they create for themselves.They are attractedto the exotic, the
mysterious,and thesymbolic,and theirpersonalstyle is often eccentric
and unusual. People of this subtype prefer downbeatscenes, choosing
a minimalistic lifestyle. They can be intensely private, often seeing
themselvesas rebelliousoutsiders.They may have brilliant flashes of
insight, but they have trouble sustainingpractical efforts in the real
world.

THE SELF-PRESERVATION INSTINCT IN THE FOUR

The Sensualist. In the average range, Self-PreservationFours
tend to be the most practicaland materialistickind of Fours.They love
the finer things of life andwant to surroundthemselveswith beautiful
objects.They relatestronglyto the sensualityof the materialworld and
enjoy cultivatinga "nest" filled with items that have both aesthetic
appeal and emotional resonance. Thus, Self-PreservationFours are
often moved by the presentationand symbolismof gifts and enjoy pre
sentinggifts to others, such as a rose for their beloved.They also tend
to be the most introverted Fours; having comfortable, aesthetic sur
roundingssupportsthem during periodsof social isolation.They tend
to bevery particular,even obsessive,about their physicalsurroundings,
wantingsoothingtextures,mood lighting,and a comfortabletempera
ture.

Eventually,their desire for emotional intensitybegins to interfere
with basic life functioning.They often developa throw-caution-to-the-
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winds attitude that comes from the excitementof being on a tempo
rary emotionalhighof some sort.At the otherextreme,they tend to be
self-indulgentin an attempt to soothe emotional lows. In either case,
they typicallyallow emotional whims to dictate their behavior. Self-
PreservationFours may attempt to maintain a rarefied lifestyleat the
expense of their security and physical well-being (buying expensive
items when the rent is not quite covered). They (like Sevens) can
becomefrustrateddivas, cravingrich foods and luxury.Theyfrequently
fall into poor eatinghabits and-healthroutines,stayingup late watch
ing movies, listeningto music, drinking, and eating to excess, as if to
say, "What difference does it make?" Self-indulgenthabits become
compensations for an unlived life.

In the unhealthyrange, Self-PreservationFours are highlysuscepti
ble to alcoholismand drug abuse. They are attractedto situationsthat
underminethestabilityof theirlives,even todanger—^liketheproverbial
moth to the flame^involving themselvesin illicit love affairs or other
destructiverelationships.Similarly,they can be extremelyirresponsible,
showinga totaldisregardof their livelihood,or even of the needto have
a livelihood.Feelingemotionallyoverwhelmed,they may not bother to
show up at their job or to pay their bills. Long-termself-destructive
behaviorthroughdrugabuseand personalneglectis common.

THE SOCIAL INSTINCT IN THE FOUR

The Outsider. In the average range, of the three Instinctual
Variantsof Type Four, Social Fours most see themselvesas unlike oth
ers, as being totallyunique.They experiencetheir uniquenessas both
the gift they bring to others and the burden they must bear. Not sur
prisingly, Social Fours also tend to be the most socially active and
engagedFours.Theylong to be involvedwith othersand to be part of
the social world, but they often feel that theydo not know how. Like
Threes, they constantly compare themselves with others, although
always feeling that they come up short.They desire to be among the
beautiful, the glamorous, and the elite, yet they doubt that they are
really up to it.

Feelingsof shame in social settingseventuallylead Social Fours to
believe that they do not know how to function like normal people.
They envy the happinessof others,while rejectingthem as crude and
insensitive.They frequentlyadopt a glamorous,exotic image to cover
over their social insecurities. Many Social Fours become attracted to
alternativelifestyle groups to compensate. ("I'll seek solace with the
other outsiders." Beatniks in the 1950s or the Gothic rock subculture
in the 1980s and 1990s are examplesof this.)
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Some Social Fours may aggressivelypursuesuccessas a compensa
tion for theirnaggingfeelingsof inadequacy.("Theywon't make fun of
me now!") They react strongly to any statements about themselves,
often sifting through past conversations for any hints of a slight.
Ironically,they may bothdefendtheirdefectsandfeel disadvantagedby
them. ("Of course I'm aloof around such coarseness and selfishness—
but still I do wish someone loved me!")

In the unhealthy range, fear of rejectioncan lead Social Fours to
withdrawalmostcompletelyfrom involvementwith others. Shameand
expectationsof humiliationbecomeso pervasivethat theydo not want
to risk being seen. At the same time, their insecuritiesrender them
unable to work in any consistentway. As a result, Social Fours often
become extremelydependenton family, friends, or a significantother.
Isolation along with fantasies of achievement may cause unhealthy
Social Fours to waste their lives.

THE SEXUAL INSTINCT IN THE FOUR

Infatuation. In the average range, Sexual Fours most exemplify
the romanticism,intensity,and longingfor a rescuer that characterize
this type. They can be sweetlyvulnerableand impressionable,but also
aggressiveand dynamic, especiallyin their self-expression.There is an
assertive,seeminglyextrovertedcomponent to Sexual Fours,and unlike
the other two variants, they are unlikelyto let their romantic fantasies
remain fantasiesfor long. Often turbulent and stormy, their emotional
lives revolvearound the person theyare attractedto. Intensefeelingsof
admiration, longing,and hatred for the object of desirecan all coexist.
Sensualand seductive,*theycan also be jealousand possessivelikeTwos,
and they want to be the only person that matters in the other's life.
Sexual Fours often have severe doubts about their own desirability,so
they strive for accomplishmentsthat will make them acceptableto the
other—beinga great artist or star—whilebeing resentfulof those who
achieve those things.

Envy is also most clearlyvisible in this variant.Relationshipprob
lems arise because Sexual Fours often become romanticallyinvolved
with people who have qualities that Fours admire or want in them
selves, but then end up envying and resenting the loved one for hav
ing these very qualities. Idealizing the other can quickly shift to
rejectingthem for their slightestflaws. At the same time, Sexual Fours
are often attracted to people who are, for one reason or another,
unavailable.They may spend a great deal of time longing to have the
desirableother to themselvesand detestinganyonewho has the other's
attention.
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In the unhealthyrange, intenseenvyofotherscan lead to a desireto
sabotagethem in order to get revenge. UnhealthySexual Fours uncon
sciouslylive bytheadage "miseryloves company."("IfI'mgoingto suf
fer, soareyou.")Sexual Fours may createcompetitionsand rivalriesand
feel completelyjustifiedin undoingtheiropponentsor inhurtingthose
who have disappointed them. (Salieri'senvy of Mozartcomes to mind,
for example.)Theyare proneto rapidshiftsin theirfeelingstowardoth
ers, even toward their protectorsand lovedones.Their emotionalchaos
may lead them to rash acts of violenceagainst themselvesor the people
they believehavefrustrated their emotional needs.

Most Fours will encounter the following issues at some point
in their lives. Noticing these patterns, "catching ourselvesin the
act," and simply seeing our underlying habitual responses to life
will do much to releaseus from the negativeaspectsof our type.

THE WAKE-UP CALL FOR TYPE FOUR: USING THE

IMAGINATION TO INTENSIFY FEELINGS

Fours base their identityon their internalfeelingstates ("I am what
I feel"), so they tend to check in on their feelings more than the other
types. (UsuallyFours are more attuned to their emotional reactionsto
an experiencethan to the experienceitself.)

But the one sure thing about feelings is that they always change.
This presentsa problem. If their identityis basedon feelings, andtheir
feelingsare always changing, then their identity is always changing.The
way Fours resolve this problem is to cultivatecertainfeelings that they
identifywith while rejectingothers that are not as familiaror "true."

Rather than allowing the spontaneousarising of their feelings in
response to the moment, Fours fantasizeabout people, events, and sce
narios that stir up emotions they feel reflect their identity, even if the
feelings that arise are negative or painful. Whatever the feelings might
be, Fours try to intensify them to bolster their sense of self. For exam
ple, they may select musical pieces that triggerpowerfulassociationsfor
them—suchas songs that remind them of a lost lover—playingthem
over and over to maintain their old feelings,or at leastsome intensefeel
ing state.

When Fours start trying to create and sustain moods—in a sense,
tryingto manipulatetheir feelings—theyaregoingin the wrong direc
tion. All of this leads Fours into the ultimatelyself-defeatinghabit of
living in their imagination rather than in the real world.

Beverlywas a beautifulairlineattendant whenshewas younger;she
met many men in her travelsbut resistedgetting involvedwith anyone.

THE FOUR'S

CHALLENGES TO

GROWTH

"It's terribly amusinghow many
different climates of feeling one
can go through in a day."

. Anne Morrow Lindbergh
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Key Terms: ' Fours letgo of the beliefthat theyaremoreflawed than othersand are thus
freed from their self-absorption.Their Basic Desire, to find themselvesand

Life-Embracmg tneirsignificance,is also achievedand thus their problemswith their iden-
Life-tnbancing ^^ ancj jts sta.bilityare solved. They are self-renewing,redemptive,and

revelatory.

Introspective ' Fours focus on theirown feelingsand preferencesto establisha clear sense
Sensitive of personal identity.Self-image:"I am sensitive,different,and self-aware."

Fours reinforcetheir self-imageby expressingtheir individualitythrough
Self-Revealing creativeaction.They are eloquentand subtle, exploringtheir feelingsand

Creative impressionsand findingways of sharingthem with others.Their creativity
] is highly personalbut often has universal implications.
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Romanticizing
Individualistic

Self-Absorbed
Temperamental

Self-indulgent
Decadent

Fours begin to fear that their changingfeelings will not sustain them and
theircreativity,so they use theirimaginationsto prolongand intensifytheir
moods. They use fantasy and style to bolster their individualityand begin
to dream of someone who will rescue them.

Fours worry that others will not recognize or appreciatethem and their
uniqueness,so they play hard to get—testingothers to see if they are really
interestedin them. Aloof, self-conscious,and melancholy,theybelievethat
their fragilitywill attracta rescuerand keep others away.

Fours fear that life's demandswill force them to give up their dreams, and
they despair that they will never be rescued.They feel they are missingout
on life and envy the stabilityofothers,so they exemptthemselvesfrom "the
rules," becomingsensual,pretentious,and unproductive.
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Hateful
Alienated

SelfRejecting
Clinically
Depressed

Despairing
Life-Denying

Fours fear that they are wasting their lives, and this may be true. To save
their self-image,they reject everyoneand everythingthat does not support
their view of themselvesor their emotionaldemands.Their repressedrage
results in depression,apathy, and constant fatigue.

Fours have becomeso desperateto be the individual of their fantasies that
theyhate everythingabout themselvesthat does not correspondto it. They
loathe themselvesand hate others for failing to save them.They may sabo
tage whatevergood is left in their lives.

The realizationthat they have wasted their lives pursuingfutile fantasies is
too much for unhealthyFours. They may attempt to elicit rescue through
self-destructivebehavioror simply end their lives to escape their negative
self-consciousness.In some cases, they may commitcrimes of passion.
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Since I flew the Atlantic route to Paris, it would have been easy to
connect with lots of men. After the meal service was over, there was

time to talk with people, and some flirting helped pass the time. But
I would rather sit alone in the back of the plane and think about
someone on board or someone I had seen in the airport than talk
with someone who would probably just disappoint me anyway. I
could fall in love, have sex, get married, imagine the house and chil
dren we'd have, and so on—all during the flight.Then I wouldn't have
to deal with disappointment and having the relationship end.

RECOGNIZING THE "SIREN'S CALL" OF FANTASY

Fours fear that if their emotions are not sufficientlyintense, their creativity and even their identity will
disappear. Observe yourself during the day to see if you can feel this process of using your imagination to
stir up how you feel. Pay attention to your fantasies, daydreams, and self-talk:What are they reinforcing?
What purpose do they serve? Do you believe that some feelings are more "you" than others are? What is
your personal "baseline mood" most of the time? How do you react if you are spontaneously not in that
mood? Notice any tendency to run a commentary on your feelings and experiences, as if asking yourself,
"What does this experience mean about me?"

Every time you find yourself fantasizing,especially about potential romance, sexual encounters, or becom
ing your "idealized" self, you are moving deeper into the trance of Type Four.

The Social Role: The Special One

AverageFours insiston being themselvesand on putting their per
sonal stamp on everything. Increasingly, their self-image becomes
based on how unlike otherpeople they are. (Their superego message to
"be true to themselves" is more and more intensely heard as they
become more entranced.) Similarly,the moods that Fours get into are
often in marked contrast to their surroundings.("If others are happy,
I feel sad. If others feel sad, I feel like giggling.")Maintainingfeelings
unlike those of others reinforces a Four's identity. Thus their charac
teristicSocial Role is the SpecialOne, or the MysteriousOutsider, and
they feel ill at ease unless they are interacting with others from this
role.

Ironically,the more Fours insist on being different, the more they
paint themselvesinto a corner, depriving themselvesof many potential
sources of satisfaction.Fours need to understand that if they insist on
being unique and different, it is likely that they will overlookor reject
many of their positivequalitiessimplybecausethey resemblethe qual
ities of others, especiallyin their families.Thus, they unwittinglycreate
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a negativeidentity:"I am not like that." "I could neverworkin an office
job." "I would never wear polyester." "I wouldn't be found dead in
Kmart."Theydo not understandthat "beingoneself"does not require
effort since they cannot help but be themselves.When Fours stop try
ing so hard to "be themselves,"they find the freedom to discover the
beautyof what they really have to offer.

"No one understands me." Riva, a giftedvisual artist, traces this problem to her childhood.

As a child, my world was pretty self-enclosed. I didn't share myself
easily or reach out. I felt like an outsider and felt rejected—maybe
because of how I looked, or talked, or the fact that I'm smart and

Jewish. I don't know.While part of me longed to be "normal" and
have fun, I started to pride myself on being "special" and more sensi
tive, more mature and insightful,understanding things on a deeper
level. I started to feel like a little adult among my childhood peers. So
the inferiority-superiority split began early.

Taken too far, the desire to "be themselves" can lead Fours to feel
that the rules and expectationsof ordinarylife do not apply to them.
("I do what I want to do when and how I want to do it.") Thus they
can be privately grandiose, imagining that, because of their great,
undiscoveredtalent, they deserve to be treated better than ordinary
people.They feel exempt from the laws of society, dismissiveof rules
and regulations, and contemptuousof any constraints, particularly
regardingtheir feelings.

Consequently,Fours begin to view many normal aspects of life,
such as earninga livingor being regularin theirwork habits,as imped
iments to their search for self. They want to be free to follow their
moods and imaginationwhereverthey take them, althoughthey often
end up waiting months (or years) for inspiration to strike.The truth
may be that they are unproductivelyfrittering their lives away. Riva
continues:

My sense of entitlement comes from thinking of myself as superior
and unusuallysensitive, so I shouldn't be expected to do what mere
mortals have to do, especially when it's aesthetically distasteful. But
my sense of entitlement also has to do with feeling just the opposite
about myself—that I am inferior and incapacitated in some way, to
tally cut off from the everyday abilities that most people take for
granted—like holding down a regular job, for instance, or having a
steady, satisfying relationship!



TYPE FOUR THE INDIVIDUALIST I 9 I

BEING DIFFERENT VS. BEING CONNECTED

While it is true that we are all individuals—precious in our own right—it is also true that we share a
great deal with other human beings. Notice your tendency to automatically focus on your differenceswith
people.What does this cost you in terms of your connectedness with others? Does it prevent you from tak
ing up activities that might be beneficial to you?

Envy and Negative Comparisons

Like all of the Passions (or "Capital Sins"), envydevelopsas a par
ticular response to the loss of connection with the Essentialself. But,
unlikemanyof the types, Fours retain some degreeof awarenessof this
loss of contact with their Essence.They also feel that they alone have
experiencedthis loss. Aschildren, their other familymembersand their
friends seemed to them to be more complete and valued more ade
quately, while they perceived themselves to have been ignored. The
resultsarechronic loneliness,intense longingsto be included,and envy
of those who are.

Cass, an actresswith a distinguishedcareer,sharessome of the feel
ings that defined her childhoodexperience.

I was two years old when my younger sister was born, and she
became the center of attention. I felt left out, and my vision of lifewas

as an outsider, the lonely child looking through the window of a
house full of light and laughter.At school, I was bullied and isolated,
so I became studious, but that just made me feel more different. I

always envied other girls who had fair hair and blue eyes and hated
my brown hair and brown eyes. My father was cold and aloof and
used to say,"Youdon't know what you want and won't be happy until
you get it!"

As adults, envy causes Fours to see everyoneas stable and normal
while feeling that they are flawed or, at best, unfinished. In effect, their
complaint is that they are not as well disguisedas others, that everyone
can sense their nakednessand vulnerability,and they feel ashamed of
themselves. Other people seem to like themselves, have self-esteem,
know how to present themselves,and go after what they want in life.
Others seem to be spontaneous,happy, unself-conscious,and lively—all
the things that Fours feel they are not. They brood about their condi
tion, while enviously longing for the social ease that others seem to
enjoy.

Leigh, whom we met earlier, recalls:

"What a wonderful life I've

had! T only wish I'd realized it
sooner."

Colette































THETHINKER

THE INNOVATOR

THE OBSERVER

THE SPECIALIST

THE RADICAL

THE EXPERT

CHAPTER II

•

TYPE FIVE:

THE

INVESTIGATOR

"Thefirstact ofinsightis to throwaway the labels.

— EUDORA WELTY

"Physicalconceptsarefree creationsofthe human mind, andare not, how
ever it may seem, uniquelydeterminedby the externalworld."

—Albert Einstein

"To be masterofany branchofknowledge,you must masterthose which lie
next to it; andthus to know anythingyou must know all. "

—Oliver Wendell Holmes

"Since we cannot be universaland know all that is to be known ofevery
thing, we ought to know a littleabout everything."

—Pascal
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